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WELCOME  TO 
STETSON  UNIVERSITY! 


On  behalf  of  everyone  at  Stetson  University,  welcome  to  the  2000-01  school  year.  We're  aU  very 
excited  to  see  a  new  group  of  talented  students  join  the  Stetson  Community.  The  future  promises  to  be  fuU 
of  wonderful  experiences,  exciting  changes,  and  a  diverse  selection  of  opportunities  for  campus  involve- 
ment that  will  challenge  you  to  mature  and  excel.  We  genuinely  hope  that  you  will  take  full  advantage  of  all 
that  Stetson  has  to  offer  for  both  your  academic  and  personal  growth. 

Your  Student  Government  Association  (SGA)  exists  to  help,  along  with  the  dedicated  efforts  of 
Factilty,  Staff,  Trustees,  and  Administration,  make  Stetson  the  very  best  environment  possible  for  this  self- 
development.  It  is  vital  to  our  mission  that  we  maintain  open  and  effective  commimication  with  the  whole 
student  body;  we  are  very  interested  in  hearing  your  ideas,  and  we  hope  you  are  active  in  voicing  your 
opinions  through  SGA.  Together  we  have  the  power  to  bring  about  positive  change  for  the  benefit  of  all. 

I  have  faith  in  your  abihty  to  achieve  excellence  in  the  upcoming  year.  I  hope  it  proves  to  be 
rich  with  great  experiences  and  lasting  memories. 


Sincerely, 


Brian  J.  Mistier 

Student  Government  President 


Stetson  is  a  conmitmity  committed  to  facilitating  your  intellectual,  social,  physical  and  spiritual 
development.  Please  take  advantage  of  the  variety  of  opportunities  for  challenge  and  growth  that  are 
offered  to  you. 

"Connections"  is  an  official  pubUcation  of  the  University.  It  is  designed  to  help  you  become  aware 
of  the  opportunities  for  personal  development  available  to  you  as  well  as  the  poUcies  and  procedures 
governing  student  Ufe.  Academic  programs,  policies  and  requirements  are  explained  in  greater  detail  in  the 
Stetson  University  Bulletin. 

We  are  glad  you  are  here.  We  hope  Stetson  will  be  a  better  place  because  of  your  presence. 

Sincerely, 


James  R.  Beasley 

Vice  President  for  Administration  and  Chief  Operating  Officer 


Stetson  University  Is  an  Equal  Opportunity  Institution  that  admits  students  of  any  race,  color,  sex,  national  and  ethnic  origin  to  all  the 
rights,  privileges,  programs,  and  activities  generally  accorded  or  made  available  to  students  at  the  University.  It  does  not  discriminate 
on  the  basis  of  race,  age,  color,  sexual  orientation,  national  and  ethnic  origin  or  disability  In  administration  of  its  educational  policies, 
admission  policies,  scholarship  and  loan  programs,  athletic  and  other  school  administered  programs,  or  in  the  recruitment  and  employ- 
ment of  Its  faculty  and  staff. 
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PRIDE,  TRADITIONS  AND  HATTER  MAGIC... 

Much  of  college  life  is  built  around  tradittons— the  history  of  yesterday  linked  to  today.  University  traditions  help 
develop  a  sense  of  loyalty  through  the  years.  When  you  return  to  campus  as  alumni,  some  things  will  have  remained 
the  same.  Stetson  University'  is  rich  in  history,  and  now  it  will  be  a  part  of  your  histor>',  too.  Join  in— become  a  part  of 
the  proud  heritage  and  add  a  little  "Hatter  Magic"  to  your  life. 

Stetson  University  measures  its  quality  in  tcUigible  ways 

Not  only  was  Stetson  the  first  private  university  established  in  Florida  (1883),  and  the  first  private  university  to 
integrate  (in  1960),  it  also  had  the  state's  first: 

1.  Business,  law,  and  music  schools; 

2.  Private  university  Phi  Beta  Kappa  chapter; 

3.  College-level  Model  Senate  program,  a  prototype  for  many  others; 

4.  Federal  document  depository  (established  1887); 

5.  College  newspaper.  The  Stetson  Reporter,  founded  in  1887; 

6.  Collegiate  theatrical  company  (Stover  Theatre  is  also  the  South's  oldest). 

•      Stetson's  athletic  milestones  include  the  following:  first  Florida  university  to  earn  1,000  victories  in  its  men's 

basketball  program;  first  intercollegiate  baseball  game  vs.  Rollins  College  in  1895;  first  intercollegiate  football  game 
vs.  Florida  Agricultural  College  (University  of  Florida)  in  1901  (won  6-0);  first  intercollegiate  men's  basketball  game 
vs.  Florida  Southern  in  1913  (won  30-16);  and  first  intercollegiate  women's  basketball  game  vs.  Rollins  College  in 
1906  (won  39-16). 

Stetson  is  ranked  among  the  South's  top  four  regional  universities  in  the  1999  U.S.  News  and  World  i^eporf  national 
survey  "America's  Best  Colleges,"  and  is  listed  favorably  in  all  major  national  college  guides. 
Ln  1998  the  College  of  Law's  trial  advocacy  program  was  recognized  as  the  best  in  the  nation  for  the  fourth 
consecutive  year.  Stetson  led  all  Florida  law  schools  in  the  percentage  of  graduates  who  passed  the  summer  1998 
Florida  Bar  examination. 

Stetson's  student-faculty  ratio  is  12  to  1,  one  of  the  lowest  in  the  nation. 

The  Gillespie  Museum  of  Minerals,  recommended  in  all  major  tourism  guides,  has  one  of  the  largest  private 
mineral  collections  in  the  world  and  the  largest  in  the  Southeast  (more  than  25,000  specimens). 
The  Roland  George  Investments  Program,  in  which  students  invest  a  real  portfoUo  of  more  than  $1.8  million,  is  one 
of  the  first  and  most  distinctive  in  the  nation. 

The  HolUs  Leadership  Development  Program  is  the  only  broad-based  program  in  Florida  to  teach  leadership  skills. 
The  duPont-Ball  Library,  with  more  than  300,000  publications  in  state  and  federal  document  holdings. 
Thanks  to  endowment  funds  from  the  Kresge  Foundation,  Stetson  undergraduate  students  work  with  state-of-the- 
art  scientific  equipment. 

Stetson's  core  campus  was  designated  a  National  Historic  District  in  1991,  recognizing  the  leading  role  the 
university  has  played  in  the  development  of  educational  opportunities  in  Florida. 

More  than  half  of  Stetson's  students  are  involved  in  active  community  service,  and  Stetson  students  have  been 
recognized  for  volunteer  leadership  by  the  State  of  Florida  and  by  Florida  Leader  magazine. 
The  Russian  Studies  Program,  with  its  own  center,  ranks  as  the  south's  most  comprehensive  and  one  of  the 
nation's  best. 

Accrediting  agencies  have  recognized  the  quality  of  Stetson  and  its  schools  and  departments:  The  Commission  on 
Colleges  of  The  Southern  Association  of  Colleges  and  Schools,  the  American  Bar  Association,  the  American 
Chemistry  Society,  the  National  Association  of  Schools  of  Music,  the  American  Assembly  of  Collegiate  Schools  of 
Business,  and  the  National  Council  for  Accreditation  of  Teacher  Education. 

The  Stetson  Children's  Choir  is  ranked  as  one  of  the  nation's  best,  and  has  been  chosen  twice  to  "lead  the  world" 
during  the  PBS  World's  Largest  Concert. 

Elements  of  Stetson's  Image  Program 


Florida's  First  Private  University 


The  Wordmark  and  the  Tagline 

The  official  wordmark,  the  hand-drawn  graphic  that  is  an  integral  part  of  the  University's  image  and  a  registered, 
primary  identifier,  represents  qualities  of  academic  distinction  and  strength.  It  says  what  we  are  in  the  most 
graphically,  economical  way  possible.  The  wordmark  serves  another  essential  purpose:  it  signifies  the  importance  of 
the  word  UNIVERSITY.  This.concept  is  reinforced  by  using  the  official  university  tagline:  "Florida's  First  Private 
University."  The  tagline  was  developed  to  bolster  important  marketing  concepts  and  to  give  the  university  a  sense 
of  place. 

The  Stetson  Emblem 

The  official  emblem  of  Stetson  University  was  adopted  between  1889  and  1891,  about  the  time  the  name  of  the 
institution  was  changed  from  DeLand  Academy  to  John  B.  Stetson  University.  It  first  appeared  on  a  university 
catalogue  in  1891.  The  drawing  was  by  an  artist-in-residence  and  jointly  approved  by  President  Forbes,  Henry 
DeLand  and  John  B.  Stetson,  as  well  as  the  Board  of  Trustees.  The  Latin  motto  "Pro  Deo  Et  Veritate"  is  translated 
"For  God  And  Truth."  The  Lamp,  signifying  the  Light  of  Truth,  rests  on  the  Book  of  Wisdom.  When  the  university's 
name  was  officially  shortened  to  "Stetson  University",  during  a  charter  revision  in  1993,  the  emblem  was  revised 
slightly  to  reflect  that  change.  The  emblem  is  used  on  official  imiversity  pubUcations  such  as  diplomas  and 
resolutions.  Because  it  includes  the  motto,  it  is  not  used  on  merchandise  or  memorabilia. 


^I£m^ 


The  Stetson  University  Logos 

A  secondary  symbol  of  the  DeLand  campus,  our  logo,  displays  the  beloved 
Stetson  symbol,  the  Elizabeth  Hall  Cupola,  and  proclaims  our  name  and 
founding  date.  Used  with  the  wordmark,  it  is  printed  on  many  publications  and 
other  memorabilia. 

The  College  of  Law  has  adopted  a  silhouette  of  the  Tower  on  the  St.  Petersburg 
campus,  also  used  with  the  wordmark  and  the  words:  College  of  Law. 


DeLand  Campus  logo 


Stetson  in  Type 

The  official  university  typeface  is  Goudy  Oldstyle,  a  serif  typeface.  It  was  chosen  because  it  is  closest  to  the  style  of 
our  wordmark.  Other  typefaces  may  be  appropriate.  The  most  important  thing  to  remember  about  type  is  that  it 
needs  to  be  very  readable.  Readability  is  affected  by  many  factors,  including:  the  style  and  appearance  of  the 
typeface,  the  size,  the  line  length,  the  amount  of  space  between  lines  of  te.\t,  the  depth  of  contrast  between  the 
paper  and  the  ink  used,  and  the  line  justification. 

The  Stetson  Colors 

The  official  Stetson  colors  are  a  rich  dark  green  (PMS  342)  and  white,  representing  the  orange  trees  and  orange 
blossoms  prevalent  In  the  Central  Florida  area.  White  represents  purity,  and  green,  significant  growth. 

At  the  first  commencement  in  1893,  the  stage  was  decorated  in  green  and  white.  These  two  colors  were  also  first 
used  at  the  beginning  of  intercollegiate  athletics  in  Florida.  Newspaper  accounts  of  the  first  Florida  college  football 
game  in  1901  told  of  Stetson  fans  waving  their  colors  of  green  and  white  as  they  cheered  their  team  to  victory. 

Another  color  used  for  marketing  purposes  is  a  rich  burgundy  (PMS  202).  This  color  is  used  in  some  admissions 
publications,  and  is  the  color  of  the  underline  in  the  graphic  representation  of  the  tagline,  "Florida's  First  Private 
University." 

The  Victory  Bell  at  HoUis  Center 

A  Victory  Bell,  made  in  Aarau,  Switzerland,  brings  new  vitality  and  traditions  to  student  life  at  Stetson  University. 
Hanging  in  a  free-standing  43.5-foot  bell  tower  in  the  west  side  of  Hollis  Center,  the  bronze,  C-toned  Victory  Bell 
weighs  575  pounds,  measures  30  inches  in  diameter  at  its  base,  and  is  29.5  inches  high.  It  is  inscribed  with  the 
quotation:     "VICTORY  COMES  FROM  DOING  YOUR  BEST".  Student  groups  ring  the  beU  to  announce  victories 
important  to  them— both  in  athletic  and  intellectual  competitions. 


What  is  a  Hatter? 

The  unlikely  combination  of  a  famous  hat  manufacturer  and  a  university  getting  together  produced  a  novel  nickname 
for  Stetson  University.  The  athletic  teams  are  called  "Hatters",  reflecting  the  University's  association  with  John  B. 
Stetson,  maker  of  the  well-known  Stetson  hats.  It  all  started  back  in  1883  when  Henry  DeLand  foimded  the  DeLand 
.•\cademy.  Three  years  later,  after  a  disastrous  freeze  affecting  the  citrus  industry  left  Mr.  DeLand  in  financial  trouble, 
Mr.  Stetson,  who  had  a  winter  home  in  DeLand,  became  interested  in  the  school.  When,  at  Mr.  DeLand's  request,  Mr. 
Stetson  was  made  chairman  of  the  Board  of  Trustees  in  1889,  the  school  was  re-named  in  his  honor.  Stetson 
University  fielded  the  first  football  team  in  Florida  in  1901,  and  the  nickname  "Hatter"  was  used  then  and  is  still  used 
today. 

The  Mascot 

After  a  five  year  absence,  a  new,  modernized  Stetson  Hatter  mascot  made  its  inaugural  appearance  November  30, 
1995  at  the  Armual  All-Sport  Pep  Rally  held  in  the  Edmunds  Center.  The  mascot,  which  possesses  a  big  smile,  wears  a 
big  hat  and  is  outfitted  with  a  suit  jacket,  bow  tie  and  a  Stetson  jersey,  was  unveiled  by  the  "S"  Club,  Student- Athlete 
Advisory  Committee  during  the  enthusiastic  campus-wide  event  to  promote  school  spirit. 

Stetson  took  the  original  artvvork  from  Lewis  Carrol's  creation  of  the  Hatter  and  updated  it  into  the  new  mascot.  A  full 
assortment  of  tryouts  were  conducted  to  select  a  team  which  could  take  turns  performing  at  numerous  functions  as 
the  Stetson  Hatter  mascot. 

Prior  to  the  imveiling  in  1995,  a  mascot  was  needed  in  the  early  1970s  in  order  for  the  basketball  program  to  enter 
NCAA  Division  I.  As  a  result  of  the  efforts  made  by  chemistry  student  Pete  Gibbons  and  Mrs.  Anita  Lindstrom,  a  large 
hat  costvmie  was  created  for  use  up  to  the  late  1980s  and  early  1990s. 


ALMA  MATER 

Dear  Alma  Mater,  smile  upon  thy  children! 

Gladly  we  greet  thee,  altogether  lovely; 

Peace  be  within  thy  classic  haUs  and  temples, 

Han,  Alma  Mater  dear! 

Hail  to  the  heroes  who  have  gone  before  us, 

Young  men  and  maidens,  filled  with  true  devotion! 

Bright  is  their  glory,  fadeless  and  undying, 

Han  to  our  heroes  gone! 

Hail  to  our  classmates,  bound  by  ties  ne'er'  broken; 

Here  once  again  we  pledge  our  vows  of  friendship; 

Brave  hearts  and  true  hearts  sound  aloud  and  chorus, 

Long  Uve  our  comrades  dear! 

Dear  Ahna  Mater,  tenderly  thy  children 

Gather,  and  bring  to  thee  gracious  salutations; 

Comrades,  your  voices  lift  once  again  in  chorus; 

Hail,  Alma  Mater  dear! 


THE  STETSON  COMMUNITY 


MISSION  STATEMENT 


Our  mission  at  Stetson  University  is  to  provide  an  excellent  education  in  an  intellectually  challenging  and  collaborative 
learning  community.  We  pursue  excellence  through  superior  teaching,  close  student/faculty  interaction,  creative  and 
scholarly  activity,  and  programs  solidly  grounded  in  hberal  learning.  We  seek  academically  talented  students  with 
leadership  potential  and  records  of  personal  growth  and  community  service.  We  prepare  them  for  rewarding  careers, 
selective  graduate  and  professional  programs,  and  a  lifetime  of  learning.  Building  on  Stetson's  Christian  tradition,  we 
pursue  truth  in  an  open,  caring,  and  inclusive  environment  that  is  socially  and  religiously  diverse.  The  University 
encourages  all  members  of  its  community  to  be  morally  sensitive  and  effective  citizens  committed  to  active  forms  of 
social  responsibility. 

STATEMENT  OF  PURPOSE 

Stetson  University  aspires  to  be  a  comprehensive  private  university  made  up  of  individually  strong  undergraduate  aca- 
demic programs  in  various  colleges  and  schools.  Each  college  is  recognized  by  its  peers  for  intellectually  exciting 
programs,  effective  teaching,  and  a  selected  group  of  academically  distinctive  graduate  and  continuing  education  pro- 
grams. The  University  promotes  and  supports  scholarly  and  creative  activity  among  students  and  faculty  as  a  means  to 
enhance  teaching,  learning  and  professional  development  and  as  a  contribution  to  the  broader  base  of  knowledge. 

Stetson  University  provides  distinctive  programs  which  include  a  comprehensive  university  curriculum  that  is  united  by 
a  commitment  to  Christian  values  and  the  liberal  arts,  and  a  learning  environment  which  affords  special  leadership  skills 
and  the  interaction  of  students,  faculty,  and  staff.  The  University  also  shares  a  commitment  to  social  responsibiUty  and 
provides  services  on  a  selective  basis  to  its  wider  community  through  such  avenues  as  continuing  education,  public 
service  programs,  and  the  volunteer  work  of  individual  faculty,  students  and  administrators. 

Stetson  seeks  students  whose  basic  objective  is  a  well-roimded  intellectiaal  and  aesthetic  self-development  program. 
Many  will  be  pre-professional  and  career  oriented  students  who  desire  a  broadly  based  learning  experience.  Stetson 
attempts  to  admit  students  who  have  demonstrated  high  academic  and  leadership  potential  as  well  as  a  sense  of  per- 
sonal and  community  responsibility. 

Through  a  high  level  of  faculty,  staff  and  alumni  involvement,  and  a  demanding  but  caring  environment.  Stetson  pre- 
pares students  to  pursue  careers,  enter  highly  selective  graduate  programs,  pursue  lifelong  learning  and  lead  meaning- 
ful lives  of  service  in  their  communities. 

COMMITMENT  TO  DIVERSITY 

Stetson  is  dedicated  to  creating  and  enriching  an  inclusive  commimity  that  reflects  an  awareness  and  appreciation  of  the 
contributions  of  the  different  traditions  reflected  in  a  pluraMstic  society.  The  Stetson  community  is  committed  to 
instilling  the  values  of  ethical  decision-making,  global  awareness,  environmental  awareness,  commimity  service  and 
civic  responsibility.  Hence,  we  beUeve  in  the  value  of  class  equity,  gender  equity  and  race  equity  and  vigorously  strive  to 
achieve  an  environment  that  creates  and  sustains  these  values. 

As  a  university,  therefore.  Stetson  recognizes  that  women  and  men  of  diverse  racial,  ethnic,  reUgious,  cultural  and 
socioeconomic  backgrounds  are  fundamental  to  the  process  of  education.  For  this  reason,  the  University's  diversity  plan 
articulates  the  University's  beUef  that  diversity  is  integral  to  education.  Specifically,  Stetson  strives  to  express  the 
following  commitments: 

•  to  create  and  foster  a  diverse  commimity  that  appreciates,  encourages,  and  protects  all  of  its  members 

•  to  establish  an  envirormient  in  which  all  members  participate  in  the  intellectual,  spiritual,  and  social  life 
of  the  institution  as  well  as  in  its  decision-making  process. 

•  to  provide  contact  with  a  diverse  group  of  students,  faculty,  and  staff,  as  well  as  foster  an  intellectual 
experience  that  recognizes,  understands,  and  esteems  the  distinctive  contributions  of  these  diverse  groups. 

•  to  encourage  our  students  to  be  become  well-informed,  responsible,  and  positive  world  citizens  who 
have  an  appreciation  and  capacity  to  relate  to  people  of  differing  cultures. 

•  to  regularly  investigate  the  status,  success,  and/or  shortcomings  of  our  efforts  and  to  make  these 
results  public. 


A  BRIEF  fflSTORY 

The  cit>^  of  DeLand  and  Stetson  University  have  hterally  grown  up  together.  DeLand  was  a  small  village  when  Mr.  Henry 
DeLand,  the  principal  citizen  of  the  town,  conceived  the  idea  of  founding  a  school.  The  first  classes  of  "DeLand  Acad- 
emy" were  held  in  the  First  Baptist  Church  of  DeLand  in  1883.  The  Academy  became  a  college  in  1885.  In  1889  the 
name  was  changed  to  Stetson  University  in  honor  of  the  famous  hat  manufacturer,  John  B.  Stetson,  who  made  generous 
contributions  to  the  University  both  in  time  and  money. 

DeLand  HaU,  one  of  the  best-loved  buildings  on  campus,  is  a  reminder  of  the  vision  and  dream  which  Mr.  DeLand  had 
when  the  University  was  founded.  This  small  building  in  the  center  of  the  campus  was  the  first  building  to  be  erected  in 
the  State  of  Florida  for  the  teaching  of  higher  education.  It  has  been  preserved  in  its  original  construction  and  has 
recently  been  renovated  to  house  various  administrative  offices. 

The  University  was  a  College  of  Liberal  Arts  imtil  the  founding  of  the  College  of  Law  in  1900,  the  first  law  school  in 
Florida.  The  College  of  Law  was  moved  to  St.  Petersburg  in  1954,  where  larger  courts  and  other  advantages  were 
available  in  that  metropolitan  area.  Stetson  also  pioneered  in  Florida  the  teaching  of  music  and  business  administration 
and  in  offering  graduate  work  leading  to  the  MA  degree. 


PRESIDENT'S  STAFF 

H.  Douglas  Lee  President 

Shahram  Amiri  Vice  President  for  Information  Technology 

T.  Wayne  Bailey  University  Grievance  Officer 

Grady  W.  Ballenger  Dean  of  the  College  of  Arts  and  Sciences 

James  R.  Beasley  Vice  President  for  Administration  and 

Chief  Operating  Officer  of  the  University 

Paul  E.  Dascher  Dean  of  the  School  of  Business  Administration 

Michael  G.  Branton  Chair,  Faculty  Senate 

Karen  Kaivola  Chair,  Women's  Council  and  University  Adviser  on 

Women's  Issues 

Leonard  L.  Nance  Chair,  Diversity  Council  and  University  Adviser  on 

Diversity  Issues 

David  Noyes  Vice  President  for  Facilities  Management 

Judson  P.  Stryker  Vice  President  for  Finance 

W.  Gary  Vause  Vice  President  and  Dean  of  the  College  of  Law 

F.  Mark  Whittaker  Vice  President  for  University  Relations 

James  E.  Woodward  Dean  of  the  School  of  Music/Chair,  Deans'  Council 


Ext. 

7250 

7045 

7574 

7515 

7210 

7405 
7548 
7726 

7243 

8808 

7015 

(727)562-7809 

7451 

8960 


STUDENT  DEVELOPMENT 

Office 

Ext. 

Jim  Beasley 

Vice  President  for  Administration  and 
Chief  Operating  Officer  of  the  University 

CUB  201 

7210 

Toni  Avant 

Associate  Director  of  Career  Services 

609  Bertfish 

7315 

Laura  Walters  Basket! 

University  Chaplain 

345  E.  Mich. 

7358 

Michelle  Espinosa 

Acting  Dean  of  Students 

(Director  of  Residential  Life  and  Judicial  Affairs) 

CUB  229 

7201 

Michaelle  Finch 

Assistant  Director  of  Residential  Life  and 
Coordinator  of  Summer  Conference 

CUB  214 

7203 

Kirsten  Fogle 

Alcohol  Education  Coordinator 

HC103 

7237 

Karen  Hofmann 

Counseling  Psychologist 

CC 

8900 

Tom  Horton 

Career  Advisor 

609  Bertfish 

7315 

Hadie  Kenner 

Director  of  Student  Health  Service 

Clinic 

8150 

Tammy  King 

Assistant  Director  of  Student  Life 

and  Coordinator  of  Multicultural  Affairs 

HC130 

7237 

TBA 

Assistant  Director  of  Career  Services 

609  Bertfish 

7315 

Courtney  Mclntyre 

Coordinator  of  the  Community  Service  Office 

CUB  220 

7524 

TBA 

Assistant  Director  of  Student  Life 

HC  131 

7237 

TBA 

Associate  Director  of  Student  Life 
and  Coordinator  of  Recreation 

HC  129 

7237 

Dan  Ofstein 

Assistant  Director  of  Residential  Life 

CUB  216 

7201 

Don  Sanz 

Director  of  Counseling  Center 
and  Career  Services 

CC 

8900 

Alma  Smith 

Counseling  Psychologist 

CC 

8900 

Darald  Stubbs 

Director  of  Student  Life  and  Holiis  Center 

HC  132 

7237 

Penny  Taylor 

Assistant  Director  of  Student  Health  Service 

Clinic 

8150 

Allison  Westberry 

Assistant  Director  of  Residential  Life 

CUB  216 

7201 

Campus  Life  Co 

mmittee 

The  Campus  Life  Committee,  composed  of  students  and  faculty,    functions  as  an  advisory  body  to  the  Vice 
President  for  Administration.  All  organizations  on  campus  receive  their  approval  for  official  recognition  from  the  Campus 
life  Committee. 
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ACADEMIC  CALENDAR  2000-2001 

FALL  SEMESTER  2000  (72  CLASS  DAYS— 43  MWF  &  29  TTH) 

Samrday,  August  19 

Residence  Halls  open  8:00  a.m.  (NEW  STUDENTS  ONLY) 

Dining  services  open  11:00  a.m.  (NEW  STUDENTS  ONLY) 

New  Student  Orientation  Begins 

Convocation  4:00  p.  m. 

Sunday,  August  20 

Residence  Halls  open  12:00  noon  (RETURNING  STUDENTS) 

Food  services  open  10:00  a.m.  (RETURNING  STUDENTS) 

Monday  -Tuesday 

Academic  Advising  and  Registration 

August  21-22 

New  Student  Registration;  Validation  of  Registration  for  returning  students 

Wednesday,  August  23 

Classes  begin 

Wednesday,  August  30 

Last  day  to  add  course  for  credit;  Last  day  to  drop  course  without  financial 

penalty 

Monday,  September  4 

LABOR  DAY  (University  Holiday  no  classes) 

Friday,  September  8 

Last  day  to  change  meal  plan  selection 

Monday-Tuesday,  October  9-10 

FALL  BREAK  (no  classes) 

Friday,  October  13 

Grade  inventories  due  to  Registrar 

Friday,  October  20 

Mid-Term  withdrawal  date  and  last  day  to  drop  course  without  academic 

penalty 

Friday-Sunday,  October  20-22 

FAMILY  WEEKEND 

Monday-Friday, 

Academic  Advising  for  Upperclass  students  for  Spring  Semester 

October  23-October  27 

Monday-Tuesday 

Registration  for  Upperclass  students  for  Spring  Semester 

October  30-31 

Monday-Wednesday 

Academic  Advising  for  First-year  students  for  Spring  Semester 

November  6-8 

Thursday,  November  9 

Registration  for  First-year  students  for  Spring  Semester 

Wednesday,  November  22 

Dining  Services  close  1:30  p.m.    Residence  Halls  close    6:00  p.m.    Hat  Rack 

closes  5:00  p.m. 

Thursday-Friday 

THANKSGIVING  HOUDAY  (University  HoUday  no  classes) 

November  23-24 

Sunday,  November  26 

Residence  Halls  open  12:00  noon.  Hat  Rack  opens  4:00  p.m. 

Monday,  November  2  7 

Dining  Services  open  7:00  a.m. 

Thursday,  December  7 

Last  day  of  classes 

Friday-Sunday 

Reading  Days 

December  8-10 

Monday-Friday 

Final  Examinations 

December  11-15 

Friday,  December  1 5 

Dining  Services  close  1:30  p.m.;  Hat  Rack  closes  5:30  p.m. 

Saturday,  December  16 

COMMENCEMENT— 9:00  a.m.    Residence  Halls  close  3:00  p.m.  for  all  students 

Wednesday,  December  27 

All  Grades  Due  to  Registrar  by  9:00  a.m. 

SPRING  SEMESTER  2001  (71  CLASS  DAYS— 42  MWF  &  29  TTH)                                                                                                       1 

Friday,  January  1 2 

New  Student  Registration  at  1:00  p.m. 

Sunday,  January  14 

Residence  Halls  open  at  noon  for  all  students;  Dining  Services  open  at 

5:00  p.m.  Hat  Rack  opens  at  4:00  p.m. 

Monday,  Janueiry  1 5 

MARTIN  LUTHER  KING  DAY  (University  Hohday  no  classes) 

Tuesday,  January  16 

Validation  of  Registration  by  Returning  Students;    Classes  begin 

Tuesday,  January  23 

Last  day  to  add  course  for  credit;  Last  day  to  drop  course  without  financial 

penalty;  Last  day  to  change  meal  plan  selection 

Friday,  March  2 

Grade  inventories  due  to  Registrar;  Dining  Services  close  1:30  p.m. 

Residence  Halls  close  6:00  p.m.;  Hat  Rack  closes  5:00  p.m. 

Monday-Friday 

SPRING  HOUDAYS 

March  5-9 

Sunday,  March  1 1 

Residence  halls  open  at  12:00  noon;  Hat  Rack  opens  4:00  p.m. 

Monday,  March  12 

Dining  Services  open  7:00  a.m.;  Classes  resume 

Wednesday,  March  14 

Mid-term  withdrawal  date  and  last  day  to  drop  course  without  academic 

penalty 

Monday-Friday 

Academic  advising  for  Summer  Session  and  Fall  Semester 

April  2-6 
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Tuesday-Thursday,  April   10-12 

Registration  for  Summer  Session  and  Fall  Semester 

Friday,  April  13 

GOOD  FRIDAY  (  University  Holiday  no  classes) 

Sunday,  April  1 5 

EASTER 

Wednesday,  May  2 

Last  day  of  classes 

Thursday',  May  3 

Reading  Day  and  Thursday  evening  course  Final  Examinations 

Friday-Saturday;  Monday- Wednesday 

'        Final  Examinations 

May  4-9 

Wednesday,  May  9 

Residence  Halls  close  6:00  pm  (except  for  those  students  participating  in 

Commencement) 

Thursday,  May  10 

Final  Grades  for  Graduates  due  to  Registrar  by  9:00  a.m. 

Friday,  May  1 1 

Dining  Services  close  6:00  p.m. 

Hat  Rack  closes  6:00  p.m. 

Saturday,  May  12 

BACCALAUREATE 

COMMENCEMENT 

Residence  Halls  close 

Monday,  May  2 1 

All  grades  due  to  Registrar  by  9:00  a.m. 

SUMMER  SESSION  2001  (35  CLASS  DAYS) 

Sunday,  June  3 

Residence  Halls  open  12:00  noon 

Monday,  June  4 

Academic  Advising,  New  Student  Orientation  and  Registration 

New  Student  Orientation  9:00  a.m. 

Dining  Services  open  7:00  a.m. 

Validation  of  Registration  of  Returning  Students 

Tuesday,  June  5 

Classes  begin 

Friday,  June  8 

Last  day  to  add  course  for  credit  and  last  day  to  drop  course  without  Financial 

Penalty  for  courses  in  progress 

Friday,  June  1 5 

Last  day  to  drop  course  without  academic  penalty 

Friday,  June  22 

Final  examinations  for  first  three-week  session 

Monday,  June  25 

Second  three-week  session  begins 

Friday,  June  29 

Final  examinations  for  first  four-week  session 

Monday,  July  2 

Second  four-week  session  begins 

Wednesday,  July  4 

INDEPENDENCE  DAY  HOUDAY  (University  Holiday  no  classes) 

Friday,  July  1 3 

Final  Examinations  for  six-week  session  and  second-three-week  session 

Friday-Saturday,  July  13-14 

Summer  Orientation,  Academic  Advising  and  Advance  Registration  for  New 

Students  (SOAR) 

Wednesday-Thursday, 

Final  examinations  for  second  four-week  session  and  for  eight-week  session 

July  25-26 

Friday,  July  27 

Residence  Halls  close  3:00  p.m. 

Dining  Services  close  1:30  p.m. 

Tuesday,  July  31 

All  grades  due  to  Registrar  by  9:00  a.m. 
12 
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ACADEMIC  POUCmS 

The  Stetson  University  Bulletin  is  the  official  University  publication  which  contains  information  regarding  de- 
gree requirements,  grades,  class  attendance,  academic  probation,  etc. 

DEGREE  REQUIREMENTS 

A  detailed  listing  of  all  academic  requirements,  including  those  for  a  specific  degree  and  major,  may  be  found  in 
the  University  Bulletin.  It  is  the  student's  responsibility  to  insure  that  all  requirements  for  graduation  have  been 
met. 

To  assist  the  student  in  this  effort,  the  Office  of  the  Registrar  maintains  an  up-to-date  "degree  audit"  for  each 
student.  This  outlines  the  requirements  of  the  student's  major  and  records  his/her  progress  toward  the  degree.  The 
student  is  sent  a  copy  of  the  degree  audit  each  semester  prior  to  academic  advising  and  registration. 

The  following  is  a  summary  of  some  academic  poUcies  and  procedures  about  which  students  frequently  ask: 

CHANGE  OF  MAJOR  OR  MINOR 

A  student  who  wishes  to  declare  or  change  a  major  or  minor  should  first  consult  with  his/her  academic  advisor. 
The  change  may  then  be  made  in  the  office  of  the  appropriate  academic  Dean.  Students  must  meet  the  degree  require- 
ments in  effect  at  the  tune  the  change  is  made. 

ACADEMIC  LOAD 

A  Student  must  average  15  hours  per  semester  to  graduate  in  four  years.  A  student  who  carries  fewer  than  12 
hours  is  a  part-time  student.  A  part-time  student  does  not  qualify  for  the  Honor  Roll  or  Dean's  List  and  may  not  qualify 
for  certain  kinds  of  financial  aid  or  for  other  benefits  which  require  certification  of  full-time  status.  Fewer  than  six  hours 
is  considered  part-time  for  summer  school.  Students  who  take  eight  hours  or  more  pay  fuU  tuition. 

ATTENDANCE 

Independent  study  is  encouraged  at  the  University,  but  regular  attendance  is  required  in  most  classes.  Stetson 
prescribes  no  general  attendance  rule;  the  individual  colleges  and  schools  may  establish  attendance  regulations,  but 
usually  attendance  requirements  are  estabhshed  by  individual  professors  for  their  own  classes. 

ACADEMIC  RECORDS 

Academic  records,  to  include  transcripts,  are  maintained  in  the  Registrar's  Office.  Students  may  examine  their 
academic  records  upon  request.  Records  are  not  released  without  the  student's  written  permission.  Exceptions  to  this 
policy  are  granted  to  administrative  and  faculty  personnel  within  the  University  who  have  a  need  to  know.  A  S2.00 
charge  is  assessed  for  each  transcript  that  is  requested.  Transcripts  may  be  withheld  if  the  student  is  not  in  good 
financial  standing  with  the  University. 

INTERPRETATION  OF  GRADES  AND  QUALITY  POINTS 

Grades  and  quality  points  represent  the  instructor's  final  estimate  of  the  student's  performance  in  a  course. 
The  grade  of  A  (+  or  -)  may  be  interpreted  to  mean  that  the  instructor  recognizes  exceptional  capacity  and  exceptional 
performance.  The  grade  of  B  (-1-  or  -)  signifies  that  the  student  has,  for  any  combination  of  reasons,  gained  a  significantly 
more  effective  command  of  material  than  is  generally  ex-pected  in  the  course.  The  grade  of  C+  or  C  is  the  instructor's 
certification  that  the  student  has  demonstrated  the  required  mastery  of  the  material.  A  student  is  graded  C-  or  D  (-1-  or 
-)  when  his/her  grasp  of  the  course  essentials  is  minimal.  The  F  grade  indicates  failure  to  master  the  essentials  and  the 
necessity  for  repeating  the  course  before  credit  may  be  earned. 

Quality  points  are  values  assigned  to  letter  grades.  Students'  cumulative  grade-point  averages  are  based  on  a 
four-point  scale.  Letter  grades  are  assigned  the  following  numerical  equivalents  per  semester  hour: 

A-i-  =  4.00  B+  =  3.33  C-i-  =  2.33  D-H=1.33 

A    =4.00  B    =3.00  C    =1.67  D    =1.00 

A-  =  3.67  B-  =  2.67  C-  =  1.67  D-  =  0.67 

F     =  0.00 

I  =  Incomplete.  This  is  the  grade  given  when,  because  of  illness  or  other  extenuating  conditions,  the  instructor's 
academic  Dean  has  approved  an  extension  of  time  for  the  completion  of  a  course.  The  work  of  the  course  must  be 
completed  two  weeks  prior  to  the  last  day  of  classes  in  the  next  academic  semester  of  enrollment  (excluding  svmmier 
term);  but  in  all  cases,  except  graduate  thesis  courses,  it  must  be  removed  within  24  months  from  the  date  issued, 
regardless  of  enrollment  status;  otherwise  the  I  becomes  an  F.  If  a  grade  of  I  has  been  assigned,  In  no  case  may  the 
course  be  repeated  to  Improve  grade  standing. 
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P  =  credit,  no  quality  points  earned,  does  not  affect  grade-point  average. 

W  =  an  approved  withdrawal  from  the  University  before  the  midterm  grade  inventory.  No  credit  or  quality 
points  are  earned  and  the  grade-point  average  is  not  affected. 

WP  =  an  approved  withdrawal  from  the  University  after  the  mid-term  grade  inventory.  The  grade  is  given 
according  to  the  instructor's  evaluation.  No  credit  or  quality  points  are  earned  and  the  grade-point  average  is  not 
affected. 

WF  =  an  approved  withdrawal  from  the  University  after  the  mid-term  grade  inventory.  The  grade  is  given 
according  to  the  instructor's  evaluation.  No  credit  or  quality  points  are  earned,  but  the  grade  WF  is  treated  as  hours 
attempted  and  the  grade-point  average  is  affected. 

X  =  the  grade  received  for  late  drop  of  a  course  without  academic  penalty.  No  credit  or  quality  points  are  earned 
and  the  grade-point  average  is  not  affected.  The  grade  must  be  approved  by  the  student's  academic  Dean. 

XF  =  the  grade  received  for  late  drop  of  a  course  with  academic  penalty.  No  credit  or  quality  points  are  earned, 
but  the  grade  XF  is  treated  as  hours  attempted  and  the  grade-point  average  is  affected.  The  grade  must  be  approved  by 
the  student's  academic  Dean. 

FORGIVENESS  OF  "F"  GRADE 

.\n  undergraduate  student  may  repeat  a  failed  course  to  receive  credit  and  improve  the  cimiulative  grade-point 
average.  If  a  higher  grade  is  earned,  only  the  hours  attempted  and  quality  points  earned  for  the  passed  attempt  will  be 
used  in  computing  the  student's  cumulative  grade-point  average.  However,  all  attempts  will  remain  part  of  the  student's 
permanent  academic  record.  The  Pass/Fail  grade  option  may  not  be  used  when  repeating  a  failed  course,  unless  it  was 
the  grade  option  selected  for  the  initial  attempt.  Failed  courses  that  are  repeated  must  be  taken  at  Stetson. 

This  policy  pertains  to  undergraduate,  degree-seeking  students  only  and  applies  to  "F"  grades  earned  during  the 
Fall  Semester  of  1991  and  subsequent  academic  terms.  It  does  not  apply  to  courses  failed  prior  to  that  time.  To  have  a 
failed  grade  forgiven,  the  student  should  obtain  an  "F"  Grade  Forgiveness  form  from  the  Registrar's  Office,  have  it  signed 
by  the  Dean  of  the  school  in  which  the  failed  course  is  taught,  and  return  it  to  the  Registrar's  Office  by  the  end  of  the  Add 
period.  Failed  courses  which  are  repeated,  but  have  not  been  approved  by  the  appropriate  Dean,  will  not  be  forgiven. 

QUAUTY  POINT  COMPUTATION 

A  cimiulative  average  of  C  (2.00  GPA)  requires  a  student  to  have  earned  two  quality  points  for  each  credit  hour 
attempted.  To  graduate,  a  student  must  earn  a  minimum  of  120  credit  hours  and  240  quality  points,  if  all  work  is 
completed  at  Stetson.  If  credit  has  been  transferred  from  another  institution,  then  a  minimimi  of  48  credit  hours  and  96 
quality'  points  must  be  earned  at  Stetson.  The  combined  credit  hours  earned  must  still  total  a  minimum  of  120  to 
graduate.  The  grade-point  average  is  determined  by  dividing  the  total  quality  points  earned  by  the  total  hours  attempted, 
including  all  courses  failed.  Only  courses  taken  at  Stetson  are  included  in  the  student's  cumulative  grade-point  average. 

CHANGE  OF  REGISTRATION  (DROP/ADD) 

During  the  first  few  days  of  each  term,  an  opportimity  is  accorded  students  to  make  changes  in  their  class 
schedules.  The  e.xact  dates  for  this  period  vary  each  term  and  are  published  in  the  official  University  calendar  included 
in  this  handbook.  The  necessary  change-of-registration  forms  are  available  in  the  Registrar's  Office.  Within  the  drop/ 
add  period,  a  certain  initial  period  of  time  is  allowed  for  students  to  add  as  well  as  drop  courses  without  academic 
penalty.  It  is  imperative  that  students  consult  the  University  calendar  for  the  exact  dates  provided  each  term  for 
adding  or  dropping  courses.  A  change  of  registration  after  the  Add  period  does  not  reduce  charges.  A  course  dropped 
after  the  Drop  period  carries  a  grade  of  X  or  XF  as  determined  by  the  appropriate  academic  Dean.  No  course  may  be 
dropped  after  the  last  day  of  classes  in  any  given  term. 

PASS/FAIL  CREDIT 

A  student  has  the  option  of  taking,  on  a  pass/fail  basis,  a  total  of  two  courses  not  ordinarily  pass/fail.  To 
exercise  this  option,  students  must  obtain  a  pass/fail  form  from  the  Office  of  the  Registrar,  have  the  form  signed  by  the 
faculty  advisor,  and  return  it  to  the  Registrar  prior  to  the  end  of  the  period.  Once  initiated,  the  pass/fail  option  may  not 
be  changed. 

For  students  majoring  in  the  College  of  Arts  &  Sciences  or  the  School  of  Music,  the  pass/fail  option  may  be  used 
only  for  courses  which  are  not  applied  toward  a  major  or  minor  and  applied  toward  Foundation  Requirements  (Part  I)  for 
the  Arts  and  Sciences  general  education  program,  or  toward  the  English,  Mathematics,  and  Communications  course 
requirements  for  Music  School  degrees. 

For  students  majoring  in  the  School  of  Business  Administration,  the  pass/fail  option  may  be  used  only  during 
the  junior  or  senior  year  and  may  be  used  only  for  courses  that  are  beyond  all  School  of  Business  Administration 
requirements,  not  applied  toward  a  minor,  and  offered  outside  the  School  of  Business  Administration. 


EXAMINATIONS 

Fj<aminafions  are  given  in  all  courses  at  the  end  of  each  academic  term.   Students  who  miss  an  examination 
without  prior  permission  from  the  Dean  of  the  applicable  school  or  college  will  be  graded  "F"  in  that  course. 
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ACADEMIC  WITHDRAWALS 

A  Student  desiring  to  withdraw  from  the  University  (drop  all  courses)  before  the  completion  of  a  semester  is 
required  to  comply  with  official  withdrawal  procedures  as  outlined  below.  Students  who  leave  the  University  without 
proper  permission  automatically  suspend  themselves  and  can  be  readmitted  only  by  special  approval  of  the  Dean  of  the 
appropriate  college  or  school.  A  grade  of  "F"  is  recorded  for  all  courses  when  a  student  leaves  without  prior  approved 
withdrawal. 

Official  Withdrawal  Procedures 

1.  The  withdrawal  process  must  be  completed  by  the  student  at  least  two  (2)  weeks  prior  to  the  last  day  of 
classes  in  a  semester  (excluding  summer  term).  Students  may  not  withdraw  during  the  last  two  (2) 
weeks  of  a  semester. 

2.  The  withdrawal  process  is  initiated  in  the  University  Registrar's  office  and  must  be  approved  by  the 
respective  Dean  before  the  process  can  proceed.  Withdrawal  forms  are  available  in  the  Office  of  the 
Registrar  (CUB  first  floor). 

3.  Upon  the  Dean's  approval  to  withdraw,  the  student  must  then  submit  the  Withdrawal  Form  to  the 
Office  of  Campus  Life/Residential  Life  for  authorization  and  signature.  The  student  must  then  submit 
the  Withdrawal  Form  to  Financial  Planning  (Griffith  Hall)  and  then  to  the  Office  of  Student  Accounts 
( 1  st  Floor,  Elizabeth  HaU).  The  form  should  then  be  returned  by  the  student  to  the  University  Registrar's 
Office  for  final  authorization. 

4.  Once  initiated,  the  withdrawal  process  must  be  completed  within  seven  (7)  calendar  days  from  the 
authorization  date  indicated  on  the  form,  or  by  4:30  p.m.  on  the  last  day  to  officially  withdraw  from 
the  semester.  The  process  is  only  complete  after  the  student  presents  the  signed  Withdrawal  Form 
to  the  Office  of  the  University  Registrar. 

5.  When  a  student  completes  the  withdrawal  process,  it  will  be  recorded  on  the  permanent  academic 
record  as  follows: 

a.  If  completed  before  the  mid-term  grade  inventory,  a  grade  of  "W"  will  be  assigned  for  each 
course.  No  credit  or  quality  points  are  earned  and  the  grade  point  average  is  not  affected. 

b.  If  completed  after  the  mid-term  inventory,  a  grade  of  "WP"  or  "WF"  will  be  assigned  for  each 
course  according  to  the  instructor's  evaluation  of  the  student's  performance  to  that  point. 
WF's,  but  not  WP's,  shall  be  treated  as  hours  attempted  and  the  grade  point  average  is  affected. 

ACADEMIC  STANDING 

Every  undergraduate  student  enrolled  at  Stetson  University  is  expected  to  earn  and  maintain  an  average  grade 
of  at  least  "C"  (2.0  G.P.A.)  on  all  course  work  attempted.  A  cumulative  average  of  "C"  (2.0  G.P.A.)  is  required  for  gradu- 
ation. 

ACADEMIC  WARNING 

Any  student  whose  cumulative  average  falls  below  a  "C"  (2.0  G.P.A.)  at  the  end  of  a  grading  period  will  be  given 
an  academic  warning.  This  warning  will  be  in  effect  imtil  an  overall  "C"  (2.0  G.P.A.)  average  is  regained.  If  a  student 
earns  a  "C"  (2.0  G.P.A.)  or  higher  average  for  a  single  semester  but  the  cumulative  average  remains  below  a  "C",  the 
warning  will  be  continued. 

ACADEMIC  SUSPENSION 

Any  student  on  academic  warning  who  becomes  deficient  by  eighteen  (18)  or  more  quality  points  will  be  sus- 
pended for  a  period  of  eight  (8)  months.  Also,  a  student  may  be  suspended  if  the  student  fails  all  of  the  course  work 
attempted  during  the  first  semester  at  Stetson.  During  the  time  a  student  is  on  academic  suspension,  any  academic 
work  taken  at  another  institution  will  not  be  accepted  for  credit  toward  the  requirements  for  graduation  at  Stetson 
University. 

READMISSION  AFTER  SUSPENSION 

A  student  who  has  been  academically  suspended  for  the  first  time  is  eligible  for  readmission  after  the  period  of 
suspension  has  been  served.  The  student  should  apply  to  the  Dean  of  the  college  or  school  for  readmission  at  least 
thirty  (30)  days  prior  to  the  scheduled  date  of  registration  for  the  term  for  which  the  student  seeks  readmission.  A 
student  who  is  readmitted  following  a  suspension  will  continue  on  academic  warning. 

Also,  readmitted  students  who  reduce  their  quality  point  deficiency  below  18  and  later  become  deficient  by  18 
or  more  quality  points  will  be  dismissed  from  the  University. 

ACADEMIC  DISMISSAL 

Students  readmitted  to  the  University  following  an  academic  suspension  who  fail  to  maintain  a  grade  point 
average  of  2.0  (C)  or  higher  each  semester,  mitil  their  quality  point  deficiency  is  reduced  to  less  than  18,  will  be  academi- 
cally dismissed  from  the  University. 
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READMISSION  AFTER  A  DISMISSAL 

Under  ordinary  circumstances,  a  student  will  not  be  readmitted  following  academic  dismissal. 

ADMINISTRATION  AND  APPEALS 

Academic  suspension  and  readmission  are  the  administrative  responsibilities  of  the  Deans  of  the  coUege  and 
schools.  Inquiries,  appeals,  and  requests  for  readmission  should  be  directed  to  the  appropriate  Dean. 

REENTRY 

Students  who  reenter  the  University  after  being  absent  for  one  semester  or  more  (Fall  or  Spring)  do  so  through 
the  Office  of  the  Registrar.  Upon  reentry,  students  must  meet  the  degree  requirements  of  the  University  Bulletin  in 
effect  at  the  time  of  their  reentry. 

GRADE  INVENTORIES 

Once  during  each  semester,  unsatisfactory  grades  are  reported.  This  is  called  a  grade  inventory.  Only  grades 
less  than  C  are  reported  and  these  are  not  recorded  on  the  student's  permanent  record.  They  are  simply  to  give  the 
student  an  idea  of  progress  up  to  the  time  of  the  inventory.  It  is  the  student's  responsibility  to  arrange  for  conferences 
with  the  instructor,  faculty  advisor,  the  student's  Dean,  or  anyone  else  whom  the  student  feels  may  be  of  help. 

GRADING  GRIEVANCE  PROCEDURE 

The  authority'  for  academic  matters  in  a  particular  course,  including  establishing  the  requirements  and  assign- 
ing grades,  is  the  responsibility  of  the  teacher  of  the  course.  Students  are  entitled  to  full  and  clear  explanations  of  their 
grades.  Students  have  the  right  to  protection  from  capricious  action.  A  student  who  desires  to  appeal  a  decision  on  a 
semester  grade  must  follow  the  procedures  listed  below.  The  appeal  must  be  Initiated  no  later  than  the  last  day  to  drop 
courses  without  academics  penalty  in  the  Spring  or  Fall  semester  immediately  following  the  term  of  the  course  in 
question. 


APPEAL  FROM  DECISION  OF  ACADEMIC  DEAN 

Student  appeals  for  relief  from  an  academic  regulation  of  the  University  should  be  directed  to  the  Dean  of  the 
school  or  college  in  which  the  student  has  chosen  to  major.  The  Dean  has  the  responsibility  for  maintaining  the 
integrity  of  all  academic  policies  and  regulations  of  the  University  and  the  decision  of  the  Dean  is  considered  to  be 
final. 

Stetson  is  committed  to  fairness,  equity,  and  justice  in  all  relationships.  A  student  who  feels  that  the  decision 
by  the  Dean  is  either  arbitrary  or  grossly  unfair  may  appeal  the  Dean's  decision  to  the  President.  This  appeal  must  be 
in  writing  and  must  show  why,  in  the  view  of  the  student,  the  decision  of  the  Dean  was  unfair.  The  appeal  should  be 
delivered  to  the  Office  of  the  President  and  should  provide  the  President  with  the  following  additional  data: 

-  full  name 

-  student  nimiber 

-  academic  major 

-  academic  advisor 

-  local  address 

-  local  telephone  number 

The  President  will  communicate  his  response  to  the  formal  appeal  in  writing  to  the  local  address  provided  by 
the  student  after  consultation  with  the  involved  parties. 

ACADEMIC  HONESTY 

Academic  honesty  and  integrity  are  essential  to  the  well-being  and  proper  functioning  of  an  academic 
community.  Any  time  students  attempt  to  gain  access  to  information  pertaining  to  their  normal  course  of  study 
through  dishonest  means,  they  not  only  show  little  concern  for  their  own  personal  sense  of  integrity,  but  they  infringe 
on  the  rights  of  all  other  members  of  the  academic  community.  The  following  definitions  and  examples  should  be 
referred  to  as  forms  of  academic  integrity  violations. 

A.  Cheating:  No  student  shall  use  or  attempt  to  use  unauthorized  materials,  notes,  or  information  from  another 
student  about  normal  course  work  that  is  intended  to  be  done  on  an  individual  basis,  either  in  class  or  out  of  class. 
Examples  include,  but  are  not  limited  to,  copying  from  another  person's  research,  paper,  test  or  quiz;  using  testing  aids 
during  a  test  where  no  permission  has  been  given  by  the  particular  section's  instructor;  copying  reports,  laboratory 
work,  computer  work,  programs  or  files;  collaborating  on  laboratory  or  computer  work  without  specific  permission 
from  the  particxiiar  section's  instructor;  taking  an  exam  for  another. 

B.  Fabrication  and  Falsification:  No  student  shall,  either  through  intentional  or  unauthorized  means,  alter  any 
information  or  citation  in  their  academic  work.  E,\amples  include,  but  are  not  limited  to,  inventing  or  providing  false 
data,  information  or  results;  producing  a  false  record  concerning  academic  internships;  altering  the  record  of  data; 
altering  grade  reports;  providing  a  false  citation  of  a  source  of  information;  providing  false  information  regarding 
excuses  from  classes,  laboratories,  exams,  quizzes  and/or  practicum  experiences. 
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C.  Multiple  Submissions:  No  student  shall  submit  either  a  paper,  test  or  quiz,  or  any  portion  thereof,  which  was 
obtained  from  a  paper,  test  or  quiz  previously  submitted  for  academic  credit  for  any  course. 

D.  Plagicirism:  No  student  shall  intentionally  or  knowingly  present  the  work  of  another  person  without  the  ex- 
pressed permission  of  the  original  author.  Examples  include,  but  are  not  limited  to,  the  use  of  another's  complete  sen- 
tence, syntax,  key  words,  graphs,  charts  or  even  only  the  ideas  and  information  provided  by  another.  Computer  programs 
and  files  must  also  be  utilized  only  with  the  inclusion  of  a  citation  referring  one  to  the  original  source  of  the  file  and/or 
program. 

E.  Abuse  of  Academic  Materials:  No  student  shall  destroy,  steal  or  make  inaccessible  any  academic  resource 
material.  Examples  include,  but  are  not  limited  to,  the  hiding  of  library  resource  material,  reference  material,  intentionally 
altering  another  student's  laboratory  work/results. 

F.  Complicity  in  Academic  Dishonesty:  No  student  shall  knowingly  assist,  offer  guidance  or  support  for  another 
student's  attempt,  or  be  personally  involved  in  an  attempt  to  obtain  in  any  deceptive  or  unauthorized  manner,  informa- 
tion or  docimients  such  as  tests,  examinations,  roll  books,  reports,  etc.,  that  are  considered  to  be  the  confidential  or 
private  property  of  other  students,  faculty,  administrative  personnel,  or  the  University.  Examples  include,  but  are  not 
limited  to,  knowingly  permitting  another  to  copy  one's  own  paper/work,  or  paper/work  of  another;  distributing  or  provid- 
ing others  with  test  or  research  material/questions;  taking  an  exam  for  another;  collaborating  with  another  student  with 
the  intent  of  submitting  work  intended  to  be  presented  as  original. 

G.  The  following  policies  will  cover  acts  of  dishonesty: 

1 .  On  the  first  occurrence  in  any  course,  the  minimum  penalty  will  be  a  zero  on  the  paper,  test,  or  examination. 
The  maximum  penalty  will  be  failure  in  the  course.  The  instructor  will  confer  with  the  accused  student  and  inform  him/ 
her  as  to  what  specific  penalty,  within  these  limits,  he/she  intends  to  impose.  Generally,  the  first  occurrence  of  academic 
dishonesty  is  handled  by  the  instructor  of  the  course,  but  may  be  referred  to  the  Student  Judicial  Officer  for  adjudication. 

2.  Once  a  charge  of  academic  dishonesty  has  been  resolved,  notice  of  the  occurrence  will  be  sent  to  the  Student 
Judicial  Officer  and  to  the  appropriate  academic  Dean  to  become  a  part  of  the  student's  record. 

3.  Upon  receipt  of  a  report  of  a  second  occurrence  in  any  course  by  the  same  student,  the  Student  Judicial  Officer 
will  initiate  appropriate  action  vmder  the  Student  Code  of  Conduct. 

4.  Administrative  disciplinary  action  for  academic  dishonesty  is  not  to  be  considered  in  any  way  a  substitute  for 
an  academic  penalty  imposed  by  the  instructor  for  the  same  offense. 

ACADEMIC  HONORS 

Undergraduate  students  who  have  attended  Stetson  University  only  and  whose  cimiulative  grade  point  average 
(GPA)  is  between  3.50  and  3.69  are  graduated  Cum  Laude;  if  it  is  between  3.70  and  3.89  they  are  graduated  Magna  Cum 
Laude;  and  if  it  is  3.9  or  higher  they  are  graduated  Simima  Cimi  Laude. 

Undergraduates  who  have  attended  other  academic  institutions  and  have  earned  60  or  more  credit  hours  at 
Stetson  are  also  eligible  for  all  academic  honors.  In  such  cases  the  academic  requirements  for  honors  must  be  met  both 
on  all  graded  work  taken  at  Stetson,  and  on  all  the  combined  graded  work  taken  at  Stetson  and  at  all  previous  institutions. 

The  Honor  Roll  includes  undergraduates  with  a  3.0  GPA  based  on  twelve  hours  attempted  with  no  grade  below  a 
"C."  The  Dean's  hsts  include  imdergraduates  with  a  3.5  GPA  based  on  twelve  hours  attempted  and  no  grade  below  a  "B." 

CENTER  FOR  INFORMATION  TECHNOLOGY 

Lynn  Business  Center  Computer  Labs  Rooms  Bl-OI/Bl-09  Ext.  7066 

Monday  -  Thursday  8:00  am  -  1:00  am 

Friday  8:00  am  -  5:00  pm 

Saturday  12:00  pm  -  5:00  pm 

Sunday  12:00  pm  -  1:00  am 

Davis  Hall  Computer  Lab  Room  DH  101  Ext.  8990 

Monday  -  Thursday  1 2:00  pm  -  9:00  pm 

Friday  1 2 :00  pm  -  5 :00  pm 

Saturday  Closed 

Sunday  Closed 

Elizabeth  Hall  Computer  lab  Room  EH  205  Ext.  7067 

Monday /Wednesday /Friday  2:30  pm  -  1:00  am 

Tuesday /Thursday  6:00  pm  -  1:00  am 

Saturday  12:00  pm  -  5:00  pm 

Sunday  12:00  pm  -  1:00  am 
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All  labs  are  equipped  with  Pentium  III  and/or  iMac  G3  microcomputers.  A  valid  student  ID  is  required  to  access  any 
computer  lab.  The  schedule  for  the  labs  will  be  modified  during  holidays  and  finals  week.  Modified  schedules  will  be 
posted  at  least  one  week  in  advance. 

Student  HelpDesk 

,A  Student  HelpDesk  is  available  to  assist  with  residential  networking  questions,  Dial-Up  Networking  configurations, 
application  support,  network  and  e-mail  access  accounts  and  passwords,  voice-mail  system  support  and  diagnostic 
assistance.  The  Student  HelpDesk  is  located  in  the  main  lab  cluster  in  the  Lynn  Business  Center,  Room  Bl-01  for 
walk-in  assistance.    Students  may  also  e-mail  the  Student  HelpDesk  at  labhelp@stetson.edu.  or  call  822-7069  for 
assistance.  The  hours  of  operation  are: 

Monday  -  Thursday 

8:00  am-  1:00  am 

Friday 

8:00  am  -  5:00  pm 

Saturday 

12:00  pm-  5:00  pm 

Sunday 

12:00  am-  1:00  am 

For  additional  information,  please  visit  CIT's  computer  lab  web  site  at  http://www.stetson.edu/departments/cit/ 
facilities/. 


err  Residential  Networking  (ResNet)  Services 

ResNet  services  allows  all  students,  who  live  in  University-owned  Residence  Halls  and  who  own  a  computer,  to  be  directly 
coimected  to  the  Stetson  network.  There  is  a  network  connection  for  every  student,  so  that  those  students  sharing  a 
room  may  have  their  own  personal  cormection  and  be  connected  simultaneously. 

Should  students  need  assistance  with  installation  or  configuration  of  a  Network  Interface  Card  (NIC),  Technical  ResNet 
Assistants  (TRA's)  are  available  for  on-site  visits.  If  it  is  more  convenient,  students  also  have  the  option  to  deliver 
their  computer  between  the  hours  of  9  am  -  1 2  pm,  Monday  through  Friday,  to  the  ResNet  Support  Services  office. 
ResNet  Support  Services  is  located  in  Lynn  Business  Center,  Room  Bl-07. 

For  additional  information,  please  visit  CFT's  ResNet  web  site  at  http://vvww.stetson.edu/departments/cit/services/ 
resnet/.  On  this  site  you  will  find  information  concerning  an  overview  of  ResNet,  installation  options  and  instructions, 
hardware  recommendations,  supported  hardware  and  software,  troubleshooting  information  and  a  Frequently  Asked 
Questions  (FAQ)  section.  For  additional  questions,  please  e-mail  ResNet  Support  Services  at  resnet@stetson.edu. 

Stetson  University  Computing  Code  of  Conduct 

Users  of  computing  and  networking  resources  are  expected  to  conduct  themselves  in  a  maimer  that  does  not  abuse  or 
interfere  with  individual  or  institutional  activities.  Theft  or  other  abuse  of  computer  time  and/or  network  services 
includes  but  is  not  limited  to: 

•Use  of  another  individual's  identification  and  password. 

•Unauthorized  entry  into  a  file  to  use,  read,  or  change  its  contents. 

•Unauthorized  transfer  of  a  file. 

•Use  of  computing  facilities  to  interfere  with  the  work  of  another  student,  staff,  or  faculty  member. 

•Use  of  computing  facilities  to  send  obscene  or  abusive  messages  or  messages  that  contain  profanity. 

•Use  of  computing  facilities  to  interfere  with  normal  operations  of  Stetson  University's  computing  systems. 

•Use  of  networking  facilities  that  is  not  in  compliance  with  the  Networking  Code  of  Computing  Ethics,  published  by  the 

Center  for  Information  Technology. 
•As  Stetson  University  is  a  member  of  the  Internet,  one  must  comply  with  the  Networking  Code  of  Computing  Ethics 

when  accessing  the  Internet  from  Stetson  University. 
•One  must  also  comply  with  the  EDUCOM  Code  when  accessing  the  Internet  from  Stetson  University.  This  Code  has  also 

been  established  for  all  Internet  users  by  EDUCOM. 
•Use  of  libelous  or  slanderous  language  (defaming  another  person's  character  or  reputation). 


The  EDUCOM  Code 

Respect  for  intellectual  labor  and  creativity  is  vital  to  academic  discourse  and  enterprise.  This  principle  applies  to 
works  of  all  authors  and  publishers  in  all  media.  It  encompasses  respect  for  the  right  to  acknowledgment,  the  right  to 
privacy,  and  the  right  to  determine  the  form,  manner,  and  terms  of  publication  and  distribution. 

Because  electronic  information  is  volatile  and  easily  reproduced,  respect  for  the  work  and  personal  expression  of 
others  is  especially  critical  in  computer  environments.  Violations  of  authorial  integrity,  including  plagiarism,  invasion 
of  privacy,  unauthorized  access,  and  trade  secret  and  copyright  violations,  may  be  grounds  for  sanctions  against 
members  of  the  academic  community. 

Networking  Code  of  Computing  Ethics 

The  Internet  is  to  be  used  to  facilitate  the  exchange  of  information  consistent  with  the  academic,  educational,  and 
research  purposes  of  its  members.  Users  of  the  Internet  are  expected  to  conduct  themselves  in  a  manner  that  docs  not 
interfere  with  or  harass  individual  or  institutional  activities. 

Ethical  standards  that  apply  to  the  use  of  computer  resources  are  derived  directly  from  the  standards  of  common 
sense,  decency,  and  courtesy  that  apply  to  the  use  of  any  public  resource.  The  following  standards  apply  to  the  use  of 
the  Internet: 

D      Offensive,  rude,  obscene,  or  harassing  material  via  any  electronic  mail  or  bulletin  board  facility  is  strictly 

forbidden. 
0      The  Internet  is  not  to  be  used  for  political  or  commercial  purposes. 
0      Broadcasting  messages  to  lists  or  individuals  is  not  allowed. 
0      Chain  letters  are  not  allowed. 
□     Any  communication  which  violates  applicable  laws  and  regulations  is  not  allowed  on  the  Internet. 

Users  and  non-users  must  not  encourage,  collaborate,  or  tolerate  the  violation  of  this  Code  by  any  other  person.  It  is 
University  policy  that  anyone  with  knowledge  of  violations  or  suspected  violations  must  report  this  information  to  the 
Center  for  Information  Technology. 

Code  of  Conduct  for  Stetson  Computer  Lab  Use 

1 .  "^'ou  must  present  your  Stetson  Student  ID  each  time  you  enter  the  computer  labs.  Not  having  a  Stetson  ID  will 
result  in  no  access  to  the  computer  labs.  The  Lab  Assistants  have  the  authority'  to  ask  for  your  ID  even  while  you 
are  working  on  a  computer. 

2.  No  smoking,  drinking  or  eating  is  allowed  in  any  computing  facility.  Neither  open  or  unopened  food,  drinks  or 
tobacco  products  are  allowed  in  the  labs. 

3.  You  must  be  considerate  of  other  users.  Privacy  and  concentration  are  important  in  the  computer  labs.  If  you  need 
to  talk  to  somebody,  please  do  so  in  a  way  that  does  not  disturb  other  lab  users. 

4.  Lab  Assistants  are  not  allowed  to  debug  your  program,  interpret  class  assignments,  or  help  with  your  homework. 
The  Lab  Assistants  are  there  to  help  you  with  using  the  technology  so  that  you  may  complete  your  work. 

5.  The  computing  labs  are  an  academic  resource.  The  follovsing  will  not  be  permitted  in  the  computer  labs:  games, 
Internet  relay  chat  software,  MUD's,  etc. 

6.  Lab  management  is  not  responsible  for  any  diskettes  or  belongings  left  in  the  computer  labs.  Please  make  sure  you 
take  your  diskettes  with  you  when  you  leave.  If  a  diskette  becomes  stuck  or  jammed  in  any  drive,  it  will  be  re- 
moved. Data  recovery  will  be  attempted  for  the  convenience  of  the  user. 

7.  Do  not  make  changes  to  the  hard  drive  configurations  of  the  computers  in  the  labs. 

8.  You  are  not  allowed  to  copy  any  documents  or  applications  to  the  systems  hard  drive.  .Academic  documents  may 
be  temporarily  saved  to  the  "C:\My  Documents"  director^'  for  Windows  computers  or  the  "Documents"  folder  on 
Macintosh  desktops.  All  files  are  deleted  from  the  "C:\My  Documents"  director^'  upon  each  restart  of  a  lab  com- 
puter and  the  "Documents"  folder  is  emptied  each  Monday.  Software  that  is  downloaded  from  the  Internet  is  not 
to  be  installed  on  any  lab  computer  for  any  purpose.  Save  your  work  to  your  own  floppy  disk  or  to  your  Novell 
account. 

9.  Students  are  not  allowed  to  print  large  quantities  of  flyers,  banners  or  other  distribution  materials.  If  print  jobs  of 
this  nature  are  required,  one  copy  may  be  printed  in  the  labs  and  copies  will  need  to  be  processed  through  the 
University  Print  Shop  or  an  alternative  printing  facility. 

10.  Attempting  to  damage  or  destroy  information  on  the  computers  will  not  be  tolerated. 

11.  You  are  expected  to  leave  your  computer  workstation  in  the  same  condition  as  you  found  it.  This  includes  putting 
chairs  back  in  place  and  exiting  all  open  applications  when  you  leave. 
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12.  Sexual  harassment  of  any  type  will  not  be  tolerated  in  the  computer  labs.  Examples  of  sex-ual  harassment  may 
include,  but  are  not  limited  to:  se.xual  battery,  displaying  pornographic  images,  verbal  harassment  or  abuse  of  a 
sexual  nature,  cyber-sex  or  chatroom  sex,  subtle  pressure  for  sexual  activity,  etc. 

13.  \ou  are  responsible  for  reading  and  abiding  by  all  signs  posted  in  the  labs. 

Stetson  WWW  Publishing  Code  of  Conduct 

World  Wide  Web  pages  represent  you  as  well  as  Stetson  University,  whether  published  as  a  department  or  as  an 
individual.  This  access  to  and  use  of  the  Internet  is  a  privilege  and  should  be  treated  as  such  by  all  users  of  Stetson's 
system. 

Because  electronic  information  is  volatile  and  easily  reproduced,  respect  for  the  work  and  personal  expression  of 
others  is  critical  in  computer  environments.  United  States  copyright  and  patent  laws  protect  the  interests  of  authors, 
inventors,  and  software  developers  in  their  products.  Software  license  agreements  serve  to  increase  comphance  with 
copyright  and  patent  laws  and  to  help  insure  publishers,  authors,  and  developers  of  return  on  their  investments.  It  is 
against  federal  law  and  University  policy  to  violate  the  copyrights  or  patents  of  others  on  or  through  the  Internet. 
Students,  faculty,  or  staff  may  not  use  copyrighted  or  patented  material  without  obtaining  written  authorization. 
\1olations  of  authorial  integrity,  plagiarism,  invasion  of  privacy,  unauthorized  access,  and  violations  of  trade  secret  or 
copyright  laws  violate  University  academic  policy. 

Freedom  of  expression,  including  computerized  expression,  is  a  constitutional  right  afforded  to  all  members  of  the 
commimity.  Stetson  network  users  should  realize  that  there  are  services  available  on  the  Internet  which  may  be 
considered  offensive.  With  this  in  mind,  users  must  take  responsibility  for  their  own  navigation  of  the  Internet.  Stetson 
requests  that  WWW  home  pages  be  published  in  an  ethical  marmer  that  is  consistent  with  the  generally  accepted 
decorum  of  civic  and  academic  discourse. 

Publishers  and  browsers  of  World  Wide  Web  pages  must  not  encourage,  collaborate,  or  tolerate  the  violation  of  this 
code  by  any  other  person.  It  is  the  University's  expectation  that  anyone  with  knowledge  of  violations  or  suspected 
violations  report  this  information  to  the  Office  of  Student  Judicial  Affairs  or  the  Center  for  Information  Technology. 

.Abuse  of  WW^V  publication  privileges  will  be  subject  to  disciplinary  action  and  violators  will  be  subject  to  the  judicial 
procedures  of  the  University  as  stated  in  the  Campus  Life  Handbook  and  the  Employee  Handbook.  Computing  privi- 
leges may  be  temporarily  suspended  upon  the  discovery  of  a  possible  violation  of  this  policy.  This  suspension  will 
remain  in  effect  until  an  appropriate  hearing  can  be  conducted  and  a  determination  can  be  made  as  to  the  violation. 

Residential  Networking  Code  of  Conduct 

In  order  to  maintain  security  and  accountability,  anonymous  attachment  of  computers  to  network  services  is  not 
allowed.  I  will  complete  all  paperwork  in  full  in  order  to  receive  connectivity  to  the  Internet  and  email  services 
through  Stetson  University's  network  servers. 

I  will  not  setup  any  server  on  mine,  or  any  other  computer.  This  includes  Web,  FTP,  Quake,  MUD,  NEWS,  IRC,  or  any 
other  kind  of  server.  I  understand  that  if  my  system  is  found  to  be  running  a  server,  the  authorization  on  the 
network  will  be  revoked. 

I  vviil  not  attempt  to  specify  my  machine's  host  name  for  any  reason.  I  imderstand  that  the  network  addresses  are 

dynamically  assigned  and  host  names  will  be  created  by  C.I.T. 

I  will  not  configure  any  type  of  software  to  enable  file  access  to  another  person's  computer. 

duPONT-BALL  LIBRARY 

The  recently  renovated  and  expanded  duPont-Ball  Library  holds  more  than  320,000  volumes,  including  55,000 
bound  periodical  volumes,  a  government  documents  collection  of  240,000  publications,  300,000  microfiches,  videotapes, 
and  many  CD-ROM  databases.  Services  include  individual  reference  assistance,  computer-assisted  information  retrieval, 
Internet  access,  interlibrary  loans,  audiovisual  services,  photocopies,  and  microform  printing.  Reserve  books  are  avail- 
able at  the  circulation  desk  and  reference  assistance  is  available  daily  and  in  the  evenings,  Sunday  through  Thursday.  No 
food,  drink,  or  smoking  is  allowed  in  the  Library. 

All  material  to  be  used  outside  the  Library  must  be  checked  out  at  the  Circulation  Desk.  You  must  present  your  Stetson 
ID  so  that  necessary  records  can  be  made.  Books  may  be  checked  out  for  four  weeks.  Additional  information  about 
Library  services  and  policies  may  be  obtained  at  the  Reference  Desk.  For  Web  access  to  the  Library's  catalog,  full-text 
datebases  and  "virtual  collection,"  connect  to  "http://www.stetson.edu/departmerns/library". 
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Library  Hours  (academic  yccir): 

Mon  -  Thurs  8:00  am  -  Midnight 

Friday  8:00  am  -  5:00  pm 

Saturday  9:00  am  -  5:00  pm 

Sunday  1:00  pm  -  Midnight 

(Exceptions:  Holidays  and  examination  schedules  will  be  posted) 

CAMPUS  UFE  SERVICES 

CAREER  SERVICES 

The  Career  Services  Office  supports  the  mission  of  the  University  by  offering  the  following  programs  and  ser- 
vices to  assist  students  with  their  career  development,  employment  and  future  educational  needs. 

Career  Services,  together  with  the  Counseling  Center,  provides  career  assessment  and  counseling  for 
undecided  students  through  the  Peer  Career  Program.  The  Peer  Career  Center  is  located  on  the  first  floor  of  the 
Carlton  Union  Building.  It  is  a  drop-in  service  providing  career  and  educational  information  and  state-of-the-art 
computerized  guidance  systems.  Peer  Career  assists  students  in  acquiring  information,  knowledge  and  competencies 
that  enhance  individuals'  career  development,  academic  success  and  employability.     The  Office  provides  services  and 
resources  that  support  students'  and  graduates'  candidacy  with  graduate/professional  schools  and  employers. 

Career  Services  develops  relationships  with  bona  fide  employers  who  provide  part-time,  summer,  temporary, 
developmental,  and  professional  employment  opportunities  for  students  and  alumni.  The  Office  publishes  Career 
Connections,  a  monthly  bulletin  listing  employers  who  will  conduct  on-campus  interviews.   Students  are  required  to 
attend  an  orientation  session  prior  to  registering  for  on-campus  interviews. 

The  Career  Services  Office  houses  a  career  library,  which  offers  an  extensive  collection  of  company  profiles, 
career  planning  books,  employment  trends,  video  tapes,  occupational  information,  periodicals  and  graduate  school 
literature.  The  library  also  includes  a  network  of  contacts  with  prospective  employers  and  alumni  who  advise  students 
about  careers.  The  Career  Services  Office  is  located  at  609  Bert  Fish  Drive  next  to  the  Covmseling  Center.  Please  call  822- 
73 1 5  for  further  information. 

COUNSELING  CENTER 

The  Counseling  Center  is  located  at  601  Bert  Fish  Drive,  next  door  to  Health  Services.  The  Center  provides 
individual  and  group  counseling,  consultation,  outreach,  and  emergency  services.  The  Center  also  provides  daily  walk- 
in  service  and  deals  with  issues  such  as  relationships,  stress,  life  choices,  substance  use,  adjustment,  family  concerns, 
eating,  learning,  self  esteem  and  others.  Counseling  is  confidential  and  does  not  become  part  of  the  student's  University 
record.  Testing  services  and  information  are  also  provided  through  the  Center  (CLEP,  SAT,  ACT,  GMAT,  GRE,  LSAT,  MAT, 
Career,  etc.)  The  Coimseling  Center  joins  with  the  Career  Services  to  offer  the  Peer  Career  I^ogram  housed  on  the  1st 
floor  of  the  CUB.  Please  contact  822-8900  for  an  appointment  or  more  information. 

HOLUS  CENTER 

The  Hollis  Center  is  the  central  hub  for  co-curricular  activities  at  Stetson  University.  The  wellness  and  recreation 
facility  houses  a  fitness  room,  aerobics/dance  studio,  wood  floored  gymnasium,  game  room,  outdoor  pool,  juice  bar, 
student  lounge,  classroom  and  instructional  kitchen  as  well  as  a  resource  room  and  the  offices  of  CSA,  Intramural  Sports 
and  the  Department  of  Student  Life.  All  of  the  resources  of  the  Hollis  Center  combine  to  make  it  the  center  of  student 
activity  on  campus. 

INTRAMURAL  SPORTS 

Stetson  has  one  of  the  most  comprehensive  intramural  programs  of  any  school  its  size  in  the  country.  Over  two- 
thirds  of  the  student  body  participates  in  a  wide  variety  of  men's,  women's  and  co-ed  intramural  activities.  Sports 
include  flag  football,  basketball,  soccer,  indoor  volleyball,  sand  volleyball,  dodgeball,  indoor  soccer,  ping  pong,  golf, 
tennis,  bowling,  and  ultimate  frisbee.  Various  teams  are  estabhshed  from  residence  halls,  fraternities,  sororities,  and 
other  campus  organizations.  Intramural  Sports  also  sponsors  special  events  including  a  variety  of  tournaments,  cook- 
outs,  and  the  annual  Faculty /Staff  softbaU  game.  The  Intramural  Sports  Office  is  located  in  the  Hollis  Center,  Room 
138.1,  on-campus  extension  is  7231. 

JUDICIAL  AFFAIRS 

In  any  society,  large  or  small,  where  people  live  in  a  commimity,  there  must  be  certain  rules  estabhshed  to 
guarantee  the  safety,  rights  and  freedom  of  all  concerned.  This  is  also  true  of  Stetson  University,  a  community  that 
acknowledges  the  existence  of  both  rights  and  responsibilities  and  is  dedicated  to  personal  and  academic  excellence. 
Community  members  are  individually  and  collectively  responsible  for  their  behaviors  and  fully  accountable  for  their 
actions. 
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The  University  does  not  exist  as  a  haven  for  those  who  wish  to  escape  the  responsibilities  imposed  by  federal, 
state  and/or  municipal  law.  The  University  will  cooperate  fully  with  law  enforcement  and  other  agencies  in  the  enforce- 
ment of  criminal  law  on  campus.  A  student  who  has  or  is  alleged  to  have  committed  a  violation  off-campus  and  whose 
case  is  being  adjudicated  in  a  public  court  or  hearing  is  not  guaranteed  immunity  from  further  review  and/or  action  by 
the  University. 

University  student  judicial  proceedings  are  administered  by  the  Director  of  Residential  Life  and  Judicial  Affairs. 
The  office  of  the  Student  Judicial  Officer  is  located  in  Room  229  of  the  Carlton  Union  Building.  Any  student,  professional 
staff,  or  faculty  may  submit  to  the  Student  Judicial  Officer  charges  against  any  student  believed  to  be  in  violation  of  any 
University  regulation  concerned  with  personal  behavior,  academic  honesty,  traffic  and  secitrity,  or  residence  hall  policy. 

The  Student  Judicial  Council  serves  as  a  link  between  the  University  administration  and  students,  to  provide 
students  with  the  opportunity  to  become  actively  involved  in  the  educational  disciplinary  process.  Council  members  also 
serve  as  members  of  the  University  Traffic  Board.  A  student's  alleged  violation  of  University  policy  or  the  Code  of 
Conduct  may  be  considered  by  the  Council  for  adjudication.  The  Council,  beheving  in  the  existence  of  higher  ideals, 
endeavors  to  develop  a  sense  of  responsibility  and  a  higher  standard  of  conduct  in  each  Stetson  student.  The  CouncU 
consists  of  twelve  (12)  undergraduate  students:  three  (3)  female  and  three  (3)  male  seniors;  two  (2)  female  and  two  (2) 
male  juniors;  and  one  (1)  female  and  one  (1)  male  sophomore.  Members  are  selected  during  the  spring  semester  for  a  one 
(1)  academic  year  term  according  to  the  rules  of  the  Council  Constitution.  No  member  may  serve  more  than  three 
consecutive  years  on  the  Council  and  any  nonacademic  organization  shall  not  have  representation  of  more  than  three  (3) 
members  on  the  CouncU. 

Students  found  in  violation  of  the  University's  established  policies  or  Student  Code  of  Conduct  face  varying 
degrees  of  disciplinary  sanctions.  Judicial  procedures  of  the  University  are  explained  in  detail  in  the  Student  Code  of 
Conduct  printed  in  this  Handbook. 

MULTICULTURAL  AFFAIRS 

Stetson  University  considers  diversity  in  the  University  commimity  to  be  not  only  highly  desirable  but  essential 
to  its  mission.  Through  the  establishment  of  an  Office  of  Multicultural  Affairs,  the  University  commits  itself  to  achieving 
a  higher  level  of  social  maturity'  and  acceptance  for  differing  cultures.  The  Coordinator  of  Multicultural  Affairs  promotes 
cultural  diversity  and  awareness  on  the  campus  and  serves  as  a  counselor,  advisor,  and  resource  to  multicultural  stu- 
dents. All  students  are  invited  to  visit  the  office  of  Multicultural  Affairs  in  the  HoUis  Center. 

RESIDENTL\L  LIFE 

Stetson  University  prides  itself  on  being  a  residential  University.  Approximately  1,500  vmdergraduate  students 
reside  on  campus  in  University  facilities.  Stetson  is  concerned  not  only  with  the  formal  education  of  its  students  but  also 
with  their  total  development  as  persons.  The  residence  hall  program  contributes  to  this  effort  toward  personal  growth 
and  development. 

The  University  desires  to  provide  housing  of  the  highest  possible  quality  at  a  reasonable  rate.  Residence  halls 
and  Greek  housing  are  staffed  with  student  advisors  who  are  chosen  and  trained  by  the  staff  of  the  Vice  President  for 
Administration.  The  residential  life  staff  is  committed  to  working  with  students  in  developing  a  sense  of  community 
conducive  to  academic  and  personal  growth  through  programming,  advising,  and  acquainting  students  with  the  total 
college  e.xperience. 

Residential  Life's  relationship  with  students  is  based  on  the  assumption  that  residents  are  adults,  capable  of 
initiating  reasonable  decisions  to  ensure  their  own  rights  and  to  respect  the  rights  of  others.  Freedom,  self-direction  and 
responsibility  are  emphasized. 

For  additional  information  explaining  the  residential  life  program,  please  refer  to  the  Residential  Life  Guidebook 
located  in  the  back  of  this  Handbook. 

STUDENT  HEALTH  SERVICE 

Stetson  University  provides  a  professionally  staffed  Student  Health  Service  (SHS)  which  is  located  across  from  the 
Hollis  Center.  The  SHS  operates  as  a  primary  outpatient  clinic.  The  staff  includes  the  University  Physician,  four  regis- 
tered nurses  that  are  certified  in  college  health  nursing,  and  a  consulting  pharmacist.  The  SHS  is  open  from  8  a.m.  to  5 
p.m.  Monday  through  Friday.  Students  are  seen  on  a  walk-in  basis  by  the  nurse,  but  the  Physician  is  seen  by  appointment. 
The  Assistant  Director  serves  as  the  University's  designated  HIV/AIDS  resource  person.  All  currently  enrolled  Stetson 
students  are  eligible  for  treatment.  This  includes  on-campus,  commuter,  part-time,  and  graduate  students.  Examination, 
treatments  and  discussion  with  students  are  considered  privileged  medical  information.  Student  medical  records  are 
treated  with  the  confidentiality  afforded  by  law  and  ethical  standards. 

Students  are  required  to  complete  a  medical  history  record,  including  documentation  of  immunizations  for 
Measles  and  Rubella  prior  to  registration. 

It  is  th(f  responsibility  of  the  student  to  contact  professors  regarding  classes  missed  due  to  illness.  Verification  of 
visits  to  the  SHS  is  provided  only  upon  request.  The  nature  of  the  Illness  and  treatment  provided  are  confidential  and  will 
not  be  released  without  the  written  permission  of  the  student. 

While  visits  to  the  SHS  are  included  in  the  General  Fee  paid  in  connection  with  registration  for  classes,  students 
are  charged  for  certain  supplies,  medication,  and  laboratory  tests. 
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Students  should  be  familiar  with  their  individual  type  of  medical  insurance  regarding  benefits  and  limitations 
and  should  have  their  insurance  and  prescription  card  with  them.  Students  should  understand  that  the  University 
does  not  automatically  provide  medical  insurance.  A  medical  insurance  plan  is  offered  through  the  office  of  Human 
Resources  and  may  be  purchased  by  the  student. 

STUDENT  LIFE 

The  Stetson  University  mission  to  educate  is  fulfilled  through  a  partnership  involving  curricular  and  co-cur- 
ricular  programs.  The  Student  Life  program  is  a  vital  part  of  the  University's  mission.  Student  organizations  are  an 
essential  part  of  the  University  and  the  Student  Life  program. 

The  primary  role  of  student  organizations  at  Stetson  University  is  to  provide  students  with  opportimities  (1) 
to  enhance  the  University's  mission  to  educate,  (2)  to  meet  specific  student  needs,  (3)  to  broaden  their  social  and 
leadership  skills,  (4)  to  encourage  spiritual  growth  and  a  sense  of  moral  and  social  responsibility,  and  (5)  to  provide  an 
avenue  for  campus  and  community  service.  In  these  ways,  organizations  provide  a  means  through  which  the  Univer- 
sity clarifies  its  long-range  goals,  and  students  participate  directly  in  programs  that  enrich  campus  life. 

As  a  part  of  the  role  which  student  organizations  play  in  the  education  process,  organizations  provide  stu- 
dents with  opportunities  to  explore  new  ideas  and  leadership  roles,  and  to  engage  occasionally  in  the  open  debate  of 
controversial  issues.  Students  are  allowed  to  succeed,  to  faQ,  to  argue,  to  reason  and  to  discover  new  truths.  Students 
are  taught  how  to  live  vnth  others  in  an  open  spirit  of  freedom,  compromise,  and  mutual  respect. 

REQUIREMENT  FOR  STUDENT  ORGANIZATIONS: 

RECOGNTriGN  -  All  student  organizations  must  be  approved  by  the  University  in  order  to  be  officially  recog- 
nized. Groups  must  have  a  Charter,  a  set  of  officers,  a  list  of  members,  a  statement  of  purpose,  and  a  program  of 
activities. 

RESTRICTIONS  -  The  University  recognizes  the  legal  right  of  students  to  organize  and  to  speak  in  an  envi- 
ronment supportive  of  an  open  exchange  of  ideas.  Nonetheless,  the  University  does  not  allow  organizations  on 
campus  which  deny  human  rights  of  other  individuals,  which  disrupt  orderly  University  processes,  or  which  attempt 
to  do  psychological  or  physical  harm  to  others. 

PROCEDURE  -  In  order  to  qualify  as  a  recognized  organization  at  Stetson  University,  the  following  must  be 
accomplished: 

1.  The  group  seeking  recognition  must  submit  to  the  Department  of  Student  Life  a  constitution  with 
the  following  information: 

a.  Name  of  organization 

b.  Purpose  of  organization 

c.  Membership  eligibility 

d.  List  and  description  of  officers  and  duties 

e.  List  of  committees  and  their  functions 

f.  Provisions  for  amendments  to  the  constitution 

2.  Organizations  must  also  submit  the  following  information  to  the  Department  of  Student  Life  : 

a.  Completed  Organization  Registration  Form 

b.  Roster  of  charter  members 

c.  List  of  short  and  long  range  goals  for  the  organization 

d.  Name  of  Faculty  Advisor  and  his  or  her  statement  of  consent  to  serve  in  an  advisory  capacity 

When  all  of  the  above  obligations  have  been  fulfilled,  copies  of  all  materials  wiU  be  sent  to  the  Campus  Life 
Committee  chair  at  least  one  week  prior  to  the  next  meeting  in  order  to  be  added  to  the  agenda.  The  Organization 
President  will  be  notified  of  the  date,  time  and  location  of  this  meeting,  at  which  he  or  she  and  at  least  one  represen- 
tative of  the  organization  must  be  present. 

The  final  recommendation  of  the  Campus  Life  Committee  will  be  sent  to  the  Organization  President,  Vice 
President  for  Administration,  and  the  Department  of  Student  Life. 

Stetson  University  recognizes  the  legal  right  of  persons  to  assemble  and  to  speak  and  the  significant  role  free 
speech  and  academic  freedom  play  in  the  life  of  a  imiversity.  Student  organizations,  however,  do  not  speak  for  or 
represent  the  University,  nor  are  such  views  or  activities  necessarily  promoted  or  condoned  by  the  University. 

POLICY  ON  HAZING 

Stetson  University  believes  that  involvement  in  student  organizations  greatly  enhances  the  development  of 
college  students.  An  organization's  member  educational  program,  if  developed  and  conducted  in  an  atmosphere  of 
mutual  respect  with  social  and  moral  responsibility,  can  contribute  much  to  the  student's  total  education.  In  keeping 
with  this  principle,  and  in  view  of  the  possibility  of  abuses  by  student  organizations  at  Stetson  and  university  cam- 
puses throughout  the  country.  Stetson  University  has  defined  hazing  as  "any  action  taken  or  situation  created  inten- 
tionally, on  or  off  the  University  campus,  by  students  or  off-campus  individuals  to  produce  physical  discomfort, 
embarrassment,  harassment,  or  ridicule."   Any  student  organization  that  is  found  in  violation  of  this  policy  will  be 
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subject  to  a  review  of  its  continued  functioning  by  the  Vice  President  for  Administration  at  which  time  appropriate  action 
of  the  most  serious  kind  will  be  taken. 

Student  organizations  may  develop  more  detailed  statements  on  hazing  which  may  be  supported  by  the 
University. 

GREEK  UFE 

Greek-letter  organizations  have  traditionally  assumed  an  active  role  in  contributing  to  the  cultural,  educational, 
and  social  life  of  the  campus  in  providing  leadership  opportunities  for  students.  At  Stetson  University,  students  have  the 
opportunity  to  affiliate  with  sL\  national  sororities  and  seven  national  fraternities.  At  Stetson  University,  sororities  and 
fraternities  are  involved  in  educational  programs,  community  service,  and  leadership  development,  in  addition  to  provid- 
ing a  strong  bond  of  friendship  among  those  invited  to  affiliate  with  the  organizations.  Greek-letter  organizations  are  an 
exciting  part  of  University  life.  Fraternities  and  sororities  hold  formal  membership  recruitment  drives  in  the  Fall  (October) 
for  all  students. 

STUDENT  ORGANIZATIONS 

Listed  are  the  officially  recognized  organizations  for  the  2000-2001  academic  year.  Each  student  organization  is 
responsible  for  completing  a  registration  Renewal  Form  with  the  Department  of  Student  Life  no  later  than  October  1st  of 
each  year,  declaring  the  intention  to  function  for  the  current  academic  year.  Organizations  failing  to  do  this  will  forfeit  the 
right  to  use  University  facilities,  receive  University  fimds,  and  be  represented  in  student  publications  such  as  the  student 
newspaper  and  the  yearbook. 


2000-2001  CAMPUS  LIFE  ORGANIZATIONS 


ACADEMIC  ORGANIZATIONS: 

College  of  Arts  and  Sciences 

American  Chemical  Society 

.American  Medical  Student  Association 

Deutsch  Club  (German) 

Phi  Alpha  Theta  (History) 

Society  of  Physics 

Stetson  Russian  Club 

Theta  Alpha  Phi  (Theatre) 

College  of  Business 

A.LE.S.E.C. 

Alpha  Kappa  Psi 

American  Marketing  Association 

College  of  Business 

A.LE.S.E.C 

Alpha  Kappa  Psi 

American  Marketing  Association 

Stetson  Accounting  Association 

College  of  Education 

C  hi  Sigma  lota  (Counseling) 
Florida  Future  Educators  of  America 
Kappa  Delta  Phi 


School  of  Music 

Collegiate  Music  Educators  Convention 
Phi  Mu  Alpha  Sinfonia 
Sigma  Alpha  Iota 
Society  of  Composers,  Inc. 


HONORARY  ORGANIZATIONS 

Beta  Beta  Beta  (Biology) 

Gamma  Sigma  Epsilon  (Chemistry) 

Gamma  Theta  Upsilon  (Geology) 

Mortar  Board 

Omicron  Delta  Kappa  (Leadership) 

Order  of  Omega 

Phi  Alpha  Delta  (Pre-Law) 

Phi  Alpha  Theta 

Phi  Beta  Kappa  (General) 

Phi  Eta  Sigma  (Freshman) 

Phi  Theta  Kappa 

Pi  Kappa  Delta  (Forensics) 

Pi  Kappa  Lambda  (Music) 

Pi  Sigma  Alpha 

Psi  Chi  (Psychology) 

Rho  Lambda 

Russian  Club 

Sigma  Delta  Pi  (Spanish) 

Sigma  Pi  Sigma  (Physics) 
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RELIGIOUS  ORGANIZATIONS 

SPECIAL  INTEREST  ORGANIZATIONS 

Baptist  Collegiate  Ministry 

Art  Club 

Campus  Crusade  for  Christ 

Black  Student  Association 

Canterbury  House 

Caribbean  Club 

Catholic  Campus  Ministry 

Chess  Club 

Fellowship  of  Christian  Athletes 

College  Republicans 

Flame  Campus  Outreach 

Common  Groimd 

Intervarsity  Christian  Fellowship 

Green  Hat  Media 

Jewish  Student  Association 

H.O.L.A.  (Latin  American) 

ReUgious  Life  Coimcil 

Indian  Student  Association 

Wesley  House 

International  Student  Association 

Westminster  Fellowship 

Model  Senate 

Yovmg  Life 

Stetson  Gerontological 

Stetson  Karate  Club 

Stetson  Surf  Club 

Stetson  Tai  Chi  Club 

GREEK  ORGANIZATIONS 

Stetson  Yoimg  Democrats 
Student  Athletic  Advisory  Board 

Fraternities 

Student  Alumni  Association 

Alpha  Phi  Alpha 

Synchroniciry  Dance  Team 

Alpha  Tau  Omega 

The  Q.E.D.  Club 

Lambda  Chi  Alpha 

Phi  Sigma  Kappa 

Pi  Kappa  Phi 

SERVICE  ORGANIZATIONS 

Sigma  Nu 

Best  Buddies 

Sigma  Phi  EpsUon 

Circle  K  International 

Epsilon  Sigma  Alpha 

Sororities 

Green  Stetson 

Alpha  Chi  Omega 

Habitat  for  Himianity 

Alpha  Kappa  Alpha 

Into  the  Streets 

Alpha  Xi  Delta 

Delta  Delta  Delta 

Pi  Beta  Phi 

Zeta  Tau  Alpha 

CAMPUS  LIFE  ORGANIZATIONS 

Alcohol  Advisory  Board 

Cotmcil  for  Student  Activities  (CSA) 

Family  Weekend 

FOCUS 

Greenfeather 

Hatter  Yearbook 

Interfratemity  Covmcil  (IFC) 

Intramural  Board 

Multicultural  Student  Council  (MSC) 

Panhellenic  CouncU  (PH) 

Student  Advisory  Board 

Student  Government  Association  (SGA) 

The  Reporter  (Newspaper) 

Touchstone  Literary  Mag./Poetry  At  An  Uncouth  Hour 
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STUDENT  GOVERNMENT  ASSOCIATION 

The  principle  avenue  for  student  participation  in  University  governance  is  through  the  Student  Government 
Association  (SGA).  It  is  composed  of  two  main  bodies,  the  Student  Senate  and  the  Executive  Cabinet.  SGA  is  representa- 
ti\  e  of  the  entire  student  body  through  senators  from  the  residence  halls,  the  commuter  population,  and  campus  organi- 
zations. The  Student  Government  works  to  have  an  influence  on  policy  decisions  that  directly  impact  the  student  body, 
and  acts  as  the  true  voice  of  the*  students. 

SGA  meetings  are  open  to  all  students,  and  those  interested  in  obtaining  more  information  about  the  organiza- 
tion are  invited  to  stop  by  the  SGA  Office  in  CUB  Room  206. 

COUNCIL  FOR  STUDENT  ACTIVITIES  (CSA) 

The  Council  for  Student  Activities  (CSA)  is  the  organization  responsible  for  providing  entertainment  events 
and  programs  for  the  Stetson  student  body.  Programming  includes  on-campus  concerts,  comedians,  coffeehouse 
shows,  novelty  acts,  lecturers,  off-campus  trips  to  local  attractions  and  shows,  and  campus-wide  events  like  Spring 
Fling.  CS.A  is  composed  of  eight  students  hired  by  the  Department  of  Student  Life  to  research  and  plan  these  events 
throughout  the  academic  year.  CSA  strives  to  provide  quality,  diverse  entertainment  that  reaches  as  broad  a  range  and 
as  many  Stetson  students  as  possible.  CSA  is  responsible  for  gathering  programming  ideas  from  the  student  body  and 
coordinating  the  efforts  of  volunteers  for  on-campus  events.  If  you  would  like  to  be  in  on  the  action,  contact  CSA  at  x. 
7225  or  csa"?  stetson.edu.  For  the  latest  information  on  campus  events,  visit  the  website  at  http://www.stetson.edu/ 
organizations/csa.  CSA  also  serves  as  a  ticket  outlet  for  Universal  Escape,  Florida,  providing  discount  tickets  for 
Universal  Studios  and  Islands  of  Adventure. 

Past  CSA  events: 
Comedians 

Norm  MacDonald,  Tommy  Davidson,  Jon  Stewart,  Adam  Sandler,  Harland  Willliams 

Musical  Performers 

Se\en  Mar^'  Three,  Jars 

of  Clay,  Collective  Soul,  Blues  Traveler,  Mark  Chestnut,  Shaggy 

Off  Campus  Trips 

House  of  Blues,  Pleasure  Island,  CityWalk,  Islands  of  Adventure,  Mardi  Gras  at  Universal  Studios,  Halloween  Horror 

Nights,  Orlando  Magic  games. 

Novelty  Acts 

Hypnotist  Tom  DeLuca,  "Dive-In"  Movie,  Mentalist  Craig  Kargas,  SAK  Comedy  Lab,  Blizzard  of  Bucks,  Bonkerz  Comedy 

Club 


FOCUS 

Fall  Orientation  Program,  FOCUS,  is  the  responsibility  of  the  Department  of  Student  Life.  FOCUS  is  designed  to 
help  new  students  have  a  successful  transition  into  the  University.  In  addition  to  the  orientation  activities,  each  new 
student  is  assigned  a  FOCUS  Advisor,  an  upperclass  student,  who  assists  the  students  in  their  academic  planning  and 
social  adjustment  at  Stetson.  The  FOCUS  staff  is  selected  each  spring  to  serve  for  the  following  year. 

GREENFEATHER 

Every  fall,  Stetson  students  have  their  own  community  service  fund  drive.  "Greenfeather  Week"  involves  many 
students  who  come  together  to  raise  funds  by  participating  in  a  variety  of  events:  Air  Waves,  (a  Lip  Sync  contest),  a  Rock- 
A-Thon,  Yard  Sale,  Olympics,  Bingo  and  many  other  activities.  Armually  students  raise  over  ten  thousand  dollars  to  share 
with  Volusia  County,  DeLand  community  service  agencies,  and  charity  organizations. 

STETSON  WEEKEND  (Homecoming) 

Each  year,  students  work  closely  with  The  Alunmi  Association  and  the  Department  of  Student  Life  to  organize 
Stetson  Weekend  -  a  weekend  of  activities  that  welcome  alumni  back  to  campus.  An  abundance  of  special  entertainment, 
athletic  events,  and  numerous  receptions  and  banquets  arc  all  places  that  students  and  alumni  can  bridge  the  generation 
gap  and  share  in  their  Stetson  Experience.  To  volunteer,  call  the  Alumni  House,  extension  7481. 

FAMILY  WEEKEND 

Each  year  over  :iO(J  families  of  current  Stetson  students  from  all  parts  of  the  country  come  on  campus  to  partici- 
pate in  a  weekend  of  activities.  Emphasis  is  placed  upon  providing  opportunities  for  families  to  meet  and  visit  with 
faculty  and  administration  and  "to  become  acquainted"  with  the  campus.  Join  us  for  a  weekend  full  of  great  events 
including  the  President's  reception,  the  traditional  picnic,  and  special  entertainment  on  Saturday  night 
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ADDITIONAL  STUDENT  SERVICES 

ARTISTS  AND  LECTURERS  SERIES 

The  Artists  and  Lecturers  Committee,  composed  of  faculty,  staff  and  students,  brings  to  the  campus  outstand- 
ing speakers  and  performers  In  the  arts,  letters  and  sciences.  The  series  supplement  those  areas  of  the  University 
curriculvim  that  are  already  strong  and  add  variety  by  bringing  programs  in  those  areas  not  represented  on  campus. 

OFFICE  OF  THE  CHAPLAIN 

As  part  of  Stetson's  ongoing  commitment  to  its  religious  heritage,  the  University  Chaplain  provides  for  and 
supports  the  religious  and  spiritual  needs  of  students.  The  Office  of  the  Chaplain  plans,  implements,  and  sponsors 
religiously  oriented  programs;  provides  coimseling  and  pastoral  care;  serves  as  a  haison  with  reUgious  groups,  on 
campus  and  off;  offers  ecvmienical  worship  services  and  interfaith  programming;  and  assists  the  campus  in  nurturing 
a  caring  and  respectful  environment  for  full  and  diverse  expressions  of  the  life  of  faith. 

INTERNATIONAL  PROGRAMS  AND  SERVICES 

The  Center  for  International  Education  (CIE)  is  located  at  202  E.  University  Avenue  and  serves  international  and 
exchange  students  at  Stetson  as  well  as  any  student  interested  in  study-abroad  opportimities.  The  advisors  are  respon- 
sible for  immigration  matters  for  international  students  as  well  as  assisting  with  their  overall  cultural  and  academic 
adaptation  to  Stetson.  Information  pertinent  to  international  students  can  be  found  at  www.stetson.edu/offices/inter- 
national.  In  addition,  CIE  assists  students  with  study-abroad  programs  for  a  semester,  academic  year,  summer,  or  short- 
term  off-campus  trip.  Stetson  students  have  a  choice  of  pursuing  courses  in  Spain,  France,  Germany,  England,  Mexico, 
Russia,  Hong  Kong,  and  Austria.  Application  for  study-abroad  may  be  made  at  the  Center  itself  or  check  the  study- 
abroad  web  site  at  www.stetson.edu.interex. 

INTERCOLLEGL\TE  ATHLETICS 

Stetson  University  is  proud  of  its  history  and  tradition  in  the  area  of  intercollegiate  athletics.  Hatter  basketball, 
baseball,  and  termis  teams  have  achieved  national  recognition  over  the  years.  Other  collegiate  teams  for  men  are  soccer, 
golf,  tennis,  cross  coimtry  and  crew.  Intercollegiate  teams  for  women  are  basketball,  volleyball,  tennis,  soccer,  softball, 
golf,  cross  coimtry  and  crew.  Stetson  is  a  member  of  the  National  Collegiate  Athletic  Association  and  both  men's  and 
women's  teams  compete  on  a  Division  I  level.  Men's  and  women's  teams  also  play  in  the  Trans  America  Athletic 
Conference. 

Students  are  admitted  free  to  any  sports  event  with  presentation  of  a  current  Stetson  ID. 

Sports  Equipment: 

Limited  sports  equipment  may  be  checked  out  from  the  equipment  room  located  in  the  lower  level,  west  end,  of 
the  Edmimds  Center  and  fieldhouse  of  the  HoUis  Center.  The  room  is  open  during  scheduled  Edmunds  Center  hours. 
All  sports  equipment  must  be  returned  the  day  it  is  checked  out.  Special  arrangements  must  be  made  for  weekend  or 
overnight  checkouts. 

Students  who  fail  to  return  equipment  on  time,  or  who  lose  or  break  equipment,  will  be  charged. 


Facilities: 

1  soccer  field 

2  multipvirpose  fields 

4  football 
2  soccer 
2  Softball 

5  volleyball  courts 

1  multipurpose  area 
8  tennis  courts 

2  horseshoe  courts 
1  tennis  beat  wall 

6  racquetball  courts 

6  basketball  half  court 


Sports,  Intramural  and  Recreation  Facilities 

Edmunds  Center 

2  basketball  courts 

2  volleyball  courts 

3  badminton  courts 


Mollis  Center: 

Aerobics/  Dance  Studio 

Gameroom 

Fieldhouse  (Gym) 

Fitness  Room 

Juice  Bar 

Pool 

Locker  Rooms 


Dressing  facilities: 

Men  -  lower  level 
Women  -  second  level 


Mcmdy  Stoll  Tennis  Center: 

6  courts 


Wilson  Athletic  Center 

Sports  Medicine  Facility 
3  Weight/Fitness  Room 


The  playing  fields  and  Cummings  termis  courts  are  open  for  student  recreation  at  any  time  a  class  or  a  scheduled  school 
activity  is  not  going  on  in  that  particular  area.  Edmtmds  Center  hours  are  from  10:00  a.m.  to  5:00  p.m.,  Monday  through 
Friday.  Only  rubber  soled  gym  or  tennis  shoes  are  permitted  on  the  tennis  courts. 
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BOOKSTORE/CHECK  CASHING 

The  Stetson  University  Bookstore,  adjacent  to  the  Carlton  Union  Building,  is  where  textbooks,  stationery  sup- 
plies and  convenience  items  are  sold.  The  store  also  carries  Stetson  emblematic  memorabilia  and  sportswear.  Please 
check  the  guidelines  posted  In  the  store,  referencing  returns. 

Bookstore  Hours: 

Fall/Spring  Semesters: 

Monday-Friday.... 8:00  a.m.  -  4:30  p.m.* 

Saturday 10:00  a.m.  -  1:00  p.m  .* 

*      Exceptions:  Open  extended  hours  dicing  the  first  few  days  of  classes  and  closed  on  holidays. 

Summer  Semester: 

Monday  -  Friday 8:00  a.m.  -  4:30  p.m. 

Check  cashing:  Students  may  cash  personal  checks  up  to  $50.00  per  day  at  the  checkout  counter.  No  two-party 
checks  accepted.  There  is  a  twenty-five  cent  ($0.25)  check  cashing  fee  and  student  ID  is  required. 

Method  of  payment:  The  Bookstore  accepts  cash,  personal  checks.  Visa,  and  Mastercard.  With  a  current  Stetson 
ID,  students  may  charge  their  textbooks  and  supplies  to  their  student  account  at  the  beginning  of  each  term.  See  store 
for  exact  rimes  and  details. 


DINING  SERVICE 

The  Dining  Service  Department  is  under  contract  with  Sodexho  Marriott  Management  Services.  First  and 
second  year  students  living  on  campus  must  make  a  minimum  purchase  of  $1344.00  (tax  included)  per  semester  in  any 
of  the  combinations  below. 

Flex  dollars  are  spent  like  cash  in  both  the  Commons  food  court  and  in  the  Hat  Rack  snack  bar,  or  specialty 
programs  estabUshed  by  the  University.  Additional  Flex  dollars  may  be  purchased  at  any  time  during  the  school  year 
with  a  $50.00  minimum  for  bOling  to  your  University  account.  Flex  dollars  are  nonrefimdable  and  nontransferable. 
Within  the  academic  year,  unused  Flex  dollars  carry  over  from  one  semester  to  the  next.  At  the  end  of  the  academic  year 
in  May,  however,  any  Flex  dollars  not  spent  are  lost.  Therefore,  wise  management  of  your  accoimt  is  necessary. 


Meal  Plan  Selections  /  Semester 

17  Meal  with  S125.00  Flex  dollars  = 

14  Meal  with  $175.00  Flex  dollars  = 

1 1  Meal  with  $275.00  Flex  dollars  = 

7  Meal  with  $500.00  Flex  dollars  = 


Commons  Food  Court  Hours 


$  1344.00 
$  1344.00 
$  1344.00 
$  1344.00 


Hat  Rack  Hours 


10:30  a.m.-  11:00  p.m. 
2:00  p.m.-  11:00  p.m. 


Weekdays:  7:00  a.m.  -  10:30  a.m.  (breakfast)  Weekdays: 

11:15  a.m.  -    2:00  p.m.  (lunch)  Weekends: 

5:00  p.m.  -    7:30  p.m.  (dinner) 
10:00  p.m.  -  1 1 :00  p.m.  (late  night  meal)  Mon  -  Tue  -  Wed 
Weekends:  10:00  a.m.  -    2:30  p.m.  (brunch) 
5:00  p.m.  -    7:00  p.m.  (dinner) 
On  Friday  and  Saturday  evenings,  the  Commons  closes  for  dinner  at  7:00  p.m.  The  Commons  closes  for 
dinner  on  Sunday  at  7:30  p.m. 

Dining  Service  offers  catering  assistance  for  many  functions  including  student  organizational  events.  Menus  and  prices 
may  be  obtained  through  the  Catering  Office  on  the  second  floor  of  the  Carlton  Union  Building  (back  of  the  Stetson 
Room). 

PRINT  SHOP 

The  Print  Shop,  located  behind  DcLand  Hall,  is  available  to  all  Stetson  students  for  printing,  photocopying 
(black/white,  color)  and  silk  screening  of  T-shirts. 

Term  papers,  invitations,  stationery,  programs,  brochures,  resumes,  spiral  binding  and  lamination  are  but  a  few 
of  the  items  which  can  be  done  there.  It  is  recommended  to  check  with  the  Print  Shop  first  about  prices,  paper,  sizes, 
margins,  pictures,  layout  and  turnaround  time  for  printing  delivery. 

Print  Shop  hours  are  from  8:00  a.m.  to  4:30  p.m.  (open  through  lunch)  Monday  through  Friday. 
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POST  OFFICE 

Stetson's  Post  Office,  adjacent  to  the  Hat  Rack  Patio,  serves  both  commuter  and  residential  students.  When  a 
student  is  assigned  a  unit  and  combination,  it  becomes  his/her  official  University  address.  If  packages  are  sent  to  your 
unit,  you  will  receive  a  notice  and  can  pick  it  up  during  post  office  hours. 

POST  OFFICE  HOURS: 

Monday-Friday 8:30  a.m.  -  3:30  p.m. 

Saturday No  window  service 

Mail  posted  by  11:00  a.m. 

Commuters,  please  be  sure  to  check  your  mail  on  a  regular  basis.  You  receive  University  directories,  fimction 
notices,  campus  pay  checks,  and  other  University  information. 

Please  notify  your  correspondents  to  address  your  mail  as  follows;  also  use  this  format  for  your  return  address: 
NAME 

421  NORTH  WOODLAND  BLVD.  UNIT * 

DELAND,  PL  32720+ * 

*Each  bank  of  units  has  their  own  unique  four  digits  after  the  zip  code  to  expedite  your  mail  to  you.  These  are 
posted  outside  the  Post  Office  above  your  unit. 

The  intra-campus  mail  facilities  are  only  for  official  University  business.  Solicitation  by  non-University  organiza- 
tions and  individuals  or  by  persons  affiliated  with  the  University  but  acting  on  their  own  behalf  for  personal  financial 
gain  shall  not  be  conducted  through  these  facilities.  Mail  pieces  moving  into  the  campus  from  the  United  States  Postal 
Service  shall  not  be  governed  by  soUcitation  provisions. 

RELIGIOUS  ACTFVITIES 

Activities  of  student  reUgious  ministries  are  coordinated  by  the  Student  Religious  Life  Council  (SRLC).  The  SRLC 
is  composed  of  representatives  from  each  of  the  duly  chartered  religious  organizations  on  campus:  Baptist  Collegiate 
Ministry  (BCM),  Canterbury  House  (Episcopal),  Catholic  Campus  Ministry  (CCM),  Chi  Alpha  (XA)  (AssembUes  of  God), 
Fellowship  of  Christian  Athletes  (FCA),  Intervarsity  Christian  Fellowship  (FV),  Wesley  House  (WH)  (Methodist),  and  Young 
Life.  SRLC  programs  have  included  musical  concerts,  "Oxfam"  for  world  hunger.  Yule  Log  Lighting  and  Caroling,  and 
other  special  events. 

In  addition  to  on-campus  activities,  students  are  encouraged  to  become  involved  in  the  congregation  or  faith 
community  of  their  choice  in  the  DeLand  area. 

STUDENT  I.D.  CARD 

All  Students  registered  for  classes  are  required  to  obtain  a  valid  University  ID  card.  To  obtain  a  picture  ID, 
regardless  of  whether  a  student  is  on  a  meal  plan  or  lives  on  or  off-campus,  it  is  required  that  the  student  go  to  the  Meal 
Card  Office  located  in  the  Commons.  The  card  is  admission  to  University  activities  and  serves  as  a  meal  card  for 
students  on  the  meal  plan.  Lost  ID  cards  are  replaced  at  a  nominal  fee.  The  Meal  Card  Office  is  open  9:00  a.m.  to  7:00 
p.m.  weekdays  and  is  located  in  the  Commons. 

STUDENT  FINANCIAL  PLANNING 

Stetson  University  is  committed  to  assisting  students  with  bridging  the  gap  between  their  educational  costs  and 
what  their  famiUes  can  contribute  toward  those  costs.  Stetson  awarded  over  26  milUon  dollars  in  financial  assistance  to 
students  this  past  year. 

Students  may  qualify  to  receive  assistance  from  two  main  programs:  talent-based  scholarships,  which  are  based 
on  a  student's  academic  performance,  as  well  as  athletic  or  music  ability;  and  need-based  assistance,  which  is  awarded  on 
the  basis  of  a  family's  resources  determined  by  the  Free  Application  for  Federal  Student  Aid  (FAFSA).  Although  there  is 
a  great  variety  of  need-based  financial  assistance  programs,  they  fall  into  three  major  categories;  grant  programs, 
student  loan  programs,  and  student  employment  programs.  In  addition.  Stetson  offers  long-term  borrowing  opportimi- 
ties  and  monthly  payment  plans  to  assist  students  and  their  families. 

The  State  of  Florida  provides  several  forms  of  financial  assistance  for  eligible  state  residents.  State  scholarship 
and  grant  programs  exist  for  students  of  various  academic  abilities  and  financial  need  levels.  These  programs  are 
coordinated  by  the  Bureau  of  Student  Financial  Assistance  (BSFA),  Florida  Department  of  Education. 

For  further  information  about  financial  assistance  programs  available  at  Stetson,  please  contact  the  Office  of 
Student  Financial  Planning  in  Griffith  Hall. 
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STUDENT  ACCOUNTS 
Advance  Fees 

All  applicants,  except  auditors,  are  charged  a  one  time  nonrefundable  enrollment  fee  of  $400  which  will  be 
credited  to  the  student's  account,  the  first  semester  of  attendance. 

Tuition  and  Fees 

For  the  College  of  ArtS'and  Sciences,  the  School  of  Music,  and  the  School  of  Business  Administration,  see  the 
Bulletin.  For  Summer  Session  charges,  see  the  Summer  Session  brochure. 

Meal  Charges 

First  and  second  year  resident  students  are  required  to  select  a  meal  plan.  Additional  food  credits  can  be 
purchased  in  $50  increments.  The  University  reserves  the  right  to  adjust  prices  on  meal  plans  at  the  beginning  of  each 
term.  A  $5  charge  is  made  for  each  meal  card  lost.  Changes  in  meal  plans  can  be  made  only  at  the  beginning  of  a 
semester  during  the  week  of  add-drop  without  financial  penalty. 

Special  Charges 

New  students  pay  an  orientation  fee  of  $50.  There  is  a  late  registration  fee  of  $25.  There  is  a  general  University 
aiuiual  fee  of  S665,  a  Student  Life  Fee  of  $105,  and  a  Technology  fee  of  $140,  covering  all  full-time  undergraduate 
students. 

Student  Billing 

Undergraduate  students  taking  nine  or  more  credit  hours  in  the  fall  or  spring  semester  are  considered  full  time 
students  and  will  be  billed  at  the  semester  rate.  Students  who  take  eight  or  fewer  credit  hours  in  the  fall  or  spring 
semester  will  be  bUled  per  credit  hour,  as  will  graduate  and  postgraduate  students.  The  bOl  must  be  paid  in  full  before 
registration  unless  other  arrangements  have  been  made  with  the  Student  Billing  Office.  A  ten  month  interest  free 
installment  plan  is  available  with  automatic  approval.  An  application,  including  a  $75  fee,  must  be  submitted  in  advance 
of  registration.  Forms  are  available  from  Admissions,  Financial  Planning  and  Student  Billing. 

Student  Withdrawal  and  Drop  Refunds 

Students  officially  withdrawing  from  their  entire  course  load  during  the  first  eight  weeks  of  a  fall  or  spring 
semester  will  receive  a  prorated  tuition,  room,  and  meals  refund  as  follows:  on  or  before  the  first  day  of  classes  -  100 
percent;  after  the  end  of  the  first  day  of  classes  but  before  10  percent  of  the  term  has  elapsed  -  90  percent;  after  10 
percent,  but  before  25  percent  of  the  term  has  elapsed  -  50  percent;  after  25  percent,  but  before  50  percent  of  the  term 
has  elapsed  -  25  percent;  after  50  percent  of  the  term  has  elapsed  -  no  credit.  No  refunds  will  be  made  after  eight  weeks. 

Courses  dropped  during  the  first  week  of  a  fall  or  spring  semester,  excluding  official  withdrawals,  are  given  a 
1 00  percent  refund.  No  refund  after  the  first  week  is  permitted.  Note  carefully  that  this  schedule  for  financial  adjust- 
ment does  not  coincide  with  the  schedule  for  dropping  of  class  registration  for  academic  record  purposes. 

In  the  summer  term,  students  who  withdraw  within  the  first  week  will  receive  a  tuition  and  residence  hall  refund 
of  50  percent.  After  one  week,  no  refunds  will  be  made. 

No  adjustments  -  other  than  those  described  above  -  are  made  for  any  fees.  Any  appeal  regarding  withdrawals  or 
drop  refunds  should  be  directed  to  the  Finance  Office. 

PUBLIC  SAFETY  AND  TRAFFIC 

I\iblic  Safety  reports  within  Facilities  Management  and  is  located  at  405  N.  Amelia  Avenue.  It  is  open  24  hours 
a  day  and  provides  protection  and  services  to  the  campus  community.  Officers  are  on  duty  24  hours  a  day,  seven  (7)  days 
a  week,  365  days  a  year  and  aid  with  the  enforcement  of  federal,  state,  and  local  statutes  and  University  regulations. 
Objectives  include  crime  prevention,  safety,  emergency  services,  and  traffic  and  parking  management. 

A  high  priority  is  placed  on  prevention  with  patrols  and  surveillance  directed  toward  this  end.  Training  and 
information  sessions  are  regularly  offered  to  members  of  the  Stetson  community. 

Public  Safety  services  include: 

Emergency  Phones  -  There  are  twenty-one  (2 1)  emergency  telephones  at  strategic  locations  throughout  campus. 
They  can  be  recognized  by  the  blue  light  on  top.  To  use,  simply  press  the  button  and  tell  us  your  emergency.  Public 
Safety  will  automatically  know  your  location,  and  will  dispatch  appropriate  assistance. 

Escorts  -  l\iblic  Safety  provides  after  dark  escorts  upon  request.  To  receive  an  escort,  call  Ext.  7300,  stop  by  the 
Public  Safety  office,  or  use  one  of  the  twenty-one  emergency  phones  on  campus. 

Motorist  Assistance  -  I'ublic  Safety  officers  can  assist  you  with  dead  batteries.  Call  Ext.  7300  for  help. 

Lost  and  Found  -  Public  Safety  serves  as  the  central  Lost  and  Found  for  the  campus. 

Property  Identification  -  If  you  have  valuables  you  wish  to  identify  with  your  driver's  license  or  social  security 
number,  i'ublic  Safety  has  engravers  available  for  you  to  borrow. 

Vehicle  Registration  -  All  motor  vehicles  operated  by  students,  faculty,  and  staff  must  be  registered  with  Public 
Safety  within  five  (5)  days  after  being  brought  to  campus.  This  includes  full-time,  part-time,  day,  evening,  summer,  and 
commuting  students  and  full-time  and  part-time  faculty/staff  members.  Failure  to  register  a  vehicle  will  result  in  a  non- 
registration citation.  Vehicles  include,  but  are  not  limited  to:  automobiles,  vans,  trucks,  motorcycles,  and  mopeds.  Utility 
trailers  and  recreational  vehicles  are  not  ncrmitted  to  be  parked  on  campus  at  any  time. 

Concerning  Vehicle  Registration  -  An  accumulation  of  four  (4)  traffic  citations  for  any  violation  will  result  in  the 
immobilization  of  the  vehicle.  Accumulations  of  (8)  traffic  citations  will  result  in  the  vehicle  being  towed  off  campus  and 
parking  privileges  rescinded. 

Parking  -  Parking  is  permitted  in  designated  parking  areas  only. 
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Bicycles  -  All  bicycles  on  campus  must  be  registered  with  Public  Safety.  The  registration  of  bicycles  is  required 
for  two  reasons: 

1.  Better  control  of  bicycle  parking  and  assistance  in  locating  the  owner,  if  possible,  when  specific  viola- 
tions require  impoundment. 

2.  To  aid  in  the  prevention  of  theft  and  assistance  in  recovering  the  bicycle  should  a  theft  occur. 
When  registering  your  bicycle,  please  bring  the  bicycle  to  the  Public  Safety  office.  There  is  no  fee 
charged  for  bicycle  registration. 

For  complete  rules  and  regulations  governing  parking  and  traffic,  please  refer  to  "Stetson  On  The  Go:  A  Guide 
to  Traffic  and  Parking  Regulations"  issued  with  your  vehicle  registration. 

PUBLIC  SAFETY  24  HOUR  TELEPHONE  NUMBER 
822-7300 

GENERAL  UNIVERSITY  POUCIES 

STUDENT  ADMINISTRATIVE  RECORDS 

There  are  a  number  of  offices  on  campus  where  student  records  are  housed.  If  you  wish  to  review  your  records, 
please  make  an  appointment  with  the  appropriate  office. 

(1)  OFFICIAL  ACADEMIC  RECORDS  -  All  records  pertaining  to  academic  information  such  as  grades, 
transcripts,  etc.,  are  housed  in  the  Registrar's  Office. 

(2)  PERSONAL  RECORDS  -  The  official  personal  file  is  housed  in  the  Department  of  Residential  Life  and 
Judicial  Affairs.  Personal  letters,  housing  information,  and  a  nmning  account  of  the  student's  life  at 
Stetson  are  contained  in  these  files. 

(3)  JUDICL\L  RECORDS  -  All  student  discipline  information  is  housed  in  the  Office  of  Student  Judicial 
Affairs  separate  from  your  personal  records  described  above. 

(4)  MEDICAL  RECORDS  -  All  health  forms  and  medical  records  are  housed  in  the  Student  Health  Service. 

(5)  CAREER  DEVELOPMENT  RECORDS  -  Students  are  encouraged  to  work  closely  with  the  Office  of 
Career  Services  beginning  in  their  freshmen  year  to  develop  a  resume.  A  resume  data  base  is  main- 
tained for  students  who  participate  in  this  service. 

(6)  COUNSELING  AND  TESTING  -  Records  which  contain  test  scores  and  information  of  a  counseling 
and  guidance  nature  are  housed  in  the  Counseling  Center. 

(7)  FINANCIAL  AID  -  Students  who  have  applied  for  financial  aid  have  a  file  which  is  housed  in  the  Office 
of  Student  Financial  Planning. 

(8)  STUDENT  ACCOUNTS  -  Information  concerning  each  student's  financial  account  with  the  Univer- 
sity is  housed  in  the  Office  of  Student  Loans  and  Billing 

BUCKLEY  AMENDMENT 

The  Family  Educational  Rights  and  Privacy  Act  of  1974,  is  informally  known  as  "The  Buckley  Amendment". 
This  is  intended  to  provide  students  and  parents  greater  access  to  and  control  over  information  contained  in  educa- 
tional records.  Every  institution  receiving  federal  funds  of  any  type  must  comply  with  the  law.  The  law  stipulates  that 
each  institution  is  responsible  for  making  its  students  aware  of  the  law  and  its  various  ramifications. 

DEFINITION  OF  STUDENT  -  A  student  is  one  currently  enrolled  or  who  has  previously  enrolled. 

DEFINITION  OF  RECORD  -  Within  45  days  of  receiving  a  request,  colleges  must  allow  students  to  inspect 
their  "educational  records"  which  are  defined  broadly  to  include  "records,  files,  documents,  and  other  material  which  (I ) 
contain  information  directly  related  to  a  single  student;  and  (2)  are  maintained  by  a  college  or  by  a  person  acting  for  a 
college". 

CONFIDENTL\L  LETTERS  AND  FINANCL\L  INFORMATION  -  Smdents  are  not  guaranteed  access  to 
financial  information  furnished  in  the  past  or  future  by  their  parents,  nor  to  confidential  letters  of  evaluation  which 
have  found  their  way  into  records  prior  to  January  1,  1975.  As  to  such  letters  received  after  1975,  the  law  allows  the 
student  to  waive  his/her  right  of  access  if  the  letters  have  to  do  with  admission,  employment  or  honors,  if  the  letters  are 
used  only  for  those  purposes  and  if  the  student  is  told,  on  his/her  request,  the  names  of  all  letter  writers.  No  student 
or  applicant  may  be  required  to  execute  a  waiver;  but  an  unsuccessful  applicant,  waiver  or  no,  has  no  right  to  Inspect  all 
or  any  of  the  file  accumulated  in  his/her  case. 

EDUCATIONAL  RECORDS  NOT  COVERED  BY  THE  BUCKLEY  AMENDMENT  -  FERPA II  defines  certain 
other  material  as  falling  outside  the  definition  of  "educational  records"  and  thus  not  (so  far  as  Federal  law  is  concerned) 
open  to  inspection  by  parents  or  students.  Such  materials  are:  a)  the  records  about  students  made  by  teachers  and 
administrators  for  their  own  use  and  not  shown  to  others;  b)  campus  police  records,  under  certain  circimistances;  c) 
employment  records  for  college  employees  who  are  not  current  students;  d)  records  about  college  students  or  those 
over  17  years  old  "created  or  maintained  by  a  physician,  psychiatrist,  psychologist,  or  other  recognized  professional  or 
paraprofessional"  acting  or  assisting  in  such  capacity,  for  treatment  purposes,  and  which  are  available  only  to  persons 
providing  such  treatment,  and/or  as  covered  by  Florida  Statutes. 
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PROCEDURES  FOR  CHALLENGE  OF  RECORDS 

Section  1.  When  any  material  is  placed  in  the  educational  records  (as  defined  by  FERPA  II)  that  makes  an 
unfa%orable  statement  about  him/her,  the  student  shall  be  notified  of  the  filing  within  one  week  of  the  action.  It  is 
understood  that  the  regular  grade  report  is  considered  adequate  notification. 

Section  2.  Upon  notification  of  the  placement  of  unfavorable  material  in  educational  records,  the  student  shall 
be  informed  of  hisAer  right  to  challenge  the  content  of  the  material  or  the  placement  of  the  material.  Moreover,  the 
student  shall  be  informed  of  his/her  ultimate  right  to  place  docimients  on  his/her  behalf  with  the  educational  records 
challenged. 

Section  3.  The  Challenge  Board  for  hearings  upon  objections  to  the  filing  of  materials  in  educational  records 
shall  consist  of  two  administrators,  two  faculty  members,  and  two  students  chosen  by  the  University  President.  No 
member  of  the  Challenge  Board  may  have  any  direct  or  indirect  interest  in  the  outcome  of  the  hearing. 

Section  4.  The  Challenge  Board  shall  adhere  to  the  procedures  utilized  by  administrative  disciplinary  boards  so 
long  as  they  are  not  inconsistent  with  the  provisions  of  Title  45  Code  of  Federal  Regulations  Section  99.21. 

What  Kinds  of  Information  About  a 

Stiident  May  be  Released,  To  Whom,  and 

Under  What  Conditions? 

DIRECTORY  INFORMATION  -  Such  information  may  be  unconditionally  released  to  the  whole  world,  with- 
out the  consent  of  the  student,  unless  the  student  has  specifically  asked  that  his/her  prior  consent  be  obtained.  "Direc- 
tory Information"  includes  a  student's  name,  campus  and  home  address,  and  telephone  hsting,  date  and  place  of  birth, 
major  field  of  study,  participation  in  officially  recognized  activities  and  sports,  weight  and  height  of  members  of  athletic 
teams,  dates  of  attendance,  degrees  and  awards  received,  and  the  most  previous  educational  Institution  attended  by  the 
student. 

ACCESS  WITHOUT  STUDENT  CONSENT  -  FERPA  n  expands  the  list  of  people  who  may  have  access  to  a 
student's  actual  record  (or  to  receive  personally  identifiable  information  contained  therein)  without  a  student's  consent. 

Teachers,  administrators  and  the  like  (in  the  same  institution)  may  look  at  the  record  if  they  have  a  "legitimate 
educational  interest". 

Colleges  may  transfer  information:  a)  to  other  educational  institutions  in  which  the  student  intends  "or  seeks" 
(new)  to  enroll  (though  the  student  must  be  given  a  copy  of  the  record,  if  he/she  wishes,  and  an  opportunity  to  challenge 
it);  b)  to  enumerated  public  officials  (like  the  Comptroller  General  of  the  United  States);  and  c)  "in  connection  with  a 
student's  application  for,  or  receipt  of,  financial  aid". 

Five  new  categories  of  recipients  are:  1)  state  and  local  officials  to  whom  state  law  in  effect  on  November  19, 
1 974,  required  information  to  be  reported.  This  presumably  was  added  in  recognition  of  the  corrmion  statutory  require- 
ment that  certain  kinds  of  infectious  diseases,  gunshot  wounds,  and  the  like  be  reported  to  public  authorities;  2) 
organizations  like  ETS  and  CEEB  in  connection  with  "developing,  validating,  or  administering  predictive  tests,  adminis- 
tering student  aid  programs,  and  improving  instruction",  but  such  organizations  must  not  show  the  personally  identi- 
fiable information  to  outsiders  and  must  ultimately  destroy  it;  3)  "accrediting  organizations  in  order  to  carry  out  their 
accrediting  functions,";  4)  parents  of  a  student  who  is  a  dependent  for  Income  tax  purposes  (the  HEW  regulations,  when 
issued,  should  make  clear  when  a  college  may  reasonably  assume  that  a  student  is  an  income  tax  dependent);  5)  "appro- 
priate persons"  in  the  case  of  health  and  safety  emergencies,  with  the  details  left  for  enunciation  in  HEW  regulation. 

Other  than  in  the  exceptions  just  listed,  or  in  the  case  of  directory  information  or  in  responding  to  judicial 
process,  a  college  may  not  release  "personally  identifiable  information  in  educational  records"  or  allow  anyone  access  to 
those  records,  unless  the  student  has  given  his/her  written  consent  "specifying  records  to  be  released,  the  reasons  for 
such  release,  and  to  whom",  and  a  copy  of  the  released  records  is  furnished  to  the  student. 

JUDICIAL  PROCESS  -  If  the  college  is  responding  to  a  court  order  or  subpoena,  it  is  under  no  requirement  to 
give  a  student  a  copy  of  the  materials  furnished,  but  it  must  notify  him/her  "of  all  such  orders  or  subpoenas  in  advance 
of  compliance  therewith".  It  is  to  be  presumed  that  the  HEW  regulations  will  require  only  reasonable  notification  efforts 
by  a  college  before  the  due  date  of  a  subpoena. 

RELEASE  OF  INFORMATION  -  If  you  do  not  want  your  grades  sent  to  your  home  address,  you  need  to  come 
by  the  Office  of  the  Registrar  to  execute  the  necessary  forms.  If  you  do  not  want  "Directory  Information"  released,  you 
should  come  by  the  Office  of  Campus  Life  and  execute  the  necessary  forms. 

If  you  do  not  wish  any  organization  to  which  you  belong,  such  as  a  fraternity  or  sorority,  to  have  access  to  your 
grades,  it  is  necessary  for  you  to  sign  a  statement  to  this  effect  in  the  Office  of  Campus  Life. 

If  you  need  further  information  concerning  the  Family  Educational  Rights  and  Privacy  Act,  please  feel  free  to 
( fjme  by  the  Office  of  Campus  Life  for  assistance. 

The  University  reserves  the  right  to  withhold  grades,  transcripts,  and  diplomas  in  cases  of  delinquent  accounts. 
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STETSON  UNIVERSITY  ALCOHOL  POLICY 

Stetson  University  is  an  educational  institution  dedicated  to  a  strong  academic  program  and  to  providing  a  caring 
commvmity.  The  University  strives  to  help  its  students  become  self-directed,  responsible  citizens.  Thus,  the  University's 
alcohol  policy  is  to  assist  in  creating  a  campus  environment  where  students  have  the  opportimity  to  learn  how  to  deal 
responsibly,  both  individually  and  socially,  with  alcoholic  beverages. 

Stetson  University  neither  encourages  nor  condones  the  consumption  of  alcoholic  beverages.  Thus,  members 
of  the  Stetson  University  community  who  are  of  legal  drinking  age  and  who  choose  to  consume  alcoholic  beverages  are 
expected  to  do  so  responsibly  and  in  consideration  of  the  consequences  to  self,  others,  and  the  community-at-large. 
The  University  recognizes,  however,  that  many  undergraduate  students  are  below  the  legal  drinking  age  and  that  there 
are  serious  health  risks  and  behavioral  problems  associated  with  abuse  of  alcohol  in  the  collegiate  environment. 
Therefore,  all  members  of  the  campus  commimity  are  expected  to  recognize  the  potential  for  alcohol  abuse  and  that 
such  abuse  is  absolutely  at  variance  with  the  mission  of  the  University.  The  University  has  established  educational 
programs  and  resources  to  complement  the  policies  and  guidelines  related  to  the  consumption  of  alcohol  on  campus. 
Persons  who  infringe  upon  the  rights  of  others  or  who  conduct  themselves  in  an  inappropriate  manner  which  is 
caused  by,  or  can  be  shown  to  be  related  to  the  consumption  of  alcohol,  shall  be  held  accountable  for  their  actions,  and 
subject  to  disciplinary  and/or  criminal  action. 

The  regulations  and  practices  goverrung  the  use  of  alcoholic  beverages  apply  to  all  members  of  the  Stetson 
University  community.  The  primary  responsibility  for  knowing  and  abiding  by  the  provisions  of  the  University's 
alcoholic  beverage  policy  rests  with  each  individual. 

I.  Legal  Requirements  Concerning  the  Use  of  Alcohol 

Members  of  the  Stetson  University  community  are  subject  to  the  alcoholic  beverage  laws  of  the  State  of  Florida 
and  the  City  of  DeLand,  County  of  Volusia.  Public  intoxication  (appearing  in  a  public  place  under  the  influence  of  alcohol 
or  any  other  substance  to  the  degree  that  he/she  may  endanger  her/himself  or  others)  is  prohibited. 

A.  Drinking  Age  Laws 

1.  Statute  562.11  (la  &  2)  -  Selling,  giving,  or  serving  alcoholic  beverages  to  persons  under  age  21; 
misrepresenting  or  misstating  age  or  age  of  another  to  induce  licensee  to  serve  alcoholic  beverages 
to  persons  under  21;  penalties. 

It  is  imlawful  for  any  person  to  sell,  give,  serve,  or  permit  to  be  served  alcoholic  beverages  to  a  person 
under  21  years  of  age  or  to  permit  a  person  imder  21  years  of  age  to  consume  said  beverages  on 
licensed  premises.  Anyone  convicted  of  a  violation  of  the  provisions  is  guilty  of  a  misdemeanor  of  the 
second  degree,  punishable  as  provided  in  s.  775.082,  or  s  .775.083.  It  is  unlawful  for  any  person  to 
misrepresent  or  misstate  his  or  her  age  or  the  age  of  any  other  person  for  the  purpose  of  inducing  any 
Ucensee  or  his  agents  or  employees  to  sell,  give,  serve,  or  deliver  any  alcohohc  beverages  to  a  person 
imder  2 1  years  of  age. 

2.  Statute  562.111  -  Possession  of  alcoholic  beverages  by  persons  under  age  21. 

It  is  vmlawful  for  any  person  imder  the  age  of  2 1  years  to  have  in  his  or  her  possession  alcoholic 
beverages.  Convicted  violators  are  guilty  of  a  misdemeanor  of  the  second  degree,  punishable  as 
provided  in  s.  775.082  or  s.  775.083. 
3.  Statute  768.125  -  Liability  for  injury  or  damage  resulting  from  intoxication. 

A  person  who  sells  or  furnishes  alcoholic  beverages  to  a  person  of  lawful  drinking  age  shall  not  thereby 
become  liable  for  injury  or  damage  caused  by  or  resulting  from  the  intoxication  of  such  person,  except 
that  a  person  who  willfully  and  unlawfully  sells  or  furnishes  alcohohc  beverages  to  a  person  who  is  not 
of  lawful  drinking  age  or  who  knowingly  serves  a  person  habitually  addicted  to  the  use  of  any  or  all 
alcoholic  beverages  may  become  liable  for  injury  or  damage  caused  by  or  resulting  from  the  intoxication 
of  such  minor  or  person. 

B.  Open  Contcdner  Laws 

1.  City  Ordinance  Sec.  3-1 5(c).  Package  store  sales  and  congregation  on  premises  by  consumers. 

It  shall  be  unlawful  for  any  person  to  consume  and  for  any  person  to  carry  in  any  cup,  can  or  any  other 
open  or  unsealed  container  any  alcoholic  beverage  on  the  streets,  sidewalks,  parks,  and  alleys  within  the 
city.  The  city  manager,  upon  specific  written  request,  may  designate  specific  areas  of  city  parks,  times 
and  dates  where  alcoholic  beverages  may  be  consumed. 

2.  City  Ordinance  Sec.  3-16  (1)&(3).  Open  containers  in  motor  vehicles. 

It  is  the  policy  of  the  City  of  DeLand  that  the  consumption  of  alcohohc  beverages  whUe  driving  or  riding 
in  a  motor  vehicle  is  prohibited.  No  person  shall  drink  from  or  have  in  his/her  possession  any  open 
container  containing  any  alcoholic  beverage  or  any  mixture  containing  an  alcoholic  beverage  while  in  or 
on  a  motor  vehicle,  whether  moving  or  stopped  upon  any  highway.  Violators  of  these  city  ordinances 
may  be  subject  to  fine,  imprisormient  or  both. 
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II.  UNIVERSITY  POUCY 

A.  Stetson  University  prohibits  the  unlawful  possession,  use,  or  distribution  of  alcoholic  beverages  by 
students  or  employees  on  its  campus. 

B.  Stetson  University  permits  persons  of  legal  drinking  age  or  older  to  possess  and  consume  alcoholic 
beverages  on  its  campus  subject  to  all  federal,  state  and  local  laws  and  subject  to  the  guidelines  for 
alcohol  use  which  have  been  established  by  the  University. 

C.  No  alcoholic  beverages  shall  be  sold  on  the  Stetson  University  DeLand  campus. 

D.  No  University  group,  program,  or  organization  shall  accept  sponsorship  or  endorsement  for  an  event 
or  program  from  a  company  that  identifies  itself  as  a  manufacturer  or  distributor  of  alcoholic 
beverages.  University  sponsored  publications  that  accept  advertising  from  business  entities  that  sell 
alcoholic  beverages  (e.g.,  restaurants,  supermarkets,  etc.)  shall  ensure  that  such  advertising  does  not 
refer,  either  through  generic  description  or  product  trade  names,  to  such  beverages. 

E  The  possession  and  consumption  of  alcoholic  beverages  shall  be  permitted  in  the  following  areas 

under  the  applicable  guidelines  referred  to  in  Section  H  below: 

1.  Private  rooms  of  students  of  legal  drinking  age  residing  in  University  residential  facilities 
where  alcohol  consumption  is  approved. 

2.  Those  approved  common  chapter  areas  of  Greek  houses  under  the  applicable  guidelines 
established  by  the  University. 

3.  Those  areas  of  the  campus  that  are  designated  for  registered  social  functions  approved  by 
the  Vice  President  for  Administration. 

4.  Alcoholic  beverages  shall  not  be  possessed  or  consumed  in  any  outdoor  area  of  the 
campus  nor  in  any  classroom,  laboratory,  or  office. 

F.  Stetson  University  considers  students  to  be  adults  who  are  personally  responsible  for  conforming 
their  behavior  to  state  and  local  laws  and  to  the  University's  alcohol  policy  and  guidelines.  The 
University  respects  students'  privacy  and  autonomy,  assumes  that  students  will  behave  legally 
and  responsibly,  and  will  not  use  inappropriate  means  to  verify  compliance  with  the  University's 
alcohol  policy. 

G.  When  the  University  learns  of  violations  of  law  or  policy  on  this  campus,  specified  sanctions  will 
be  imposed  and  recurring  violations  will  be  treated  with  appropriate  seriousness. 

H.  The  University  designates  certain  residential  areas  as  alcohol-free  and  in  those  areas  no  alcohol 

possession  or  consumption  is  permitted. 
I.  The  University's  Alcohol  Policy  Guidelines,  including  Residential  Facilities  Guidelines  and 

Registered  Student  Social  Functions  Guidelines,  shall  govern  the  specific  implementation  of  this 

policy.  The  Guidelines  specify  disciplinary  action  for  violations  of  the  alcohol  policy  and  sanctions 

may  include  suspension  or  e-xpulsion  from  the  University. 


III.  POLICY  GUIDELINES 

In  addition  to  the  general  policy  statements  above,  the  following  guidelines/regulations  must  be  observed: 

A.  Residential  Facilities  Guidelines 

Students  of  legal  drinking  age  or  older  who  choose  to  consume  alcoholic  beverages  are  expected  to 
maintain  conduct  that  will  not  interfere  with  others'  rights  to  privacy,  sleep  and  study  within  their 
rooms.  Students  will  also  be  expected  to  maintain  and  abide  by  all  other  rights  and  responsibilities 
outlined  in  the  Student  Code  of  Conduct.  .Mcoholic  beverages  permitted  shall  be  limited  to  beer,  wine 
and  wine  coolers;  other  alcoholic  beverages  are  prohibited.  The  University  will  designate  certain  resi- 
dential areas  as  substance-free  housing.  The  following  guidelines  must  be  observed  in  all  residential 
facilities,  other  than  those  designated  as  substance-free: 

1.  Beer,  wine  and  wine  coolers  may  be  possessed  and  consumed,  but  not  sold,  in  the  privacy  of 
student  rooms  by  those  residents  and  their  invited  guests  who  are  of  legal  drinking  age.  No 
alcohol  is  permitted  in  student  rooms  where  both  residents  arc  under  the  legal  drinking  age. 
In  a  roommate  pair  situation,  in  which  one  is  of  legal  age  and  one  is  not,  the  roommate  of  legal 
age  may  be  held  responsible  for  any  possession  and  consumption  of  alcohol  within  that  room. 

2.  Being  present  in  a  room  where  alcohol  exists  or  is  being  served  may  be  considered  a  violation 
of  the  University's  alcohol  policy  as  it  pertains  to  students  under  the  age  of  21.  Anyone 
present  in  a  room  where  a  violation  of  the  alcohol  policy  is  taking  place  may  be  found 
responsible  for  the  violation  whether  or  not  they  are  consuming  or  in  possession  of  an 
alcoholic  beverage. 

3.  Possession  and/or  consumption  of  beer,  wine  or  wine  coolers  are  not  permitted  in  any  public 
areas  such  as:  hallways,  balconies,  lounges,  stairwells,  courtyards,  community  bathrooms 

or  parking  lots.  All  alcohol  that  is  transported  through  public  areas  on  campus  shall  be  im- 
opened. 

4.  Occupancy  permitted  in  a  student's  room  in  which  alcohol  is  being  consumed  shall  not  exceed 
eight  persons.  The  door  to  that  room  shall  be  closed  at  all  times  during  which  alcohol  is  being 
consumed. 
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5.  The  amount  of  beer,  wine  and  wine  coolers  permitted  in  a  room  shall  not  exceed  twenty-four 
beverages  consisting  of  any  combination  of  12-oimce  beers,  12-ounce  wine  coolers  and  6-8 
ounce  bottles  of  wine. 

6.  Oversized  containers  of  alcohol  are  prohibited.  Examples  include,  but  are  not  limited  to,  kegs, 
beer  balls,  etc. 

7.  Residents  are  responsible  for  the  actions,  conduct  and  compliance  with  the  pohcy  of  the 
University  of  their  guests  at  all  times. 

8.  Students  shall  present  a  valid  Stetson  I.D.  and  a  valid  drivers  license  or  passport  showing  date 
of  birth  upon  request  to  University  officials.  Invited  guests  of  students  shall  also  present  a 
valid  driver's  license  or  passport  showing  date  of  birth  upon  request  of  University  officials. 

9.  Games,  contests  and  other  activities  or  paraphernalia  designed  to  encourage  rapid  and 
excessive  consimiption  of  alcoholic  beverages  are  not  permitted. 

10.  Violations  of  the  alcohol  policy  shall  be  handled  in  accordance  with  the  University  judicial 
process  as  outlined  in  the  Student  Code  of  Conduct  in  The  Connections  Handbook.  Alcohol 
use  does  not  excuse  any  violations  of  the  Student  Code  of  Conduct. 

Registered  Student  Social  Fimctions  Guidelines 

Only  recognized  student  organizations  may  sponsor  on-campus  Socials  involving  alcohol.  All 
on-campus  Socials  must  be  registered  with,  and  approved  by,  the  Department  of  Student  Life.  Students 
and  their  invited  guests  who  are  of  legal  drinking  age  or  older  may  consume  alcoholic  beverages  at 
registered  Socials.  Alcoholic  beverages  permitted  shall  be  hmited  to  beer,  wine  and  wine  coolers;  other 
alcoholic  beverages  are  prohibited. 

Sponsoring  organizations  have  the  responsibility  to  inform  their  members  and  guests  of  state 
law,  local  ordinances  and  all  University  regulations.   Socials  including  alcohol  are  prohibited  Sunday 
through  Thursdays  and  during  the  final  two  weeks  of  each  academic  semester.  The  following 
guidelines  must  be  observed: 

1.  Prior  to  an  organization  applying  to  sponsor  a  registered  Social  function  where  beer,  wine  or 
wine  coolers  may  be  present,  it  shall  be  required  that  80%  of  the  membership  participate  in  an 
alcohol  education  workshop. 

2.  All  campus  Socials  are  private  events  and  attendance  shall  be  limited  to  members  of  the 
Stetson  commimity  and  invited  guests,  unless  made  more  restrictive  by  the  Social  sponsor. 
Each  member  of  the  sponsoring  organization(s)  is  limited  to  one  guest  not  affiliated  with  the 
University. 

3.  Registration  forms  for  Socials  involving  alcohol  must  be  submitted  to  the  Department  of 
Student  Life  by  1:00  p.m.  the  Friday  week  preceding  the  date  of  the  event.  All  registration 
forms  must  be  approved  by  the  Director  of  Student  Life  or  his/her  designee.  Registration  for 
Socials  shall  include  completion  of  the  Social  Registration  Form,  which  includes  provision  of  a 
completed  guest  Ust.  Guest  lists  (typed,  alphabetized  and  numbered),  as  well  as  monitor  and 
server  duty  schedules,  must  be  turned  in  no  later  than  1 2:00  noon  on  the  Tuesday  prior  to  the 
event.  Guest  Usts  cannot  exceed  the  fire  code  limitations  for  the  facility  in  which  the  event  is 
to  take  place.  The  required  punch  cards  and  wrist  bands  will  be  provided  by  the  Department 
of  Student  Life  at  the  expense  of  the  sponsoring  organization(s). 

4.  All  Socials  where  beer,  wine  or  wine  coolers  are  permitted,  will  be  "bring  your  own  beverage" 
(BYOB).  Those  of  legal  drinking  age  may  bring  beer,  wine  or  winecoolers  but  shall  not  exceed 
sLx  12-ounce  beers  or  four  12-ounce  wine  coolers  or  four  6  to  8-oimce  bottles  of  wine  per 
person.   Upon  entrance  to  the  Social,  students  must  leave  all  alcohol  at  the  designated  serving 
area. 

5.  Sponsoring  organizations  shall  designate  one  secure  area  with  receptacles  to  hold  the  beer, 
wine  or  wine  coolers  brought  to  a  Social.  The  common  receptacles  shall  be  the  only  source  for 
beverages  (both  alcoholic  and  non-alcoholic)  available  for  consimiption  at  a  Social. 

6.  Sponsoring  organizations  shall  provide  non-alcoholic  beverages  and  food  which  are  easily 
accessible.  Non-alcohohc  beverages  shall  be  in  prepackaged,  single-serving  non-glass 
containers.  The  amount  of  non-alcoholic  beverages  available  should  exceed  the  number  of 
people  invited  to  (as  per  the  guest  list)  the  event. 

7.  Sponsoring  organizations  shall  post  at  least  two  signs  announcing  the  state  law  relating  to 
alcohol  use,  possession  and  consumption.  Signs  shall  be  provided  to  the  sponsoring 
organization  by  the  Department  of  Student  Life.  Signs  shall  be  posted  at  the  entrance  and  the 
designated  serving  area.  Both  signs  shall  be  prominently  visible.  A  schedule  of  the  names  and 
duty  times  of  the  monitors  and  servers  shall  also  be  posted  at  the  Social. 

8.  During  Socials  in  a  Greek  House,  alcohol  consumption  shall  be  restricted  to  the  designated 
Social  area  and  NO  alcohol  can  be  consumed  in  individual  member's  private  residence  rooms 
nor  shall  guests  be  allowed  in  private  residential  areas  during  Socials. 

9.  At  least  two  members  of  the  sponsoring  organization  shall  act  as  Monitors  (as  indicated  on  the 
Social  Registration  Form).  All  social  functions  are  required  to  have  at  least  one  Public  Safety 
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Officer  acquired  through  the  University  PubUc  Safety  Department.  Sponsoring  organizations 
will  be  responsible  for  the  cost  of  the  Public  Safety  Officer.  More  than  2  Monitors  may  be 
required  as  determined  by  the  characteristics  of  the  particular  facUity  being  used.  At  least  one 
Monitor  will  be  of  legal  drinking  age.    Monitors  shall  be  responsible  for  management  of  the 
Social  and  enforcement  of  University  policies.  The  Monitors  or  any  Public  Safety  Officer  shall 
haVe  the  right  to  deny  access  to  the  Social  to  anyone  they  determine  is  impaired  by  alcohol  or 
other  drugs.   Monitors  shall  not  be  impaired  by  alcohol  or  other  drugs  nor  shall  they  consume 
alcoholic  beverages  while  on  duty.  Monitors  must  have  undergone  an  alcohol  education 
workshop  designed  for  monitors. 

10.  Should  the  location  have  more  than  one  exit,  the  sponsoring  organization(s)  shall   provide 
one  Monitor  per  exit.  Everyone  shall  enter  through  the  designated  main  entrance.  If  a  Social 
is  sponsored  by  two  or  more  organizations,  each  organization  shall  be  responsible  for  having 
a  Monitor  at  the  main  entrance  (in  addition  to  any  other  Monitors  required). 

1 1.  Upon  entering  the  Social,  members  and  guests  shall  present  to  the  Monitor  his/her  valid 
Stetson  ID  and  a  valid  driver's  license  or  passport,  showing  date  of  birth.  Monitors  shall  verify 
the  age  of  everyone  entering  a  Social  and  have  them  sign  next  to  their  name  on  the  guest  log. 

12.  A  wristband  shall  be  affLxed  by  the  Monitor  to  the  wrist  of  any  person  verified  to  be  21  or 
older.  Only  individuals  wearing  the  designated  wristbands  shall  be  permitted  to  consume 
alcoholic  beverages.  Individuals  entering  the  Social  with  beer,  wine  or  wine  coolers  will  be 
issued  a  punch  card  indicating  the  name  of  the  individual,  the  type  and  amount  of  alcohol,  the 
date  of  the  event,  and  the  name/theme  of  the  event. 

13.  At  least  two  members  of  the  sponsoring  organization  shall  act  as  servers  who  shall  control 
access  to  all  beverages.   Servers  must  be  of  legal  drinking  age  who  are  members  of  the 
organization  and  have  undergone  an  alcohol  education  workshop  designed  for  servers. 
Ser\'ers  shall  not  be  impaired  by  alcohol  or  other  drugs  nor  shall  they  consume  alcoholic 
beverages  while  on  duty.  The  names  and  schedule  of  servers  shall  be  posted  at  the  designated 
serving  area. 

14.  Servers  shall  ensure  that  only  guests  who  are  of  legal  drinking  age,  as  evidenced  by  a  wrist 
band  and  possession  of  a  punch  card,  shall  receive  alcohol  from  the  designated  serving  area. 
The  punch  card  shall  be  marked  appropriately  by  the  server  when  dispensing  the  alcohol. 
When  leaving  a  Social,  the  punch  card  must  be  returned  to  the  Monitor  at  the  entrance  door. 

1 5.  Only  one  beer  or  wine  or  wine  cooler  may  be  served  at  a  time.  Servers  must  not  serve  alcoholic 
beverages  to  anyone  they  determine  is  impaired  by  alcohol  or  other  drugs. 

16.  The  serving  of  alcoholic  beverages  shall  be  discontinued  45  minutes  prior  to  the  scheduled 
end  of  the  Social.  Non-alcoholic  beverages  and  food  must  continue  to  be  made  available 
during  this  time  period. 

17.  Alcohol  may  be  returned  to  its  owner,  unless  that  person  is  determined  to  be  impaired  by 
alcohol  or  other  drugs.    Left-over  alcohol  must  be  discarded  by  the  server  in  the  presence  of 
the  Public  Safety  Officer  at  the  end  of  the  Social. 

18.  The  amount  of  alcohol  disposed  of  shall  be  noted  on  the  Post  Party  Check  -Sheet  which  must 
be  submitted,  along  with  the  guest  log,  punch  cards,  as  well  as  any  extra  wristbands,  by  9:00 
a.m.  the  next  business  day  to  the  Department  of  Student  Life  office. 

19.  Games,  contests  and  other  actixaties  or  paraphernalia  designed  to  encourage  rapid  and 
excessive  consumption  of  alcoholic  beverages  are  not  permitted. 

rv.  ALCOHOL  SPONSORSHIP  AND  ADVERTISING 

No  University  group,  program,  or  organization  shall  accept  sponsorship  or  endorsement  for  an  event 
or  program  from  a  company  that  identifies  itself  as  a  manufacturer  or  distributor  of  alcoholic 
beverages.  University  sponsored  publications  that  accept  advertising  from  business  entities  that  sell 
alcoholic  beverages  (e.g.,  restaurants,  supermarkets,  etc.)  shall  ensure  that  such  advertising  does  not 
refer,  either  through  generic  description  or  product  trade  names,  to  such  beverages. 

V.  JUDICIAL  ACTION 

T  he  Stetson  judic  ial  process  is  based  in  the  philosophy  that  judicial  matters  should  be  primarily  educational  in 
nature.  As  such,  various  developmental  sanctions  are  utilized.  Yet  as  in  society  in  general,  individuals  need  to 
learn  from  their  mistakes.  This  learning  process  includes  the  use  of  punitive  sanctions  to  complement  the 
educational  sanctions  Imposed  upon  an  individual  who  chooses  to  violate  University  policies.  The  University 
has  established  a  guideline  for  the  use  of  progressive  sanctions  when  dealing  with  violations  of  the  alcohol 
policy.  These  sanctions  are  utilized  as  a  guideline  when  determining  an  appropriate  response  to  an  incident 
involving  alcohol.  Different  circumstances  could  warrant  different  responses  to  the  behavior.  As  such,  the 
judicial  process  allows  the  University  the  latitude  to  impose  alternative  sanctions  should  the  situation  require 
it. 
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The  following  is  a  model  for  sanctioning  under  the  University  Alcohol  Policy.  University  judicial  policies  will  us( 
this  model  as  a  guide  in  making  judicial  decisions.  Imposition  of  specific  sanctions  is  at  the  discretion  of  the 
judicial  body.  Sanctions  shall  be  commensurate  with  the  violation  and  any  aggravating  and  mitigating  circum 
stances. 

INDIVIDUALS: 

An  individual  reported  to  be  in  violation  of  the  alcohol  policy  will  be  required  to  participate  in  a  judicial 
conference  to  discuss  the  effects  of  that  behavior  on  both  himself/herself  and  on  other  members  of  the 
community.  Based  on  previous  disciplinary  history,  minimal  sanctions  may  include  but  are  not  limited  to: 

Warning:  A  written  notice  that  the  student's  behavior  violated  University  regulations. 

Reprimcind:  A  letter  of  disapproval  for  violation  of  University  regulations  that  reflects  unfavorably  on  the 
student  or  University. 

Disciplinary  Probation:  An  encimibrance  on  the  student's  good  standing  at  the  University.  Any  subsequent 
violation  of  University  regulations  during  probation  period  may  result  in  separation  from  the  University.    A  fixed 
term  of  probation  not  less  than  one  semester  in  length  may  be  specified.  If  no  additional  violations  of  University 
regulations  occur,  the  student/organization  is  returned  to  good  standing  at  the  conclusion  of  the  probationary 
period.  The  student  may  be  placed  on  probation  for  a  period  of  one  (1)  semester  to  indefinitely.  A  student  on 
disciplinary  probation  is  deemed  "not  in  good  standing"  for  a  period  of  time  with  the  University  and  normally  the 
student  will: 

1.  Forfeit  the  privilege  to  represent  the  University  in  any  intercollegiate  event  competition,  or  other 
manner; 

2.  Forfeit  the  privilege  of  holding  an  office  in  any  student  organization  recognized  by  the  University  or  of 
any  elected  or  appointed  student  office  or  University  Community  agreement. 

Sanctions  can  include  but  are  not  limited  to; 

1.  Attending  the  Decision  and  Choices  Workshop; 

2.  Attending  the  Level  II  Workshop; 

3.  Completing  Community  Service  hours; 

4.  Undergoing  substance  abuse  assessment  (any  of  the  above  violations  might  require  the  individual  to 
participate  in  a  substance  abuse  assessment  by  a  qualified  agency); 

5.  Other  sanctions  which  may  be  assigned  by  the  Director  of  Residential  Life/Judicial  Affairs  as  deemed 
necessary. 

FOR  ORGANIZATIONS: 

Organizations  sponsoring  socials  are  responsible  for  abiding  by  and  enforcing  the  guidelines  outUned  in  the 
alcohol  policy.  The  president  of  each  organization  shall  sign  a  statement  for  the  Department  of  Student  Life 
indicating  that  he/she  has  thoroughly  explained  the  policy  to  members  of  his/her  organization.  The  minimal 
sanctions  for  violations  of  the  policy  include: 

First  Violation:  Loss  of  social  privileges  for  up  to  six  school  weeks,  mandatory  participation  in  an  alcohol 
education  program  for  both  the  membership  and  the  leadership,  a  fine  of  no  more  than  two  hundred  ($200) 
dollars  or  less,  notification  to  an  organization's  national  office  (if  applicable),  the  notification  to  the  organization's 
faculty  and/or  alumni  advisor,  and  the  possible  loss  of  eligibility  for  student  organization  funding. 

Second  Violation:  Loss  of  social  privileges  for  no  fewer  than  six  school  weeks  and  not  more  than  twenty  school  weeks 
mandatory  participation  in  an  alcohol  education  program  for  both  the  leadership  and  general  membership  of  the  organiza- 
tion, a  fine  between  S200  and  S500  and  the  possible  loss  of  eligibility  for  student  organization  funding. 

Third  Violation:  Loss  of  social  privileges  for  no  less  than  twenty  school  weeks  and  no  more  than  one  calendar  year 
mandatory  participation  in  an  alcohol  education  program  for  both  the  leadership  and  general  membership  of  the  organlza 
tion,  recommendation  to  the  Office  of  Student  Life  for  the  review  of  the  organization's  recognition  status,  a  fine  between 
$200  and  $500,  and  the  possible  loss  of  eligibility  for  student  organization  funding. 

ILLICIT  DRUGS 

Stetson  University  has  a  long-standing  poUcy  which  prohibits  possession,  use  or  distribution  of  illicit  drugs  by 
students  and  employees  on  the  campus. 

Disciplinary  proceedings  against  a  student  who  violates  the  University  policy  on  illicit  drugs  will  be  initiated  in 
accordance  with  judicial  proceedings  as  outlined  in  the  Student  Code  of  Conduct.  When  it  has  been  determined  that  a 
student  has  violated  this  policy,  a  University  judicial  body  may  impose  sanctions  ranging  from  written  warnings  to 
expulsion  from  enrollment.  Offenses  may  also  be  the  subject  of  legal  action  by  civil  authorities. 

In  all  cases,  the  University  strives  to  educate  students  to  the  potential  harmful  effects  of  substance  abuse  and  to 
cotmsel  students  who  seek  assistance  for  substance  abuse  Impairment. 
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SOUCITATION  POLICY 

In  the  interest  of  maintaining  an  environment  which  is  consistent  with  the  mission  of  Stetson  University,  a 
"Solicitation,  Pubhcity,  and  Posting"  Pohcy  has  been  adopted  to  estabhsh  a  reasonable  time,  place,  and  manner  for 
campus  solicitation.  Solicitation  is  defined  as  any  promotion,  advertisement  or  sale  of  product  or  services,  by  non- 
Universit>'  individuals,  and  by  those  University  faculty,  staff  and  students  who  are  acting  on  their  own  behalf  for 
personal  gain.  Solicitation  al^o  includes  any  form  of  fundraising. 

Forms  of  solicitation  covered  by  this  policy  include  but  are  not  limited  to  the  following: 

*  posting  of  flyers,  signs,  or  other  forms  of  advertisement 

*  door  to  door  sales  (specifically  prohibited) 

*  staffed  displays,  signups,  or  booths 

*  fundraisers  or  charity  drives. 

All  solicitations  must  be  approved  by  the  University  through  the  Student  Life  Department. 

Non-University  Individuals/Organizations 

Non-University  individuals/organizations  and  those  persons  affiliated  with  the  University  but  acting 
on  their  own  behalf  or  on  behalf  of  a  non-university  organization  desiring  to  conduct  solicitation  on  the 
Stetson  campus  must  request  permission.  Non-University  individuals/organizations  must  be  sponsored  by  a 
University  student  organization,  department,  program,  or  committee.  Information  regarding  organizations 
which  may  sponsor  non-University  solicitors  is  available  from  the  Department  of  Student  Life. 

The  University  reserves  the  right  to  require  appropriate  credit  reference  from  non-University  individu- 
als and  organizations.  Further,  the  University  reserves  the  right  to  withhold  permission  to  soUcit  or  to  limit 
the  scope  or  type  of  solicitation. 

University  Student  Organizations 

Student  organizations  desiring  to  conduct  or  sponsor  solicitation  on  campus  must  follow  the  solicita- 
tion request/registration  procedure  outlined  in  this  handbook.  The  solicitation  request  and  registration 
procedure  must  be  properly  completed  by  the  student  organization  and  approved  by  the  appropriate  Univer- 
sity office  prior  to  solicitation. 

Solicitation  Request  and  Registration  Procedure 

1.  Request  for  approval  to  conduct  solicitation  must  be  made  using  the  Solicitation  Request/Registration  Form 
available  in  the  Department  of  Student  Life  in  the  HoUis  Center. 

*  Request  to  conduct  solicitation  in  academic  or  administrative  facilities  shall  be  submitted  to 
the  Vice  President  of  Finance  in  Elizabeth  Hall,  Room  103. 

*  Request  to  conduct  solicitation  in  campus  residential  facilities,  Carlton  Union  Building  (CUB) 
and  the  Mollis  Center  shall  be  submitted  to  the  Department  of  Student  Life  at  least  seven  (7) 
business  days  before  the  solicitation  is  scheduled  to  begin. 

2.  Upon  approval  of  the  request  a  written  permit  will  be  issued  indicating: 

*  The  name  of  the  sponsoring  organization,  department  or  academic  unit  as  well  as  the 
sponsoring  non-University  group  or  individual  (if  any). 

*  The  designated  area  in  which  solicitation  is  allowed  to  occur. 

*  The  product  or  service  to  be  sold  or  advertised. 

*  The  purpose  for  the  solicitation  activity. 

A.    I  he  permit  must  be  available  for  inspection  by  University  officials  at  all  times  during  the  solicitation.  A 
representative  of  tlie  sponsoring  student  organization,  academic  department  or  programs  must  be  present  at 
all  times  during  the  solicitation. 

4.  Any  student  organization,  academic  program  or  department  sponsoring  solicitation  shall  be  responsible  for 
ensuring  that  the  non-Unlverslty  group  or  individual  is  informed  and  in  compliance  with  University  policies 
and  guidelines  at  all  times. 
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PUBLICITY  AND  POSTING  POLICY 

In  the  interest  of  maintaining  an  environment  that  is  consistent  with  the  mission  of  the  University,  the  University 
reserves  the  right  to  determine  appropriate  location  and  manner  of  all  display  materials  including  goods,  posters,  ban- 
ners, backdrops,  etc.  The  University  has  designated  suitable  areas  in  most  buildings  for  the  purpose  of  providing  a  place 
for  groups  and  organizations  to  post  respective  notices.  The  purpose  of  this  set  of  procedures  is  to  outline  guidelines  for 
the  general  posting  and  distribution  of  pubhcity  material(s)  as  well  as  guidelines  for  the  use  of  designated  places  on 
campus  for  the  posting  of  said  material(s). 

Announcements  of  general  information  to  the  student  body  of  the  University  by  recognized  student  organiza- 
tions, University  departments,  programs  or  committees  are  the  type  of  material(s)  permitted.  All  other  types  of  annoimce- 
ments  will  be  removed.  All  display  materials  must  be  maintained  in  the  designated  display  areas. 

GUIDELINES  FOR  RECOGNIZED  STUDENT  ORGANIZATIONS 

Publicity  materials  for  campus  events  should  not  be  posted  or  distributed  imtil  approval  has  been  completed  (see 
below  for  approval  procedures).  All  announcements  must  indicate  the  name  of  the  University  student  organization  which 
is  sponsoring  the  event. 

Pubhcity  material(s)  must  be  posted  on  bulletin  boards  or  other  approved  areas  designated  in  this  pohcy.  Under 
no  circumstances  shall  any  publicity  material  be  placed,  written,  or  painted  upon  any  surface  (interior  or  exterior)  includ- 
ing, but  not  limited  to,  building  columns,  trees  or  shrubs,  poles,  signs,  doors,  windows,  walls,  sidewalks  or  other  campus 
structures. 

Efforts  must  be  made  to  avoid  Utter.  Distribution  by  means  of  accosting  individuals,  hawking  or  shouting  is 
strictly  prohibited. 

All  pubhcity  material(s)  of  student  organizations  not  covered  by  the  specific  guidelines  set  forth  in  this  policy 
must  be  approved  by  the  Department  of  Student  Life  at  least  two  (2)  weeks  prior  to  beginning  advertising  for  the  event. 

Violations  of  this  pohcy  constitute  violations  of  University  policy  and  will  be  addressed  through  appropriate 
disciplinary  channels. 

PROCEDURES 

Materials  distributed  on  campus  by  recognized  student  organizations  must  be  approved  by  the  Department  of 
Student  Life.  At  least  one  item  within  a  set  of  posted  materials  will  be  kept  on  file  in  the  Department  of  Student  Life. 
Materials  may  be  presented  for  approval  for  posting  9:00  a.m.-4:00  p.m.,  Monday-Friday,  at  the  Department  of  Student  Life 
in  the  Hollis  Center. 

Printed  hterature  (flyers  or  posters)  other  than  banners  will  be  limited  to  a  maximum  dimension  of  (20"x25") 
vmless  otherwise  authorized  by  the  Department  of  Student  Life. 

All  material  will  be  assigned  an  expiration  date.  All  posted  literature  is  to  be  removed  by  the  sponsor  within  24 
hours  of  the  approved  expiration.  Materials  not  removed  will  become  Stetson  University  property.  Groups  or  individuals 
violating  this  pohcy  may  be  charged  the  cost  associated  with  removal  of  the  publicity  or  any  damage  the  publicity  may 
have  caused. 

The  following  restrictions  apply  to  the  use  of  banners  as  publicity: 

ALL  banners  must  be  approved  by  the  Department  of  Student  Life  in  the  Holhs  Center  and  may  be 
posted  only  in  approved  locations.  Approved  locations  include  the  Commons,  the  front  of  the  CUB,  and 
on  the  library  wall.  Some  locations  may  be  limited  and  may  have  additional  restrictions.  Barmers  must 
boldlv  display  the  name  of  the  sponsoring  student  organization. 

Additionally,  baimers  posted  in  the  Commons  must  be:  1)  limited  to  three  (3)  feet  x  six  (6)  feet;  and  2) 

posted  for  no  more  than  seven  (7)  consecutive  days. 
Chalking  of  sidewalks  is  permitted  only  by  recognized  University  organizations  receiving  prior  approval  from  the 
Department  of  Student  Life  72  hours  prior  to  proposed  action.  Chalking  may  only  take  place  in  limited  areas  of  the 
campus  specified  by  the  Department  of  Student  Life.  Chalking  request  forms  are  available  in  the  Hollis  Center. 

Handouts  may  be  distributed  at  meetings  and  events  when  the  materials  are  those  of  the  sponsoring 
organization.  No  person-to-person  distribution  of  handouts  in  public  places  is  allowed.  Door-to-door  solicitation  is  also 
prohibited. 

The  intra-campus  mail  facilities  are  only  for  official  University  business.  Solicitations  by  non-university  organiza- 
tions and  individuals  shall  not  be  conducted  through  these  facilities.  Mail  pieces  moving  into  the  campus  from  the  United 
States  Postal  Service  shall  not  be  governed  by  these  provisions. 

Non-University  organizations  or  businesses  are  encouraged  to  solicit  through  "The  Reporter"  or  through  the  mail 
moving  into  the  campus  from  the  United  States  Postal  Service. 

The  University  reserves  the  right  to  remove  materials  that  are  improperly  posted  or  circulated.  Noncompliance 
with  these  procedures  will  be  referred  to  the  Director  of  Student  Life  (or  designee),  and  individuals  and/or  groups  who 
violate  these  procedures  may  be  subject  to  University  disciplinary  action. 
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DESIGNATED  LOCATIONS  FOR  POSTING 
Carlton  Union  Building 

Up  to  ten  posters  per  event  may  be  posted  in  the  Carlton  Union  Building  at  any  given  time  by  any  single  student 
organization.  Posting  may  only  occur  on  designated  bulletin  boards  located  in  and  around  the  Union  Building.  No 
posting  is  allowed  on  bare  walls,  coliunns,  windows,  doors,  etc. 

On-Campus  Residential  Facilities 

M\  publicity  material  must  be  posted  in  the  designated  areas  of  each  Residence  Hall  building.  All  publicity 
material{s)  intended  for  residential  facilities  may  be  subject  to  approval  by  the  Department  of  Residential  Life.  No  posting 
is  allowed  on  bare  walls,  windows,  doors,  etc. 

Academic  Buildings 

.All  publicity  must  be  posted  in  the  designated  areas  of  academic  buildings.  All  publicity  material(s)  intended  for 
academic  buildings  may  be  subject  to  approval  by  the  appropriate  academic  dean.  No  posting  is  allowed  on  bare  walls, 
windows,  doors,  etc. 

SEXUAL  HARASSMENT  POLICY  AND  PROCEDURES 
I     SEXUAL  HARASSMENT  POLICY: 

A.  RATIONALE:  Stetson  University  has  established  the  following  policy  in  order  to  protect  the  rights  of  all 
Stetson  students,  faculty,  and  staff  (hereinafter  referred  to  as  the  "Stetson  community")  to  an  environment  free 
from  se.xual  harassment.  Stetson's  sexual  harassment  policy  and  procedures  are  designed  to  encourage 
confidentiality,  to  protect  persons  filing  grievance  complaints  from  retaliation,  and  to  observe  due  process. 

B.  DEFINITION:  Sexual  harassment  is  a  form  of  sex  discrimination  that  violates  Title  VII  of  the  Civil  Rights  Act 
of  1964  and  Title  L\  of  the  Education  Amendments  of  1972.  The  law  defines  sexoial  harassment  as  any 
unwelcome  se.xual  advances  or  requests  for  sexual  favors  or  any  conduct  of  a  sexual  nature  when: 

D  Submitting  to  such  conduct  is  made  either  explicitly  or  implicitly  a  term  or  condition  of  employment 

or  academic  decisions; 

D  Submitting  to  such  conduct  is  used  as  the  basis  for  employment  or  academic  decisions  affecting  the 

individual  as  an  employee  or  student;  or 

D  Such  conduct  has  the  purpose  or  effect  of  substantially  interfering  with  an  individual's  work 

performance  or  creates  an  intimidating,  hostile,  or  offensive  working  or  learning  envirormient. 

C.  BEHAVIOR:  The  key  to  making  the  determination  that  behavior  is  sexual  harassment  is  whether  the  conduct 
is  welcome  and  whether  the  conduct  is  sex-ual  in  nature.  Sexual  harassment  may  include,  but  is  not  limited  to: 

Q  Physical,  including  unwelcome  touching  or  gestviring 

□  Verbal,  including  unwelcome  requests  for  a  date  or  sexual  favors,  lewd  remarks,  or  sounds 

D  Visual,  including  unwelcome  exposure  to  sexual  photos,  cartoons,  or  drawings. 

D.  CONSENSUAL  ROMANTIC/SEXUAL  RELATIONSHIPS:  The  University  has  adopted  a  policy  to  prohibit 
consensual  relationships  and  to  place  all  employees  "on  notice"  that  the  University  views  consensual 
relationships  as  unwise  and  of  a  high  risk,  especially  when  students  are  involved.  Romantic  relationships, 
which  begin  with  mutual  consent,  may  become  conflicted  and  result  in  charges  of  sexual  harassment.  Such 
charges  may  be  treated  in  the  same  manner  as  if  they  had  originated  from  a  faculty  or  staff  member  making 
overt  and  unwelcome  advances  upon  a  student. 

E.  TYPES  OF  CLAIMS: 

/.  Quid  Pro  Qua.  This  is  the  demand  for  sexual  favors  in  exchange  for  some  job  or  academic  benefit  (something 
(or  something).  For  example,  a  supervisor's  demand  that  an  employee  have  sex  with  him/her  in  order  to  get  a 
promotif)n  is  quid  pro  quo  harassment. 

40 


2.     Hostile  Environment:  This  is  liarassing  conduct  which  unreasonably  interferes  with  an  individual's 
work  or  creates  a  hostile,  intimidating,  or  offensive  work  or  learning  environment.  The  "hostile  work 
or  learning  environment"  form  of  sexual  harassment  may  include  offensive  language,  jokes,  gestures, 
comments,  pictures,  calendars,  or  graffiti.  In  order  to  determine  whether  a  hostile  environment 
exists,  the  standard  applied  by  the  Sexual  Harassment  Grievance  Council  shall  be  what  type  of 
conduct  a  "reasonable  person"  would  think  is  offensive,  intimidating,  or  hostile. 

3.  Acts  of  Retaliation:  This  exists  when  a  member  of  the  Stetson  community  retaliates  in  any  manner  against  a 
complainant  for  reporting  sexual  harassment.  Such  an  act  of  retaliation  will  be  processed  in  the  same  manner 
and  to  the  same  extent  as  any  other  act  of  sexual  harassment. 

4.  Same  Sex  Harassment:  This  occurs  when  a  member  of  the  Stetson  community  is  sexually  harassed  in  the 
workplace  or  the  academic  environment  by  a  person  of  the  same  sex.  It  is  the  harassing  conduct  itself,  not 
the  motivation  or  the  gender  of  the  people  involved,  that  determines  whether  sexual  harassment  amoimts  to 
"discrimination  because  of  sex." 

5.  False  Complaints:  This  occurs  when  a  member  of  the  Stetson  community  makes  an  intentionally  false 
accusation  of  sexTial  harassment  or  related  retaliation. 

II  GRIEVANCE  PROCEDURES: 

A.        SEXUAL  HARASSMENT  GRIEVANCE  COUNCIL: 

(1)     DeLand  Campus 

Sexual  harassment  complaints  involving  members  of  the  Stetson  community  on  the  DeLand  campus  are 
processed  by  a  Council  appointed  by  the  President.  This  Council  is  composed  of  one  student  who  serves 
when  students  are  involved,  four  faculty  (two  male  and  two  female),  two  staff  members,  the  University 
Grievance  Officer,  and  the  Director  of  Administrative  Services.  Student  members  are  appointed  for  one-year 
terms.  Coimcil  members  representing  faculty  and  staff  serve  three-year  terms,  staggered  so  that  at  least 
one  new  member  rotates  onto  the  Council  each  year.  In  the  temporary  absence  of  members  of  the  Council, 
the  President  shall  appoint  temporary  replacements.  The  list  of  the  Council  members  shall  be  posted 
conspicuously  throughout  the  University  campus. 

(2)  College  of  Law  Campus 

Sexual  harassment  complaints  involving  members  of  the  Stetson  community  on  the  College  of  Law  campus 
are  processed  by  a  Council  appointed  by  the  College  of  Law  Dean.  This  Council  is  composed  of  one  student 
when  students  are  involved),  two  faculty  (one  male  and  one  female),  and  one  staff  member  appointed  by  the 
Dean  for  one  year  renewable  terms.  In  the  temporary  absence  of  members  of  the  Council,  the  College  of  Law 
Dean  shall  appoint  temporary  replacements.  The  list  of  Council  members  shall  be  posted  conspicuously 
throughout  the  College  of  Law  campus. 

(3)  Training 

All  Council  members  shall  receive  appropriate  initial  training  and  yearly  refresher  training.  Council 
members  will  be  disqualified  in  cases  of  conflict  of  interest.  In  such  an  event,  the  President  appoints  a 
qualified  replacement. 

B.    REPORTING  COMPLAINTS: 

Any  member  of  the  University  community  who  feels  he/she  may  have  been  sexually  harassed  is  strongly 
encouraged  to  report  the  episode(s).  In  the  event  of  a  student-to-student  harassment  complaint,  complainant  will 
normally  follow  procedures  established  by  the  Office  of  Campus  Life. 

1.  Informal  Reporting  of  Complaints: 

Informal  oral  complaints  may  be  made  by  persons  experiencing  harassment  or  by  concerned  persons  not 
directly  involved.  The  complainant  is  encouraged  to  consult  with  Council  members,  supervisors, 
department  heads,  vice  presidents,  or  deans.  On  the  DeLand  campus,  the  complainant  also  is  encouraged 
to  consult  with  a  member  of  the  Diversity  Council  or  the  Women's  Council.  Said  persons  have  the  obligation 
immediately  to  forward  the  complaint  to  a  member  of  the  Sexual  Harassment  Council  for  investigation. 

2.  Formal  Reporting  of  Complaints: 

Formal  complaints  may  be  reported  to  any  member  of  the  Council,  and  must  be  made  in  writing  by 
the  individual(s)  directly  involved.  The  Council  shall  immediately  forward  a  copy  of  the  formal 
complaint  to  the  University  Counsel.  In  the  case  of  either  an  informal  or  a  formal  complaint,  for  an 
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effective  and  constructive  resolution,  the  complainant  should  provide  exact  details,  including  times, 
dates,  places,  names  of  witnesses,  and  circumstances  surrounding  specific  incidents  of  harassment. 

Unless  the  harassing  behavior  constitutes  a  present  danger  to  the  University  community,  the 
complainant  retains  the  option  to  terminate  the  procedure  at  any  point,  subject  to  the  review  and 
approval  of  the  Council. 

INVESTIGATION  OF  ALL  COMPLAINTS: 

Within  ten  ( 1 0)  working  days  of  receipt  of  the  complaint  by  the  Council,  the  University  Grievance  Officer  and 
the  Director  of  Administrative  Services  on  the  DeLand  campus,  or  the  Director  of  Business  Services  on  the 
College  of  Law  campus  (hereinafter  referred  to  as  "Officers"),  shall  investigate  the  complaint.  Should  the 
Officers  be  of  the  same  gender,  then  an  additional  Council  member  of  the  opposite  sex  shall  be  added  to  the 
Officers'  panel. 

A  copy  of  the  complaint  shall  be  furnished  to  the  accused  within  ten  (10)  working  days  of  the  receipt  by  the 
Council.  The  Officers  shall  meet  with  the  accused  to  discuss  the  complaint,  to  obtain  a  statement  of  the 
accused's  position,  and  to  provide  clarification,  as  necessary.  The  accused  will  be  provided  an  opportunity  to 
submit  the  names  of  witnesses,  supporting  documentation,  and  a  written  statement  of  position.  The  Officers 
shall  report  back  to  the  Grievance  Council  in  a  timely  manner  as  to  the  status  of  efforts  to  resolve  the 
problem.  Satisfactory  resolution  requires  a  written  report  signed  by  the  Officers,  the  complainant,  and  the 
accused  as  to  the  decision  and  action  taken,  if  any. 

If  no  agreement  is  reached,  the  Officers  shall  present  a  report  of  their  findings  to  the  CouncO.  The  Coimcil 
shall  review  the  report  to  determine  if  the  complaint  is  supported  by  a  preponderance  of  evidence.  If  the 
Council  finds  that  the  evidence  does  not  support  the  allegation,  the  complaint  shall  be  dismissed,  with  notice 
given  to  both  the  complainant  and  the  accused.  A  copy  of  the  proceedings  will  be  retained  in  a  separate  file  in 
the  office  of  the  Director  of  Administrative  Services. 


If  the  Council  determines  that  the  evidence  supports  the  allegation  of  the  complaint,  then  the  Council  shall 
conduct  a  hearing  within  thirty  (30)  working  days  of  receipt  of  the  Officers'  report.  Written  notice  of  the 
hearing  and  a  summary  of  the  evidence  will  be  given  to  both  the  complainant  and  the  accused  at  least  five  (5) 
working  days  prior  to  the  commencement  of  the  hearing. 

HEARING: 

The  Council  ulll  examine  the  written  report,  separately  question  all  involved  parties  and  witnesses,  and 
consider  any  other  relevant  information,  including,  but  not  limited  to,  the  Council's  own  records  of  past 
grievance  proceedings.  The  complainant  and  the  accused  may  be  present  at  the  hearing,  along  with  their  legal 
counsel  who  may  observe,  but  not  participate,  during  the  hearing  proceedings.  University  counsel  may  be 
present  for  the  entire  hearing  process. 

DECISION: 

Upon  conclusion  of  the  hearing.  Council  members  shall  deliberate  in  closed  session  and  vote  by  secret  ballot 
to  determine,  by  majority  vote,  whether  se.\ual  harassment  has  occurred.  If  the  Coimcil  concludes  that  sexual 
harassment  has  occurred,  it  shall  recommend  remedies  to  be  implemented  by  the  appropriate  Vice  President 
or  Dean  of  the  University.  These  may  include,  but  are  not  limited  to,  written  reprimand,  leave  of  absence  with 
pay,  disciplinary  probation,  or  dismissal.  Records  of  all  formal  proceedings  will  remain  in  a  separate  file  in  the 
office  of  the  Director  of  Administrative  Services  on  the  DeLand  campus,  and  in  the  office  of  the  Director  of 
Business  Services  on  the  College  of  Law  campus. 

ENFORCEMENT  AND  APPEALS: 

All  sexual  harassment  hearing  decisions  and  recommended  remedies  shall  be  implemented  by  the  appropriate 
University  administrative  officer.  If  the  accused  or  the  complainant  wishes  to  appeal  the  decision,  a  written 
request  must  be  submitted  to  the  President  of  the  University  within  five  (5)  working  days  following 
notification  of  the  Council's  action.  The  appeal  can  only  be  requested  if  there  has  been  a  procedural  error  or 
on  the  basis  of  new  evidence.  The  I^esident  shall  cause  to  be  formed  an  Administrative  Review  Panel 
composed  of  four  members.  The  DeLand  campus  Panel  shall  consist  of  one  member  from  the  Council  of 
Deans,  one  from  the  Council  of  Vice  Presidents,  one  staff,  and  one  tenured  faculty.  The  Law  School  Panel 
shall  consist  of  one  Dean  or  Associate  Dean,  one  staff  member,  and  two  tenured  faculty.  Within  fifteen  (15) 
working  days  of  receipt  of  the  Council's  report,  the  Administrative  Review  Panel  shall  render  a  final  decision 
and  remedies  to  be  implemented  by  the  appropriate  Vice  President  or  Dean  of  the  University. 

The  final  written  report  of  the  Administrative  Review  i'anel  shall  be  forwarded  to  the  Director  of 
Administrative  Services  (for  the  DeLand  campus)  or  the  Director  of  Business  Services  (for  the  College  of  Law 
campus),  who  shall  maintain  the  reports  in  a  separate  permanent  file. 
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G.    EDUCATION: 

The  University  shall  provide  educational  opportunities  to  acquaint  all  members  of  the  Stetson  community  with 
the  specific  provisions  of  the  Sexual  Harassment  Policy  and  Procedures. 

SMOKING 

Medical  evidence  clearly  shows  that  smoking  is  harmful  to  the  health  of  smokers.  Smoke  from  cigarettes, 
cigars,  and  pipes  is  also  an  irritant  to  many  nonsmokers  and  can  worsen  allergic  conditions.  In  sufficient 
concentrations  secondhand  smoke  may  be  harmful  to  those  with  chronic  heart  or  lung  disease.  New  research  indicates 
that  long-term  exposure  to  secondhand  smoke  may  seriously  threaten  the  health  of  nonsmokers.  In  an  effort  to 
consider  the  needs  and  concerns  of  smokers  and  nonsmokers  alike  and  to  provide  a  healthful  working  environment  for 
every  Stetson  University  student  and  employee,  the  following  University  smoking  pohcy  is  in  effect.    All  university 
students,  employees  and  visitors  are  expected  to  comply  with  the  smoking  regulations  detailed  in  this  policy. 

SMOKING  PROHIBITED  AREAS 

Any  area  in  which  a  fire  or  safety  hazard  exists. 

Common  areas,  including  elevators,  hallways,  stairwells,   lobbies,  waiting  rooms,  copier  rooms,  mail 

rooms,  auditoriums,  reception  areas,  student  service  areas,  employee  lounges,  and  restrooms. 

Classrooms  and  conference  rooms  (a  short  smoking  break  may  be  provided  during  meetings  lasting 

longer  than  one  hour  if  requested). 

General  open  or  public  office  areas. 

Computer  and  storage  areas. 

All  other  locations  not  specifically  discussed  in  the  section  below  entitled  "Other  Areas." 

Residence  Halls. 

OTHER  AREAS 

Private  offices  may  be  designated  "smoking  permitted"  or  "no  smoking"  by  the  occupant.  However,  the 
occupant  should  refrain  from  smoking  when  a  nonsmoking  student,  employee  or  visitor  is  present. 
In  areas  where  smokers  and  nonsmokers  work  together,  supervisors  should  make  a  reasonable  effort 
to  separate  smokers  from  nonsmokers.  In  doing  so,  supervisors  should  take  into  consideration  air 
flow,  ventilation,  existing  physical  barriers  that  might  be  of  help,  and  individual  sensitivities  of  non- 
smokers. 
Students  and/or  employees  will  refrain  from  smoking  when  in  university  vehicles  with  nonsmokers 

CONSENSUAL  RELATIONS  POLICY 

RATIONALE  AND  DEFINITION 

A  consensual  relationship  is  one  in  which  two  people  are  engaged  by  mutual  consent  in  an  emotionally  (romantic) 
and  physically  (sexually)  intimate  relationship.  When  such  a  relationship  involves  people  who  differ  in  power  within 
the  University  community,  it  is  of  special  concern  because  of  the  potential  for  conflict  of  interest  and/or  abuse  of 
power.  Decisions  which  must  be  made  free  from  bias  or  favor  come  under  question  when  made  by  a  person  who  has 
a  romantic/sexual  relationship  with  a  person  who  may  benefit  from  or  be  harmed  by  the  decisions.  The  mere 
appearance  of  bias  resulting  from  a  consensual  romantic/sexual  relationship  may  seriously  disrupt  the  academic  or 
work  environment.  Equally  important,  such  relationships  have  the  potential  to  undermine  our  sense  of  community, 
mutual  trust,  and  support. 

For  these  reasons,  the  University  has  adopted  a  poUcy  to  prohibit  consensual  relationships  and  to  place  all  employees 
"on  notice"  that  the  University  views  consensual  relationships  as  imwise  and  of  a  high  risk,  especially  when  students 
are  involved.  A  special  note  is  made  in  the  University's  Sexual  Harassment  Policy  and  the  Consensual  Relations 
Policy  that  the  seeds  of  harassment  and  sexual  harassment  exist  in  consensual  relationships  of  any  kind  that  involve 
differences  of  status  or  power. 

POLICY 

Stetson  University  prohibits  consensual  relationships  between: 

1)  a  faculty  or  staff  member  and  any  student  enrolled  at  the  University; 

2)  a  supervisor  and  subordinate  employee; 

3)  an  administrator  and  a  faculty  member  in  a  unit  under  that  administrator's  direction;  and, 

4)  an  administrator  and  a  staff  member  in  a  unit  imder  that  administrator's  direction. 
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The  individual  with  a  supervisory  or  other  decision-making  role  is  presumed  to  bear  the  primary  responsibility  for 
any  negative  consequences  resulting  from  his/her  relationship.  A  member  of  the  University  commimity  who  violates 
the  Consensual  Relations  Policy  will  be  subject  to  disciplinary  action  by  the  institution,  which  includes  the  possibility 
of  dismissal. 

PROCESS 

Reporting  Apparent  Violations  and  Procedures  for  Action.  Any  member  of  the  University  community  who  has 
substantial  reason  to  believe  that  a  violation  of  the  Consensual  Relations  Policy  has  occurred  is  encouraged  to 
contact  the  Dean  or  Vice  President  supervising  the  person  believed  to  be  in  violation  of  the  policy,  to  express  his/her 
concern  and  to  explain  the  basis  for  the  concern.  The  Dean  or  Vice  President  is  responsible  for  taking  appropriate 
action.  Any  concern  about  violations  at  the  Dean/Vice  President  level  or  above  should  be  taken  to  the  President,  who 
shall  take,  or  cause  to  be  taken,  appropriate  action.  If  any  party  to  the  situation  is  not  satisfied  with  the  actions 
taken  by  the  administrator,  he/she  may  file  a  grievance.  Faculty  or  staff  members  on  the  DeLand  campus  should 
follow  the  Faculty  or  Staff  Grievance  Procedure  described  in  the  University's  Policies  and  Procedures  Manual.  Stu- 
dents should  follow  the  Grievance  Procedure  described  in  the  Campus  Life  Handbook.  Faculty,  staff  members,  or 
students  on  the  College  of  Law  campus  should  follow  the  College  of  Law  Employee  Grievance  Procedure. 

In  the  event  that  a  relationship  described  in  2,  3,  or  4  above  develops,  the  supervisor  or  superior  administrator 
involved  in  the  relationship  may  seek  the  assistance  of  his/her  Academic  Dean  or  division  Vice  President  (or  the 
President,  if  the  involved  part>'  is  an  Academic  Dean  or  Vice  President)  to  alter  the  employment  relationship  and 
remove  the  conflict  of  interest  and/or  power  differential.  However,  the  University  is  not  obligated  to  provide  such 
accommodation  for  those  involved  in  consensual  relationships.  If  no  suitable  realignment  of  the  supervisory  rela- 
tionship can  be  agreed  upon,  then  the  supervisor  or  superior  administrator  involved  in  the  relationships  will  be  held 
accountable  for  violation  of  the  University  policy  prohibiting  consensual  relationships. 

EDUCATION 

The  University'  provides  educational  opportunities  to  acquaint  members  of  the  University  community  with  the 
specific  provisions  of  this  policy  and  to  promote  better  understanding  of  the  difficult  issues  which  may  arise  as  a 
result  of  consensual  relationships  between  members  of  the  University  community. 

STUDENT  EMPLOYMENT  GRIEVANCE  PROCEDURE 

The  University  recognizes  that  problems  involving  Employer-Employee  relations  will  arise  at  times.  It  is  in  the 
best  interest  of  both  the  University  and  the  student  employee  to  resolve  these  matters  as  soon  as  possible  and  at  the 
lowest  possible  level.  In  order  to  assure  student  employees  that  their  employment  problems  will  be  given  fair  consider- 
ation, a  means  of  review  and  appeal  to  higher  levels  of  authority  has  been  established. 

NOTE:  ANY  STUDENT  EMPLOYEE  WHO  FAILS  TO  FOLLOW  THE  GRIEVANCE  PROCEDURES  AS 
OUTLINED  BELOW  SHALL  LOSE  ANY  RIGHT  IN  PURSUING  THE  GRIEVANCE  AND  THE  GRIEVANCE 
WILL  BE  SUBJECT  TO  DISMISSAL. 

WHAT  IS  A  GRIEVANCE? 

A  grievance  is  a  complaint  by  an  employee  regarding  the  interpretation  or  application  of  University  rules  and 
regulations,  working  conditions,  or  alleged  improper  treatment,  which  has  not  been  resolved  satisfactorily,  in  an  infor- 
mal manner  between  the  employee  and  the  immediate  supervisor.  A  grievance  complaint  must  set  forth  a  clear  indica- 
tion of  unfairness  resulting  in  harm  or  damage  to  the  aggrieved  person,  arising  out  of  management  failures,  working 
conditions,  or  employment  relationships.  The  complaint  must  be  concerning  a  matter  within  the  control  of  the  depart- 
ment head,  and  must  state  the  relief  sought.  This  relief  must  also  be  within  the  authority  of  the  department  head  to 
grant,  in  whole  or  in  part. 

NOTE:  A  decision  declining  re-employment  of  a  student  after  completion  of  an  authorized  period  of  employment  is  not 
classified  as  termination,  therefore  not  subject  to  appeal. 


GRIEVANCE  PROCEDURE 

a)  The  employee  should  first  attempt  to  address  the  complaint  or  grievance  informally  by  discussing  it  with  the 
immediate  supervisor.  Although  the  University  encourages  the  resolution  of  problems  by  informal  discussion  between 
employee  and  supervisor,  the  employee  is  free  to  discuss  the  complaint  with  the  Student  Employment  Coordinator  in 
the  Department  of  Student  Financial  Planning.  If  deemed  necessary  the  Student  Employment  Grievance  Board  may  be 
consulted  in  an  attempt  to  resolve  the  issue(s)  in  an  informal  manner.  However,  an  informal  discussion  must  be  held 
with  the  immediate  supervisor  or  the  Student  Employment  Coordinator  before  a  formal  complaint  may  be  filed. 
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b)  If  the  matter  is  not  adjusted  to  the  employee's  satisfaction  through  the  informal  discussion,  the  employee 
may  proceed  to  the  first  step  in  the  formal  grievance  procedure  by  presenting  the  grievance  in  writing  to  the  immediate 
supervisor,  describing  the  adjustment  desired,  within  five  working  days  of  its  occurrence.  The  supervisor  will  have  five 
working  days  in  which  to  provide  the  employee  a  response  in  writing. 

c)  If  the  employee  is  not  satisfied  with  the  response  from  the  supervisor,  he  or  she,  may  within  five  working  days 
of  receiving  a  reply  from  the  supervisor,  present  the  grievance  to  the  Department  Head.  Employees  who  work  in  the 
cafeteria  should  present  the  grievance  to  the  Student  Director  if  the  problem  is  with  one  of  the  student  managers.  If  the 
problem  is  with  a  Sodexho  employee  the  grievance  should  be  forwarded  to  the  Student  Employment  Coordinator.  If  the 
student  is  working  in  a  cash  employment  position,  a  copy  of  the  grievance  must  be  forwarded  to  the  Council  of  Deans  or 
a  Vice  President.  The  Department  Head  will  have  five  days  in  which  to  respond  in  writing,  with  copies  forwarded  to  all 
parties  involved  including  the  Student  Employment  Coordinator. 

d)  If  the  employee  is  not  satisfied  with  the  response  from  the  Department  Head,  he/she  may  appeal  the  decision 
to  the  Student  Employment  Grievance  Board.  The  Student  Employment  Grievance  Board  will  be  appointed  by  and  chaired 
by  the  Vice  President  for  Administration  or  his/her  designee.  The  chair  is  a  nonvoting  member.  The  board  will  consist 
of  one  student,  one  faculty  member  and  one  staff  member.  None  of  the  appointees  will  be  associated  with  the  student 
presenting  the  grievance  or  the  department  in  which  the  student  is  employed. 

The  Grievance  Board  must  be  appointed  within  five  workings  days  of  the  receipt  of  the  latest  appeal.  The 
appeal  shall  be  made  in  writing  to  the  Vice  President  for  Administration  and  must  state  the  basis  on  which  the  appeal  is 
being  made.  The  Grievance  Board  may  uphold,  vacate  or  alter  the  decision  of  the  Department  Head.  The  Student 
Employment  Grievance  Board  will  provide  a  response  in  writing  to  the  student  employee  with  copies  forwarded  to  all 
parties  Involved. 

e)  The  decision  of  the  Student  Employment  Grievance  Board  will  be  final. 

POLICY  REGARDING  HIV/ACQUIRED  IMMUNE  DEFICIENCY  SYNDROME  AND  RELATED  CONDITIONS 
AMONG  STUDENTS 

Stetson  University  recognizes  that  Acquired  Immunodeficiency  Syndrome  (AIDS)  and  related  conditions  are  life- 
threatening  illnesses.  Stetson  University  is  committed,  in  all  aspects  of  the  administration  of  its  educational  process,  to 
the  protection  of  the  comparative  rights  of  individuals  with  life-threatening  illnesses,  including  but  not  limited  to,  can- 
cer, heart  disease,  and  AIDS.  The  University  realizes  that  individuals  affected  with  life-threatening  Ulnesses  may  wish  to 
continue  to  engage  in  as  many  of  their  normal  activities  as  their  individual  situations  allow.  Provided  students  with 
AIDS,  or  related  conditions,  are  able  to  meet  acceptable  academic  performance  and/or  attendance  standards  required  of 
all  students  and  medical  evidence  continues  to  indicate  that  their  condition  and  actions  pose  no  direct  threat  to  the 
health  and  safety  of  themselves  or  others,  the  University  will  treat  these  students  as  it  does  other  students  with  other 
disabilities. 

Stetson  University  will  not  discriminate  against  an  otherwise  qualified  individual  by  failing  or  refusing  to  enroll 
or  expelling  any  student,  segregating  or  classifying  any  student  in  any  way  which  would  deprive  that  individual  of 
educational  opportunities  or  adversely  affect  his/her  status  as  a  student,  or  otherwise  discriminate  against  any  indi- 
vidual with  respect  to  the  terms,  conditions,  or  privileges  of  student  status  on  the  basis  of  knowledge  or  belief  that  the 
individual  is,  or  is  regarded  as  being,  infected  with  hiraian  immunodeficiency  virus  (HIV),  or  has  a  relationship  with  an 
infected  individual,  unless  the  absence  of  HIV  infection  is  a  bona  fide  educational  qualification. 

The  Surgeon  General  has  stated  that  AIDS  is  not  contracted  by  casual  contact,  but  only  through  sexual  contact  or 
blood-to-blood  contact.  Therefore,  affected  students  will  be  permitted  to  continue  their  education  vmtil  their  medical 
condition  prevents  them  from  pursuing  their  educational  responsibility  within  acceptable  performance  and  attendance 
standards.  The  University  further  recognizes  that  each  identified  incidence  of  Acquired  Immune  Deficiency  Syndrome, 
AIDS-Related  Complex,  or  positive  HIV  antibody  test,  and  any  resulting  decisions  affecting  an  individual's  status  as  a 
student,  must  be  evaluated  on  a  case-by-case  basis.  The  University's  general  pohcies  and  procedures  related  to  HIV/ 
AIDS,  and  its  response  to  individual  cases  of  the  disease,  or  a  positive  HIV  test,  shall  generally  be  based  upon  current 
medical  evidence  and  advice,  including  the  recommendations  of  the  American  College  Health  Association's  Task  Force 
on  AIDS,  the  guidelines  suggested  by  the  Centers  for  Disease  Control  and  the  Public  Health  Service,  the  Department  of 
Health  and  Rehabilitative  Services,  and  the  Governor's  Task  Force  on  AIDS. 

The  University's  general  student  policy  on  HIV/ AIDS  will  be  coordinated  by  the  HIV/AIDS  Advisory  Group,  to  be 
appointed  by,  and  to  report  to  Dr.  James  R.  Beasley,  Vice  President  for  Administration.  Membership  of  the  Advisory 
Group  shall  include: 

Director  of  Student  Health  Service 

Assistant  Director  of  Student  Health  Service 

Faculty  Member 

Director  of  Counseling  Center,  Chair 

Director  of  Residential  Life  and  Judicial  Affairs 
The  following  general  poUcies  and  procedures  shall  apply  to  the  Committee's  response  to  AIDS-related  conditions  within 
the  University  student  commimity. 
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2) 


3) 


6) 


8) 


The  University  recognizes  a  program  of  education  and  communication  as  vital  in  the  response  of  the 
University  community  to  AIDS-related  situations  and  other  hfe-threatening  illnesses,  and  to  the  exer- 
cise of  some  element  of  control  over  the  spread  of  such  communicable  diseases.  The  University  strives 
to  educate  members  of  the  University's  student  community,  with  respect  to  modes  of  transmission  of 
the  disease,  precautions  and  preventative  measures  as  to  both  affected  and  non-affected  students,  and 
the  personal  responsibility  of  individuals  with  confirmed  HIV  antibody  tests  to  prevent  the  spread  of 
the  disease  within  the  University  commimity.  Specific  responsibility  for  the  dissemination  of  informa- 
tion to  the  student  community  about  the  transmissibility  of  the  disease  and  precautions  shall  be 
delegated  to  the  Vice  President  for  Administration. 

Safety  and  health  are  mutual  concerns  for  both  the  University  and  its  students.  Reasonable  precau- 
tions will  be  taken  by  the  University  to  ensure  that  such  HIV  infected  students  do  not  present  a  health 
or  safety  threat  to  themselves  or  others,  and  the  University  encourages  all  students  to  follow  general 
safety  and  health  rules,  attend  safety  or  health-issue  meetings,  and  take  precautions  in  any  situation 
where  transmission  of  body  fluids  may  take  place. 

To  the  extent  that  University  students  who  have  medically  diagnosed  cases  of  AIDS  or  a  positive  HIV 
antibody  test  fall  within  the  parameters  of  the  Americans  With  Disabilities  Act,  the  Rehabilitation  Act 
of  1973,  sections  503  and  504,  and  regulations  promulgated  pursuant  thereto,  or  Florida  Statutes, 
Chapter  760,  or  other  federal  or  state  statutes  governing  nondiscrimination  on  the  basis  of  disability, 
the  University  will  take  steps  to  prohibit  it  so  it  does  not  impose  an  undue  hardship  upon  the  Univer- 
sity, for  individuals  infected  or  regarded  as  being  infected  with  AIDS,  including  programs  of  admis- 
sion, courses  of  study,  counseling,  employment  opportimities,  transportation,  health  care,  housing 
and  financial  assistance. 
The  HIV/ AIDS  status  of  prospective  students  will  not  be  sought  or  considered  in  the  pre-admission  or 

admission  process  of  the  University. 

Decisions  concerning  limitations  upon  a  student's  participation  in  the  educational  programs  of  the 
University,  including  participation  in  individual  courses  of  study,  housing,  or  nonacademic  services, 
shall  be  made  on  a  case-by-case  basis.  Any  actions  affecting  the  educational  opportunity  of  an  affected 
student  shall  be  based  on  a  good  faith  determination  that  the  individual's  condition  substantially 
interferes  with  his  or  her  ability  to  meet  acceptable  academic  performance  and/or  attendance  stan- 
dards, cannot  be  reasonably  accommodated  without  imposing  an  undue  hardship  for  the  University, 
or  causes  a  direct  threat  to  the  health  and  safety  of  self  or  others.  Any  individual's  situation  deter- 
mined by  the  University  to  pose  a  direct  threat  to  the  health  and  safety  of  others  shall  be  handled, 
insofar  as  appropriate,  in  consultation  with  appropriate  health  officers. 

As  required  by  law,  the  University  shall  make  reasonable  efforts  to  accommodate  the  special  needs  of 
students  ulth  HIV/AIDS,  unless  the  University  can  show  that  such  accommodation  poses  imdue  hard- 
ship on  the  University.  Such  accommodation  includes  the  designation  of  the  Assistant  Director  of  the 
Student  Health  Service  as  a  counselor  especially  trained  in  HIV/AIDS  issues  who  serves  as  a  coordina- 
tor for  advisement,  counseling  and  referrals  with  regard  to  the  disease. 

In  accordance  with  existing  University  procedures,  the  medical  records  of  students  shall  be  treated  as 
confidential,  and  such  information,  including  specific  information  regarding  the  diagnosis  of  AIDS,  or 
a  positive  HIV  antibody  test,  shall  not  be  released,  without  the  written  consent  of  the  affected  indi- 
vidual, except  as  otherwise  provided  by  law.  Such  confidentiality  shall  attach  to  all  contact  between  an 
affected  individual  and  the  University's  counselors  especially  trained  in  AIDS  issues  or  University 
physicians  or  other  health  care  providers,  subject  to  the  provision  of  applicable  law  regarding  disclo- 
sure to  prevent  the  spread  of  disease,  including  disease  reporting  statutes. 

No  final  action  denying  the  admission  to,  or  participation  in  a  program  of  the  University,  of  a  student 
infected  or  believed  to  be  infected  with  human  immunodeficiency  virus,  shall  be  taken  without  prior 
referral  to  and  recommendation  of  the  HIV/AIDS  Advisory  Group.  The  HIV/AIDS  Advisory  Group 
serves  as  the  final  authority  in  such  matters. 


Student  Publications 

Stetson  University  recognizes  that  student-run  publications  arc  an  important  part  of  college  life.  Therefore,  the 
University  establishes  student  publication  programs  which  give  students  the  opportunity  to  express  their  creativity, 
provide  a  forum  for  free  and  open  discussion,  and  create  a  permanent  record  of  the  activities  and  intellectual  climate 
of  the  campus. 

Stetson  University  regards  its  student  publications  programs  as  extensions  of  the  educational  mission  of  the 
University.  In  keeping  with  the  University's  primary  mission  of  quality  undergraduate  education,  student  publica- 
tions offer  students  a  chance  to  learn;  to  sharpen  their  skills  as  writers,  photographers,  poets,  designers,  managers 
and  decision  makers. 

Stetson  University  serves  as  publisher  for  several  student  publications  including  The  Reporter,  a  student-run 
campus  newspaper.  Touchstone,  a  student-produced  literary  magazine,  and  The  Hatter,  a  student-produced  year- 
book. The  University  is  the  owner  of  these  publications  and  establishes  University  operating  and  capital  budgets  for 
the  support  of  each. 
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To  oversee  the  activities  of  each  of  the  student  pubUcations,  the  University  has  estabhshed  a  Student  PubUca- 
tions  Board.  The  Student  PubUcations  Board  operates  under  a  constitution  adopted  by  the  President's  Staff  and  by  the 
Board  of  Trustees. 

ROLE  OF  STUDENTS  IN  UNIVERSITY  GOVERNANCE 

Stetson  University  values  and  encourages  the  participation  of  students  in  University  governance.  The 
principal  avenue  for  student  participation  in  University  governance  is  through  the  Student  Government  Association 
(SGA).  It  is  composed  of  two  main  bodies,  the  Student  Senate  and  the  Executive  Cabinet.  SGA  is  representative  of  the 
entire  student  body  through  senators  from  the  residence  halls,  the  commuter  population,  and  campus  organizations. 
The  Student  Government  works  closely  with  University  administration  to  have  an  influence  on  policy  decisions  that 
directly  impact  the  student  body,  and  acts  as  the  voice  of  the  students. 

There  are  a  variety  of  other  ways  in  which  students  are  involved  in  University  decision-making. 

(a)  The  President  and  Vice  President  of  SGA  serve  with  three  faculty  and  staff  members  on  the  Activity' 
Fee  Allocations  Committee  (AFAC),  a  group  responsible  for  the  budgeting  of  that  portion  of  student 
activity  fees  which  are  allocated  to  a  variety  of  departments  and  programs  specifically  charged  with 
providing  student  services. 

(b)  The  Student  Activity  Fee  Allocations  Committee  (SAFAC)  is  a  student  board  which  makes  decisions 
about  allocation  of  program  funds  to  registered  student  organizations.  SAFAC  is  chaired  by  the 
President  of  SGA. 

(c)  The  President  of  the  Student  Government  Association  serves  as  a  member  of  the  Student  Life  Com- 
mittee of  the  Board  of  Trustees  and  also  attends  and  reports  to  the  regular  meetings  of  the  Board. 

(d)  The  Stetson  University  Student  Publications  Board  is  chaired  by  a  student  and  the  majority  of  the 
members  are  students.  The  Publications  Board  governs  student  media  at  the  University. 

(e)  Most  University  Committees  and  Councils  have  student  members,  including  the  Diversity  Council, 
Women's  Council,  Sexual  Harassment  Grievance  Council,  Values  Council,  Artists  and  Lecturer's 
Committee,  Athletics  Committee,  Campus  Life  Committee,  Library  Committee  and  the  Academic 
Computing  Committee.  Student  committee  members  are  recommended  by  the  Student  Government 
Association  and  appointed  by  the  Council  of  Academic  Deans. 

(f)  Students  lead  and  participate  in  a  variety  of  programs  at  the  University,  including  the  Council  for 
Student  Activities  (a  student-led  programming  board),  the  Family  Weekend  Program,  the  Greenfeather 
Program  (a  community  service  fund  drive),  the  Stetson  Weekend  Program  (homecoming),  and  SOAR 
and  FOCUS  (the  new  student  orientation  programs). 

(g)  The  Interfratemiry  Council  and  the  Panhellenic  Council  are  student  governing  bodies  for  the  thirteen 
national  greek  letter  organizations  on  the  campus. 

(h)  The  Student  Judicial  Council  is  comprised  of  twelve  students  who  serve  to  respond  to  alleged  viola- 

tions of  our  Code  of  Student  Conduct.  Selection  is  done  through  an  application  process.  Participa- 
tion allows  students  to  estabUsh  standards  for  acceptable  behavior  within  our  community. 

(i)  The  Residence  Hall  CouncOs  exist  In  each  residence  hall,  creating  an  opportunity  for  students  to 

develop  leadership  skills.  Participation  enables  students  to  address  the  needs  of  their  communit>' 
through  policy  development,  involvement  in  decisions  regarding  the  purchase  of  equipment  and 
facility  changes,  as  well  as  social  and  educational  programming.  Selection  is  done  through  a  peer 
election  process. 

STUDENT  CODE  OF  CONDUCT 

PREAMBLE 

Stetson  University  endeavors  to  provide  a  living  and  learning  environment  in  which  students  can  meet  their 
academic  goals.  The  University  has  the  responsibility  of  providing  students  a  clear  understanding  of  the  academic 
requirements  and  policies  which  are  generally  published  In  the  University  Bulletin  and  The  Campus  Life  Handbook.  As 
a  commvmity,  the  University  is  dedicated  to  both  personal  and  academic  excellence.  Therefore,  choosing  to  join  the 
Stetson  University  commimity  obligates  each  member  to  a  code  of  civilized  behavior. 

The  University  determines,  pubUshes  and  makes  known  its  rules  and  regulations  concerning  student  conduct. 
In  addition,  the  University  has  the  right  to  determine  when  its  rules  are  violated  and  to  determine  the  appropriate  course 
of  action.  The  purpose  of  this  handbook  is  to  present  the  University's  rules  and  regulations  that  govern  student  conduct 
and  student  activities.  These  regulations  should  be  read  broadly  and  are  not  designed  to  define  prohibited  conduct  in 
exhaustive  terms. 

By  enrolling  in  Stetson  University,  the  student  accepts  the  responsibility  to  become  fully  acquainted  vnth  the 
University's  regvilations,  to  comply  with  the  University's  authority,  to  respect  the  rights  and  property  of  others,  and  to 
recognize  that  student  actions  reflect  upon  the  students  involved  as  well  as  upon  the  entire  University  community.  The 
University  reserves  the  right  to  take  appropriate  disciplinary  action  for  any  conduct  which  reasonably  Interrupts  and/or 
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infringes  upon  orderly  life  in  the  University  community  or  infringes  on  the  rights  of  others.  Of  partictilar  concern  are 
behaviors  in  which  the  student  endangers  or  causes  harm  to  him/herself  or  others.  Such  behavior  may  lead  to  disciplin- 
ary' action  which  may  include  suspension  or  expulsion  from  the  University.  Students  repeatedly  involved  in  violations  of 
University  and/or  Residential  Housing  policy  are  viewed  to  be  negatively  contributing  to  the  Stetson  University  commu- 
nity. Should  the  inappropriate  behavior  continue,  students  may  become  subject  to  removal  from  University  on-campus 
residential  facilities,  as  well  as  removal  from  the  campus.  Students  shall  be  afforded  all  opportunities  for  fairness  in 
disciplinan'  proceedings.  However,  the  University  reserves  the  right  to  withdraw  a  student  at  any  time  for  any  reason 
deemed  sufficient  by  the  University. 

ARTICLE  I:  Definitions 


When  used  in  this  code: 


10. 


11. 
12. 
13. 

14. 


the  term  "University"  means  Stetson  University. 

the  term  "student"  includes  all  persons  taking  courses  at  the  University,  both  full-time  and  part-time,  pursuing 
undergraduate,  graduate,  or  professional  studies  and  those  who  attend  post-secondary  educational  institutions 
other  than  Stetson  University  and  who  reside  in  University  residence  halls.  Persons  who  are  not  officially  en- 
rolled for  a  particular  term,  but  who  have  a  continuing  relationship  with  the  University  are  considered  "stu- 
dents". 

the  term  "University  official"  includes  any  person  employed  by  the  University,  performing  assigned  administra- 
tive or  professional  responsibilities  (including  hall  directors  and  resident  assistants  and  fraternity /sorority  coun- 
selors). 

the  term  "faculty  member"  means  any  person  hired  by  the  University  to  conduct  classroom  activities, 
the  term  "University  premises"  includes  all  land,  buildings,  facilities,  and  other  property  in  the  possession  of  or 
owned,  used,  or  controlled  by  the  University  (including  adjacent  streets  and  sidewalks). 

the  term  "organization"  means  any  number  of  persons  who  have  complied  with  the  formal  requirements  for 
University'  recognition. 

the  term  "University-sponsored  activity"  means  any  activity  on  or  off  campus  that  is  initiated,  aided,  authorized 
or  supervised  by  the  University. 

the  term  "judicial  body"  means  any  person  or  persons  authorized  by  the  Vice  President  for  Administration  to 
determine  whether  a  student  has  violated  the  Student  Code  and  to  recommend  imposition  of  sanctions, 
the  term  "Student  Judicial  Officer"  means  a  University  official  authorized  on  a  case-by-case  basis  by  the  Vice 
President  for  Administration  to  impose  sanctions  upon  students  found  to  have  violated  the  Student  Code.  The 
Vice  President  for  Administration  may  authorize  a  judicial  officer  to  serve  simultaneously  as  a  judicial  officer 
and  the  sole  member  or  one  of  the  members  of  a  judicial  body.   Nothing  shall  prevent  the  Vice  President  for 
.Administration  from  authorizing  the  same  judicial  officer  to  impose  sanctions  in  all  cases, 
the  term  "Appellate  Board"  means  any  person  or  persons  authorized  by  the  Vice  President  for  Administration  to 
consider  an  appeal  from  a  judicial  body's  determination  that  a  student  has  violated  the  Student  Code  or  from 
the  sanctions  imposed  by  the  Student  Judicial  Officer, 
the  term  "shall"  is  used  in  the  imperative  sense, 
the  term  "may"  is  used  in  the  permissive  sense. 

the  Vice  President  for  Administration  is  that  person  designated  by  the  University  President  to  be  responsible  for 
the  administration  of  the  Student  Code. 

the  term  "policy"  is  defined  as  the  written  regulations  of  the  University  as  found  in,  but  not  limited  to,  the 
Campus  Life  Handbook,  the  Residential  Life  Guidebook,  and  the  GraduateAJndergraduate  Catalogs, 
the  term  "cheating"  includes,  but  is  not  limited  to;  ( 1)  the  use  of  any  unauthorized  assistance  in  taking  quizzes, 
tests,  or  examinations;  (2)  dependence  upon  the  aid  of  sources  beyond  those  authorized  by  the  instructor  in 
writing  papers,  preparing  reports,  solving  problems,  or  carrying  out  other  assignments;  or  (3)  the  acquisition, 
without  permission,  of  tests  or  other  academic  material  belonging  to  a  member  of  the  University  faculty  or  staff 
(See  Academic  Honesty  Policy). 

the  term  "plagiarism"  includes,  but  is  not  limited  to,  the  use,  by  paraphrase  or  direct  quotation,  of  the  published 
or  unpublished  work  of  another  person  without  full  and  clear  acknowledgments.  It  also  includes  the  unac- 
knowledged use  of  materials  prepared  by  another  person  or  agency  engaged  in  the  selling  of  term  papers  or 
other  academic  materials.  (See  Academic  Honesty  Policy). 


ARTICLE  II:  Proscribed  Conduct 

A  Jurisdiction  of  the  University 

Generally,  University  jurisdiction  and  discipline  shall  be  limited  to  conduct  which  occurs  on  University 
premises  or  which  adversely  affects  the  University  community  and/or  the  pursuit  of  its  objectives.  The 
University  may  review  and/or  take  action  against  any  student  for  off-campus  conduct  as  outlined  under 
Section  B. 
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B.  Off-Campus  Conduct 

1 .  The  University  may  choose  to  initiate  the  disciplinary  process  against  a  student: 

a.  if  a  student  is  charged  with  an  off-campus  conduct  violation  of  federal,  state,  or  local  laws;  or 

b.  when  a  student's  behavior  off-campus  interferes  with  the  rights  of  others  ,  reflects  adversely  on  the 
University,  or  results  in  a  criminal  conviction;  the  circimistances  of  the  case  shall  be  reviewed  by  the 
Vice-President  for  Administration  or  his/her  designee  to  determine  whether  the  student  may  be 
subject  to  disciplinary  action  and/or  determine  the  status  of  the  student.  The  University  will  take 
disciplinary  action  against  a  stndent  for  an  off-campus  violation  when  the  natnre  of  the  violation  is 
such  that,  in  the  judgment  of  the  Vice  President  for  Administration,  or  his/her  designee,  the  violation 
may  demonstrate  disregard  for  the  University  community  and/or  is  likely  to  disrupt  or  interfere  with 
the  normal  operation  of  the  University. 

C.  Conduct  -  Rules  and  Regulations 

University  regulations  are  set  forth  in  writing  in  order  to  give  students  general  notice  of  prohibited  conduct. 
The  list  is  not  designed  to  be  all-inclusive  but  should  serve  as  examples  of  prohibited  conduct  and,  thus,  be 
broadly  read.  Any  student  found  to  have  committed  conduct  prohibited  by  the  University  is  subject  to  the 
disciplinary  sanctions  out-lined  in  Article  III: 

1.  Respect  for  the  Law  -  Stetson  University  students  are  expected  to  be  good  citizens  of  the  community. 
Regulations  of  the  University,  state  of  Florida,  and  the  United  States  apply  to  all  students.  This  includes,  but  is 
not  limited  to: 

a.  Students/organizations  must  comply  with  all  public  laws. 

b.  Students/organizations  must  adhere  to  all  laws  and  University  regulations  governing  the  purchase, 
use,  sale,  furnishing,  possession  or  consumption  of  alcoholic  beverages.  Florida  State  law  prohibits  the 
possession,  use  or  distribution  of  alcohol  to  any  individual  under  2 1  years  of  age.  Residents  age  2 1  or 
older  are  permitted  to  possess  or  consume  wine,  beer  and  wine  coolers  only  as  in  accordance  with 
the  University  guidelines  contained  in  the  University  alcohol  poUcy. 

c.  Unlawful  manirfacturing,  possessing,  having  imder  control,  selling,  transmitting,  using  or  being  a  party 
thereto  of  any  dangerous  drug,  controlled  substance  or  drug  paraphernalia  on  University  premises  or 
at  University  sponsored  activities  is  also  prohibited. 

d.  Firearms,  fireworks,  chemicals  of  explosive  nature,  explosives  or  explosive  devices,  or  weapons  shall 
not  be  maintained  on  the  University  campus  except  as  may  be  specifically  authorized  by  the  Director  of 
Public  Safety.  The  term  "weapon"  includes  any  object  or  substance  designed  to  inflict  a  wound,  cause 
injury  or  incapacitate  and  may  include,  but  are  not  limited  to,  all  firearms,  pellets/BB  guns,  home- 
manufactured  cannons,  bow  and  arrows,  slingshots,  martial  arts  devices,  switchblade  knives  or 
knives  with  a  blade  four  inches  or  longer,  and  clubs. 

e.  Students/organizations  must  refrain  from  disorderly  conduct.  Specifically,  behavior  which  disrupts 
the  academic,  administrative  or  residential  community,  infringes  on  the  rights  of  others  in  the 
community  or  disrupts  the  generally  accepted  sense  of  public  decency  and  morals  within  the 
community. 

f .  Students/organizations  must  refrain  from  tampering  with  fire  safety  equipment  such  as  extinguishers, 
smoke  detectors,  alarm  pull  stations  or  emergency  exits.  Tampering  with  any  equipment  or  fixtures 
used  for  the  purpose  of  fire,  health,  or  building  safety  is  prohibited.    Fire  drills  are  conducted  at 
various  times  during  the  year  to  ensure  that  all  residents  are  familiar  with  evacuation  procedures  and 
to  ensure  that  all  safety  equipment  is  functional.  During  a  fire  drill  or  alarm,  every  student  MUST 
evacuate  the  building  and  follow  emergency  procedures  and  Public  Safety  and  Residential  Life  or 
Student  Life  staff  Instructions. 

2.  Respect  for  others  -  students  are  expected  to  act  with  regard  for  the  well  being  of  others,  to  be  civil  and  to 
cause  no  harm  to  others. 

a.  Students/organizations  shall  not  endanger  the  safety,  health,  or  life  of  others.  Physical  abuse,  verbal 
abuse,  threats,  intimidation,  harassment,  coercion,  and/or  other  conduct  which  threatens  any  person 
is  prohibited. 

b.  Attempting,  aiding,  abetting,  conspiring,  huing  or  being  an  accessory  to  any  act  prohibited  by  this  code 
shall  be  considered  to  the  same  extent  as  completed  violations. 

c.  Violation  of  federal,  state  or  local  laws  on  University  premises  or  at  University  sponsored  or  supervised 
activities  may  be  adjudicated  under  the  University  Code  of  Conduct. 

d.  Students/organizations  must  show  respect  for  employees  of  the  University  (employees  Include 
Residential  Life  and  Student  Life  staff)  and  avoid  all  forms  of  harassment  or  Interference  with  the 
performance  of  their  duties. 

e.  Students/organizations  shall  comply  with  the  proper  andlawful  directions  of  University  officials 
acting  in  the  performance  of  their  duties.  Failure  to  present  identification  and/or  identify  oneself 
when  requested  to  do  so  is  a  violation  of  this  standard. 
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f.  Students/organizations  who  engage  in  hazing  activities  will  be  adjudicated.  Examples  include,  but  are 
not  limited  to:  physical  abuse,  moral  indignity,  sleep  deprivation,  forced  exclusion  from  social  contact, 
nudity,  destruction  or  removal  of  public/private  property. 

g.  Students/organizations  shall  not  exhibit  conduct  which  is  disorderly,  lewd,  or  indecent;  breach  of 
peace;  or  aiding,  abetting,  or  procuring  another  person  to  breach  the  peace  on  the  University  premises 
or  at  functions  sponsored  by,  or  participated  in  by  the  University.  Examples  of  such  conduct  include, 
but  are  not  limited  to:  abuse,  nuisance  or  obscene  telephone  calls,  excessive  noise,  exhibitionism,  and 
fighting. 

Respect  for  Personal  and  Academic  Integrity-  Stetson  University  Is  an  academic  conmiunity.  The  value  of 
Stetson  University's  education  Is  determined  In  part  by  the  quality  and  character  of  Stetson  University  students 
and  graduates.  Therefore,  students/organizations  are  expected  to  uphold  personal  and  academic  integrity. 

a.  Students/organizations  shall  refrain  from  all  acts  of  dishonesty,  including  but  not  limited  to:  cheating, 
plagiarism,  and  other  forms  of  academic  dishonesty. 

b.  Students  shall  refrain  from  furnishing  false  information  to  any  University  official,  faculty  member  or 
office. 

c.  Students/organizations  shall  refrain  from  forgery,  alteration  or  misuse  of  any  University  document, 
record,  or  instrument  of  Identification.  This  includes  the  falsification  of  any  official  time  sheet  or 
record  of  employment  by  any  student  either  employed  by  the  University  or  working  in  a  position  on 
University  property. 

d.  Students  shall  be  required  to  obtain  an  official  student  Identification  card  within  one  week  of 
enrollment  at  the  University.  Students  are  required  to  carry  their  student  identification  card  with 
them  at  all  times,  and  present  it  when  requested  to  any  University  official  who  makes  such 

a  request  while  in  the  performance  of  their  duties.  The  altering  of,  or  misuse  of  a  student 
identification  card  is  prohibited.  Students  must  surrender  their  student  identification  card  to  the 
Office  of  Student  Judicial  Affairs  upon  their  withdrawal  from  the  University. 

Respect  for  Property-  Students/organizations  must  respect  the  property  of  others  and  take  reasonable  care 
when  using  University'  or  personal  property. 

a.  Attempted  or  actual  theft  of  and/or  damage  to  property  of  the  University  commxmity  or  other 
personal  or  public  property  is  prohibited.  This  Includes  theft  of  services  on  University 
premises  and  knowingly  possessing  stolen  property. 

b.  Unauthorized  entry  into  any  University  facility,  or  portion  thereof,  or  unauthorized  use  or 
abuse  of  any  University  building,  facility  or  premise.  Students  are  not  permitted  on  the  roofs 
of  any  building  at  anytime.  The  unauthorized  possession,  duplication  or  use  of  any  key 
which  fits  any  University  facihty  is  prohibited. 

c.  Theft  or  abuse  of  computer  time  or  network  services  including,  but  not  limited  to:  (1) 
unauthorized  entry  into  a  file,  to  use,  read,  or  change  the  contents,  or  for  any 

other  purposes;  (2)  unauthorized  transfer  of  a  file;  (3)  unauthorized  use  of  another  individual's 
identification  and  password;  (4)  use  of  computing  facilities  to  Interfere  with  the  work  of 
another  student,  staff  or  faculty  member;  (5)  use  of  computing  facilities  to  send  obscene  or 
abusive  messages;  (6)  use  of  computing  facilities  to  interfere  with  normal  operations  of  Stetson's 
computing  systems;  (7)  use  of  net  working  facilities  that  is  not  in  compliance  with  the  policies 
established  by  the  Center  for  Information  Technology. 

d.  Students/organizations  who  violate  published  University  policies,  regulations,  or  rules  will  be 
adjudicated.  Such  regulations  Include,  but  are  not  limited  to:  residential  housing  agreements 
and  policies,  and  regulations  relating  to  parking  and  traffic. 

Respect  for  the  Judicial  System  -  students/organizations  shall  be  afforded  all  opportimities  for  fairness  in 
disciplinary  proceedings.  However,  students/organizations  shall  not  abuse  the  judicial  system.  The  following 
are  examples  of  violations  of  this  principle: 

a.  Failure  to  obey  the  summons  of  a  judicial  body  or  University  official. 

b.  Falsification,  distortion,  or  misrepresentation  of  information  before  a  judicial  body. 

c.  Disruption  or  interference  with  the  orderly  conduct  of  a  judicial  proceeding. 

d.  Institution  of  a  judicial  proceeding  knowingly  without  cause. 

e.  Attempting  to  discourage  an  individual's  proper  participation  in,  or  use  of,  the  judicial  system. 

f.  Attempting  to  influence  the  impartiality  of  a  member  of  a  judicial  body  prior  to,  and/or  during  the 
course  of,  the  judicial  proceeding. 

g.  Harassment  (verbal  or  physical)  and/or  intimidation  of  a  member  of  a  judicial  body  prior  to,  during, 
and/or  after  a  judic  ial  proceeding. 

h.  Failure  to  comply  with  the  sanction  (s)  imposed  by  the  judicial  body. 

i.  Influencing  or  attempting  to  influence  another  person  to  commit  an  abuse  of  the  judicial  system. 
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Respect  for  Residential  Policies  -  Stetson  University  and  the  Departments  of  Residential  and  Student  Life  are 
committed  to  creating  an  environment  which  enables  students  to  freely  pursue  their  academic  goals.  As  such, 
it  is  crucial  that  students  take  responsibility  for  their  actions  and  behaviors  as  members  of  that  community. 
The  Residential  and  Student  Life  staffs  operate  under  the  premise  that  students  residing  in  our  facilities  are 
adults  capable  of  initiating  reasonable  decisions  to  ensure  the  rights  and  responsibility  of  themselves  and 
other  students.  Students  have  the  right  to  pursue  their  studies  in  a  pleasant  and  secure  envtrormient,  and  the 
responsibility  to  know  and  adhere  to  policies  and  procedures  which  are  the  standards  for  the  Stetson  residen- 
tial and  University  communities.  These  pohcies  and  procedures  apply  to  all  residential  facilities  including  the 
fraternity  and  sorority  houses. 

Appliances  -  To  ensure  the  safety  of  all  residents,  and  to  comply  with  state  and  local  fire  regulations, 

the  following  appliances  are  NOT  permitted  for  use  within  the  residential  facilities:  halogen  lights,  hot  plates, 

toaster  ovens/toasters,  crock  pots,  open  coil  appliances  and  electric  woks  and/or  skillets.  Further,  extension 
cords  are  not  permitted.  If  there  is  a  need  for  multiple  plugs  over  and  above  those  outlets  provided, 
residents  must  provide  a  strip  outlet  which  meets  the  following  specifications: 

1.  Must  be  UL  approved  and  include  a  circuit  breaker; 

2.  Must  be  15  amps,  14  gauge; 

3.  Must  be  120-125  volts; 

4.  Cannot  have  more  than  six  (6)  grounded  power  outlets  per  strip. 

These  strip  outlets  are  available  in  the  Stetson  University  Bookstore  and  in  area  department  stores. 

Bicycles/Motorcycles/Motor  vehicles  -  Bicycles/Motorcycles  are  NOT  PERMnTED  in  areas  of  pubUc  access, 
exits,  stairwells,  hallways  or  lounges  and  must  be  kept  outside  the  building  due  to  fire  safety  regulations. 
All  students  are  required  to  register  their  motor  vehicles  and  bicycles  with  the  Department  of  Public  Safety. 
Further,  all  guests  bringing  vehicles  on  campus  must  also  register  with  Pubhc  Safety.  A  complete  hstlng  of 
parking  regulations  and  procedures  is  available  from  the  Department  of  Public  Safety. 

Flammables  -  Any  substance  that  could  cause  a  fire,  damage,  or  an  explosion  are  not  permitted  inside  the 
residential  facilities.  This  provision  includes  kerosene  heaters  and  fuel,  fuel  containers  for  motorcycles  and 
motor  vehicles,  candles,  open  flames.  Incense  of  any  kind,  fragrance  pots  and  similar  burning  devices. 

Because  of  serious  concerns  about  life  safety  and  fire  procedures,  there  wUl  be  annotmced  room  inspections  to 
identify  and  correct  fire  and  safety  hazards.  The  purpose  of  these  room  Inspections  is  to  protect  you,  your 
neighbors  and  your  property,  as  well  as  to  establish  compliance  with  safety  regulations. 

Guest  and  Escort  Policy  -A  guest  is  defined  as  a  person  who  is  a  nonresident  of  a  residential  facility.  Hosts  are 
responsible  for  the  behavior  of  their  guest(s)  at  cdl  times  and  are  required  to  escort  them  within  the  residential 
facilities  at  all  tunes.  Hosts  are  also  obligated  to  Inform  guests  of  all  University  and  Residential  Housing 
policies.  Please  note  that  guests  are  subject  to  the  same  policies  and  procedures  as  are  students,  as  guests  and 
their  hosts  share  responsibility  for  conduct  on  the  campus.  Guests  should  not  be  In  buHdlngs  un-escorted  or 
m  possession  of  residence  hall  keys.  Guests  will  be  escorted  out  of  the  buUdlng  should  they  be  in  violation  of 
the  Guest  and  Escort  policy. 

Further,  we  require  residents  to  limit  their  guests'  stay  to  no  more  than  two  consecutive  nights  on  campus, 
(imless  special  permission  is  granted  by  the  Assistant  Director.)  Residents  may  host  overnight  guests  for  no 
more  than  ten  (10)  nights  per  academic  year.  REALIZE  GUESTS  OF  THE  OPPOSITE  SEX  MUST  ADHERE 
TO  THE  VISITATION  POLICY.  Our  goal  is  to  ensure  the  safety  and  security  of  our  facilities  and  residents  whUe 
also  allowing  for  students  To  host  their  guests. 

Noise  and  Disruptive  Behavior  -  Residential  facilities  must  be  conducive  to  studying  and  sleeping.  It  is 
important  that  residents  respect  the  rights  of  others  as  they  study,  sleep,  listen  to  music  and  socialize. 
Courtesy  hours  should  be  in  effect  at  all  times;  that  is,  residents  are  expected  to  be  considerate  of  others  and 
to  comply  with  any  request  for  quiet.  Residents  should  operate  stereos,  televisions  and  sound  equipment  with 
regard  for  the  rights  of  others.  Use  of  musical  instnmients  in  the  residential  facilities  should  respect  these 
rights  as  weU.  Other  behavior  which  is  disruptive  to  the  residential  and  campus  community  is  also  prohibited. 

Pets  -  Pets,  other  than  tropical  fish  or  seeing  eye  dogs,  are  prohibited  in  any  residential  facility.  Fish  tanks  are 
limited  to  50  gallons  in  size. 
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Quiet  Hours  -In  addition  to  normal  courtesy  hours,  quiet  hours  will  be  established  and  included  in  the 
Community  Agreement  for  each  floor.  During  the  established  quiet  hours,  each  resident  is  responsible  for 
making  sure  that  his  or  her  noise  is  not  at  a  level  to  disturb  anyone  else  who  may  be  studying  or  sleeping. 
During  Final  Exam  week  each  semester,  24-hour  quiet  hours  will  be  in  effect  for  all  residential  facilities. 
Twenty-four  hour  quiet  making  sure  that  his  or  her  noise  is  not  at  a  level  to  disturb  anyone  else  who  may  be 
studying  or  sleeping.  During  Final  Exam  week  each  semester,  24-hour  quiet  hours  will  be  in  effect  for  all 
residential  facilities.  Twenty-four  hour  quiet  hours  begin  at  12:00  midnight  on  the  night  before  reading  day. 

Safety  and  Security  -  Ideally,  we  would  like  to  guarantee  that  all  students  and  facilities  are  free  from  safety  and 
security  concerns.  These  goals  can  only  be  achieved,  however,  with  the  assistance  of  residents.  Students  are 
responsible  for  maintaining  a  safe  living  environment.  Propping  doors,  allowing  access  of  unauthorized 
guests  to  the  residential  facilities,  propelling  or  discarding  items  from  windows,  duplicating  residence  hall 
building  and/or  room  keys  or  otherwise  participating  in  any  behavior  which  compromises  the  security  and 
safety  of  residents  or  facilities  is  prohibited. 

Smoking  Policy  -  In  compliance  with  Florida  State  law,  smoking  is  not  permitted  in  any  area  of  the  residential 
facilities  (including  private  rooms,  hallways,  lounges,  lobbies  or  stairwells.) 

Sports  Activities  -  Recreational  areas  and  playing  fields  are  located  near  most  residential  facilities.  Because 
of  the  risk  of  personal  injury,  damage  to  University  or  individual  property,  or  disruption  within  the  living 
environment,  sports  activities  (including  but  not  limited  to  golf,  frisbee,  roller-blading  or  skating,  football, 
hockey,  etc.)  and  the  use  of  any  sporting  equipment  are  not  permitted  inside  residential  facilities  except  in 
designated  areas. 

Room  Vandalism  and  Property  Damage  -  All  student  rooms  are  inspected  prior  to  occupancy,  during  off 
official  University  holidays  when  the  residential  facilities  are  closed,  and  again  at  the  end  of  the  contract 
period.  As  a  result,  any  damage  which  is  noted  in  a  student's  room  during  the  period  of  occupancy  will  be 
billed  to  the  occupant(s)  responsible  for  the  damage.  Normal  wear  and  tear  will  be  considered  in  assessing 
these  costs.  Damage  or  vandalism  to  residential  facilities  (including  but  not  limited  to  room  and  loimge 
furnishings,  hallways,  doors,  locks,  windows,  vending  machines,  microwaves,  or  other  equipment)  is 
prohibited.  Students  found  in  violation  will  be  subject  to  the  judicial  action,  as  well  as  being  responsible  for 
restitution  for  the  item(s)  damaged  or  vandalized. 

Common  areas  are  those  areas  within  the  residential  facilities  other  than  a  resident's  room  made  available  for 
use  by  all  students  living  on  a  floor,  hall  or  within  a  building.  Where  insufficient  evidence  exists  to  charge  any 
indivldual(s)  for  common  area  damage  or  vandalism,  assessment  for  damage  may  be  made  to  all  students 
assigned  to  the  hall,  floor  or  building  where  the  damage  or  vandalism  occurred.  Students  responsible  for 
accidental  damage  within  their  individual  room  or  within  any  residential  facility  are  encouraged  to  furnish 
this  information  to  a  staff  member  to  take  appropriate  responsibility  for  their  action.  In  cases  of  accidental 
damage,  a  judicial  hearing  may  be  conducted.  Students  in  this  situation  may  be  responsible  for  the  cost  of 
repairing  or  replacing  the  damaged  item. 

Visitation  -  Stetson  University  has  a  policy  which  requires  that  residents  not  host  members  of  the  opposite  sex 
as  guests  within  certain  hours.  Any  behaviors  engaged  in  by  residents  and/or  their  guests  which  infringe  on 
the  rights  of  roommates  or  hallmates  may  be  considered  a  violation  of  this  visitation  policy,  the  Guest/Escort 
policy,  and/or  the  policy  addressing  noise/disruptive  behavior.  Hours  have  been  established  during  which 
residents  MAY  host  guests  as  follows: 

Conrad  Hall,  Cordis  Hall-upper/lower  5,  Fraternity  and  Sorority  Houses: 

Sunday  through  Thursday  10:00  a.m.  -  12:30  a.m. 
Friday  and  Saturday  10:00  a.m.  -  2:00  a.m. 


Carson/HolJis,  Chaudoin,  Cordis  upper/lower  4  and  6,  Nemec, 
Smith,  Stetson,  Foreign  Language  House  and  French  House: 

Monday  through  Thursday  10:00  a.m.  -  12:30  a.m. 
Weekends  10:00  a.m.  Friday  through  12:.30  a.m.  Monday. 

Emily  Hall 

A  policy  of  "24/7"  visitation  is  in  place  for  Emily  Hall.  Residents  are  expected  to  comply  with  the  conditions 
agreed  upon  in  their  Roommate  and  Community  Agreements.  "24/7"  visitation  does  not  in  any  way  condone 
cohabitations.  Residents  must  follow  the  Cuest  Policy  as  outlined  in  section  Ge  above. 

52 


ARTICLE  III:  Judicial  Policies 

A.  Judicial  Autliority 

1.  The  Acting  Dean  of  Students  shall  serve  as  the  Student  Judicial  Officer  and  shall  determine  the  composi- 
tion of  the  judicial  bodies  and  determine  which  judicial  body  shall  be  authorized  to  hear  each  case. 

2.  The  Student  Judicial  Officer  shall  develop  policies  for  the  administration  of  the  judicial  program  and  pro- 
cedural rules  for  the  conduct  of  hearings  which  are  not  inconsistent  with  provisions  of  the  Student  Code. 

3.  Decisions  made  and  sanctions  imposed  by  a  judicial  body  and/or  Student  Judicial  Officer  shall  be 
final  pending  the  normal  appeal  process. 

4.  A  judicial  body  may  be  designated  as  arbitrator  of  disputes  within  the  student  commtmity  in  cases  which 
do  not  involve  a  violation  of  the  Student  Code.  All  parties  must  agree  to  arbitration,  and  to  be  bound  by 
the  decision  with  no  right  of  appeal. 

B.  Adjudication  Process 

1.  A  student  who  is  alleged  to  have  violated  the  Student  Code  shall  have  the  matter  adjudicated  by  either 
an  administrative  hearing  or  a  hearing  by  the  Student  Judicial  Council.  Administrative  hearings  are 
usually  conducted  by  the  Student  Judicial  Officer,  but  the  Student  Judicial  Officer  may  constitute  a 
hearing  board  of  three  persons;  one  faculty  member,  one  staff  member  and  one  student  to  hear  certain 
cases.  The  Student  Judicial  Officer  may  also  designate  an  Assistant  Director  of  Residential  Life  as  a 
judicial  body  to  hear  some  cases. 

2.  Under  certain  circumstances  a  student  may  be  required  to  have  an  administrative  hearing.  Such 
circumstances  include,  but  are  not  limited  to,  the  following:  when  the  alleged  violation  involves  a 
sensitive  personal  or  academic  issue,  (such  as  cases  of  sexual  misconduct),  during  finals  week, 
between  semesters,  and  in  the  summer  when  the  Student  Judicial  Coimcil  is  not  in  session. 

3.  Generally,  violations  of  University  residential  housing  policies  are  referred  to  the  appropriate 
Residential  Uf e/Student  Life  staff  members,  but  may  be  adjudicated  by  the  Student  Judicial  Officer. 

4.  Violations  of  University  regulations  by  officially  recognized  student  organizations  are  handled  by  the 
Director  of  Student  Life  and  HoUis  Center. 

Charges  and  Hearings 

1.  Any  student,  staff  member,  or  faculty  member  may  submit  to  the  Student  Judicial  Officer  charges 
against  any  student  for  misconduct.  Such  charges  shall  be  submitted,  in  writing,  to  the  Student  Judicial 
Officer  as  soon  as  possible  after  the  incident  takes  place. 

2.  The  Student  Judicial  Officer  shall  make  every  effort  to  have  alleged  student  misconduct  matters  consid- 
ered as  expeditiously  as  possible  in  order  to  remove  any  question  of  a  student's  continuance  at  the 
University. 

a.  The  Student  Judicial  officer  will  secure  all  available  information  concerning  the  alleged  miscon- 
duct to  determine  if  the  charges  have  merit.  If  charges  can  be  resolved  administratively  by 
mutual  consent  of  the  parties  involved  on  a  basis  acceptable  to  the  Student  Judicial  Officer,  such 
disposition  shall  be  final  and  there  shall  be  no  subsequent  proceedings. 

b.  If  the  student  withdraws  from  the  University  before  the  matter  is  resolved,  reentry  shall  not 
occur  until  the  matter  is  resolved. 

3.  The  Student  Judicial  Officer  shall  present  all  charges  in  writing  to  the  accused  student  and  shall  inform 
the  student  to  contact  him/her  within  three  (3)  business  days  after  the  student  has  been  notified  of  the 
charges  to  schedule  a  hearing.  Notification  will  be  attempted  to  either  a  campus  address,  or  to  the  last 
address  provided  by  the  student  to  the  University.  It  is  incumbent  upon  the  student  to  notify  the  Univer- 
sity in  the  event  of  a  change  in  his/her  address.  If  the  student  fails  to  appear  for  a  hearing  and  the 
Student  Judicial  Officer  has,  in  good  faith,  exhausted  all  reasonable  efforts  to  schedule  a  hearing,  the 
Student  Judicial  Officer,  on  the  basis  of  the  information  available,  may  make  a  determination  of  a  viola- 
tion of  the  Student  Code  and  may  impose  a  sanction  for  such  violation.  This  decision  shall  be  accom- 
plished in  writing  to  the  student. 

4.  Hearings  shall  be  conducted  by  a  judicial  body  according  to  the  following  guidelines: 

a.  Hearings  on  alleged  violation(s)  of  the  Student  Code  shall  be  private. 

b.  Admission  of  any  person  to  the  hearing  shall  be  at  the  discretion  of  the  judicial  body  and/or  the 
Student  Judicial  Officer. 

c.  In  hearings  involving  more  than  one  accused  student,  the  Student  Judicial,  at  his/her  discretion, 
may  permit  the  hearings  concerning  each  student  to  be  conducted  separately. 

d.  The  complainant,  the  accused  student,  and  the  judicial  body  shall  have  the  privilege  of  present- 
ing witnesses  at  the  hearing  subject  to  cross-questions  by  the  judicial  body.  Witnesses  shall  be 
present  in  a  hearing  only  during  the  offerings  of  their  information. 
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e.  All  procedural  questions  are  subject  to  the  final  decision  of  the  Student  Judicial  Officer. 

f.  The  student  shall  be  informed  that  the  hearing  is  for  the  purpose  of  discussing  the  charges  of 
alleged  violation(s)  of  the  Student  Code.  Further,  the  student  shall  be  afforded  the  privilege  to 
have  an  advisor  present  who  does  not  appear  as  a  witness  during  a  hearing.  In  cases  where  one 
student  is  bringing  charges  against  another  student,  both  students  are  afforded  the  privilege  to 
have  an  advisor  present.  While  students  are  permitted  to  select  an  advisor  of  their  choice, 
parents  and  attorneys  are  not  permitted  to  be  advisors  unless  special  permission  is  granted  by 
the  Student  Judicial  Officer.  Advisors  are  not  permitted  to  speak  or  to  participate  directly  in 
any  hearing  before  a  judicial  body.  A  student  may  seek  assistance  from  an  advisor  in  answering 
questions  put  forward  to  the  student  during  the  hearing.  The  student  shall  also  be  : 

(1)  afforded  the  privilege  to  remain  silent  and  not  have  that  silence  an  inference  of  a 
violation; 

(2)  informed  that  any  oral  or  written  statements  that  the  student  may  make  pertaining  to 
the  alleged  violation  may  be  presented  in  any  subsequent  proceedings; 

(3)  afforded  the  privilege  to  prepare  a  written  statement  concerning  the  alleged  violation; 

(4)  informed  that  the  academic,  behavior,  and  co-curricular  activities  record  may  be  pre- 
sented as  a  part  of  any  subsequent  proceeding; 

(5)  presumed  not  in  violation  until  a  violation  is  determined; 

(6)  afforded  the  opportunity  to  review  all  evidence  against  him/her  in  any  subsequent 
proceeding; 

(7)  students  may  obtain  from  the  Student  Judicial  Officer,  incident  reports  and  other  ma- 
terials upon  which  the  misconduct  charge  is  based  by  requesting  such  materials  in 
writing  at  least  48  hours  preceding  the  established  time  for  the  disciplinary  hearing. 
The  University  does  not  assume  responsibility  to  make  available  these  materials  in 
advance  of  the  hearing  unless  they  have  been  formally  requested  in  writing.  The  Uni- 
versity shall  make  every  effort  to  provide  materials,  once  requested,  as  soon  as  pos- 
sible, but  in  no  case  later  than  24  hours  prior  to  the  hearing. 

(8)  afforded  the  privilege  to  appeal  a  decision  by  the  judicial  body  to  an  appellate  Body 
(see  Article  V:  Appeals). 

g.  At  the  conclusion  of  the  proceedings,  the  judicial  body  shall  determine  (by  majority  vote  if  the 
judicial  body  consists  of  more  than  one  person)  whether  the  student  has  violated  each  section 
of  the  Student  Code  which  the  student  is  charged  with  violating. 

(1)  The  judicial  body's  determination  shall  be  made  on  the  basis  of  whether  it  is  more 
likely  than  not  that  the  accused  student  violated  the  Student  Code.  The  findings  shall 
be  made  by  an  examination  of  the  evidence  and  statements  offered  by  the  student  in 
the  hearing. 

(2)  If  the  student  is  found  to  have  violated  the  Student  Code,  the  judicial  body  shall  recom- 
mend to  the  Student  Judicial  Officer  sanctions  to  be  imposed.  In  cases  where  an  Assis- 
tant Director  of  Residential  Life  serves  as  the  judicial  body,  he/she  may  impose  the 
sanction(s).  A  letter  outlining  the  judicial  decision  and  any  applicable  sanctions  will 
also  be  mailed  to  the  student. 

(3)  A  student's  prior  record  (legal  or  disciplinary)  shall  not  be  used  to  determine  or  sub- 
stantiate an  alleged  violation  of  the  Student  Code.  However,  a  prior  record  may  be 
considered  in  determining  appropriate  sanctions  when  the  judicial  body  has  deter- 
mined a  violation  occurred. 

(4)  All  information  for  a  student  found  to  be  in  violation  of  the  Student  Code  will  be  placed 
in  their  student  discipline  file  maintained  in  the  Office  of  Student  Judicial  Affairs. 
This  information  is  not  placed  in  the  general  student  information  file. 

h.  Any  student  who  fails  to  complete  the  sanction(s)  issued  in  their  judicial  conference 

and  outlined  in  the  sanction  letter,  will  be  viewed  as  non-compliant.  Noncompliance  is  looked 
on  unfavorably  by  the  University  and  may  result  in  further  disciplinary  action  against  the 
student, 
i.  In  all  cases  where  it  is  determined  that  a  student  is  not  in  violation  of  University  and/or 

Residential  Housing  policy,  no  further  action  will  be  taken. 
D.  Sanctions 

1  The  following  sanctions  are  among  those  which  may  be  imposed  upon  any  student  determined  to  have  violated 

the  Student  Code: 

a.  Administrative  Warning.  A  written  notice  that  the  student's  behavior  violated  University  regu- 
lations. 

b.  Formal  Reprimand.  A  letter  of  disapproval  for  violation  of  University  regulations  that  reflects 
unfavorably  on  the  student  or  the  University. 

c.  Restriction  of  Privileges..  Denial  of  specific  privileges  for  a  definite  period  of  time. 
Restrictions  will  be  dearly  defined. 
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d.  Fines.  Previously  established  and/or  appropriate  fines  may  be  imposed. 

e.  Restitution.  Compensation  for  damage,  loss,  theft,  or  injury.  The  judicial  body  shall  set  the 
amoimt  and  form  of  restitution  which  shall  not  exceed  the  fair  amount  of  damage,  loss,  theft, 
or  injury  incurred. 

f.  Discretionary  Sanctions.  Such  sanctions  include,  but  are  not  limited  to,  work  assignments, 
service  to  the  University/Commimity  or  other  educational  requirements  directly  related  to  the 
violation.  The  provision  will  be  clearly  defined. 

g.  Residential  Probation.  A  strong  statement  of  disapproval  for  violation  of  residential  housing 
policies  and/or  University  regulations.  Imposed  for  a  specified  period  of  time,  residential  pro- 
bation includes  the  probability  of  more  severe  disciplinary  sanctions,  including  removal  from 
University  housing,  if  the  student  is  fovmd  in  violation  of  the  Student  Code  during  the  proba- 
tionary period. 

h.  Disciplinary  Probation  -  An  encumbrance  on  the  student's  good  standing  at  the  University. 

Any  subsequent  violation  of  University  regulations  during  the  probationary  period  may  result 
in  separation  from  the  University.  A  fixed  term  of  probation  not  less  than  one  semester  in 
length  may  be  specified.  If  no  additional  violation  of  University  regulations  occur,  the  student 
is  returned  to  good  standing  at  the  conclusion  of  the  probationary  period.  A  student  on  disci- 
plinary probation  is  deemed  "not  in  good  standing"  for  a  period  of  time  with  the  University  and 
normally  the  student  will: 

(1)  Forfeit  the  privilege  to  represent  the  University  in  any  intercollegiate  event,  competi- 
tion, or  other  manner; 

(2)  Forfeit  the  privilege  of  holding  an  office  in  any  student  organization  recognized  by  the 
University  or  of  any  elected  or  appointed  student  office  or  University  community  as- 
signment; and  as  appropriate, 

i.  Residential  Suspension.  Removal  from  University  on-campus  residential  facilities  (residence 

hall,  fraternity  or  sorority  house,  or  auxiliary  unit)  for  a  definite  period  of  time.  Conditions  for 
return  to  housing  may  be  specified.  Students  suspended  from  University  on-campus  residen- 
tial facilities  are  not  permitted  to  visit  any  residential  facility  during  the  period  of  their  suspen- 
sion. 

j.  Disiplinary  Suspension.  Termination  of  the  student's  enrollment  and  exclusion  of  the  student 

from  the  University  for  a  specified  period  of  time  During  suspension,  the  student  shall  not  be 
permitted  to  enroll  in  any  courses  offered  by  the  University,  either  in  residence  or  by  corre- 
spondence, nor  shall  credit  be  given  by  the  University  for  academic  work  taken  at  another 
institution,  or  be  permitted  to  enter  any  University  facility,  or  be  on  the  property  of  the  Univer- 
sity, during  the  term  of  their  suspension.  Conditions  for  readmission  may  be  specified. 

k.  Expulsion.   Termination  of  the  student's  enrollment  and  exclusion  of  the  student  from  the 

University  for  an  indefinite  period  of  time,  which  in  no  instance  shall  be  less  than  two  calendar 
years  from  the  date  of  the  imposition  of  the  sanction.  Students  expelled  from  the  University  are 
not  permitted  to  enter  any  University  facility,  or  be  on  the  property  of  the  University.  Violators 
of  this  sanction  could  be  subject  to  arrest  for  trespassing.  This  sanction  includes  the  same 
restrictions  listed  in  Article  in  (D)(l)(j):  Disciplinary  Suspension. 

1.  Enrollment  Block.  A  letter  stating  that  the  student  may  not  reenter  Stetson  University'  without 

prior  approval  from  the  Acting  Dean  of  Students  when  enrollment  has  been  blocked  for  a 
previous  disciplinary  matter  or  medical  reason. 

2.  More  than  one  of  the  sanctions  listed  above  may  be  imposed  for  any  single  violation. 

3.  In  each  case  in  which  a  judicial  body  determines  that  a  student  has  violated  the  Student  Code,  the 
sanction(s)  shall  be  imposed  by  the  Student  Judicial  Officer.  In  cases  in  which  persons  other  than  or  in 
addition  to  the  Student  Judicial  Officer  have  been  authorized  to  serve  as  the  judicial  body,  the  sanc- 
tions shall  be  recommended  to  the  Student  Judicial  Officer  by  the  judicial  body.  Assistant  Directors  of 
Residential  Life,  serving  as  the  judicial  body,  may  be  authorized  to  impose  sanctions.  The  Student 
Judicial  Officer  will  utilize  the  judicial  body's  recommendation  in  determining  appropriate  sanctions. 

Interim  Suspension 

In  certain  circimastances,  the  Vice  President  for  Administration,  or  designee,  may  impose  a  University  or  on- 
campus  housing  suspension  prior  to  the  hearing  before  a  judicial  body. 

1 .  Interim  suspension  may  be  imposed  only:  (a)  to  ensure  the  safety  and  well-being  of  members  of  the 
University;  (b)  to  ensure  the  student's  own  physical  or  emotional  safety  and  well-being;  or  (c)  if  the 
student  poses  a  definite  threat  of  disruption  of  or  interference  with  the  normal  operations  of  the  Uni- 
versity. 

2.  During  interim  suspension,  the  student  shall  be  denied  access  to  on-campus  housing  and/or  the  cam- 
pus (including  classes)  and/or  all  other  University  activities  or  privileges  for  which  the  Vice  President 
for  Administration  or  the  Student  Judicial  Officer  may  determine  to  be  appropriate. 
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Any  student  who  has  been  required  to  withdraw  from  the  University  for  discipUnary  or  medical  reasons 

shall  leave  the  premises  immediately  after  being  notified  unless  permission  to  remain  longer  is  obtained 

from  the  Acting  Dean  of  Students  or  the  Vice  President  for  Administration. 

Any  student  required  to  withdraw  from  the  University  for  disciplinary  reasons  and  who  desires  to  be 

readmitted  shall  present  his/her  request  in  writing  to  the  Acting  Dean  of  Students  at  least  three  (3)  weeks 

prior  to  the  beginning  of  the  semester  for  which  readmission  is  being  requested. 

a.  The  status  of  any  student  resuming  studies  at  the  University  after  suspension  or  expulsion  for 

disciplinary  reasons  shall  be  that  of  Disciplinary  Probation  (Article  EI,  Section  E,  paragraph  1(h) 

for  the  first  semester  of  reenrollment. 
Any  student  required  to  withdraw  from  the  University  for  medical  reasons  and  who  desires  to  be  readmit- 
ted shall  follow  reenrollment  procedures  obtained  from  the  Acting  Dean  of  Students. 
After  obtaining  clearance  for  readmission,  students  must  comply  with  deadlines  and/or  requirements 
of  the  University  Bulletin  in  effect  at  the  tune  of  their  reentry. 

Any  on-campus  residential  student  who  is  required  to  withdraw  from  the  University  for  judicial  reasons 
shall  not  be  eligible  for  a  refund  of  residential  charges  and/or  fees  In  accordance  with  their  Housing 
Agreement. 


ARTICLE  rV:  Student  Judicial  Council 

A.  A  quonim  of  the  Student  Judicial  Council  to  hear  any  case  shall  be  two-thirds  (2/3)  of  its  voting  members.  Voting 
members  are  defined  as  all  members  not  on  leave  of  absence  and  not  ineligible  to  vote  because  of  their  appear- 
ance as  a  witness  or  because  of  a  conflict  of  interest. 

B.  The  Council  shall  not  be  obligated  to  hear  cases  ready  for  adjudication  m  the  last  week  of  classes,  before  final 
examinations  of  an  academic  term,  or  during  the  simimer.  In  such  instances,  the  Student  Judicial  Officer  shall 
have  authority  to  hear  all  cases. 

C.  The  proceedings  of  the  council  hearings  shall  be  recorded  electronically,  and  the  recording  maintained  by  the 
Student  Judicial  Officer. 

ARTICLE  V:  Appeals 

A.  Decisions  reached  by  the  Student  Judicial  Board,  a  board  convened  by  the  Student  Judicial  Officer,  or  by  the 

Student  Judicial  Officer  alone  may  be  appealed  by  accused  students  to  a  University  Appellate  Board.  The  student 
shall  adhere  to  the  following  stipulations: 


1. 


2. 


Appeal  requests  shall  be  in  writing  and  shall  be  delivered  to  the  Vice  President  for  Administration  or 

his/her  designee  within  seven  (7)  calendar  days  of  delivery  of  the  decision. 

In  appealing  a  judicial  decision,  said  appeal  must  fall  into  one  of  the  following  categories: 


a)  The  student  has  new  evidence  available  that  was  not  available  prior  to  the  original  hearing. 

b)  The  judicial  process  as  outlined  in  this  pubUcation  was  not  adhered  to  during  the  student's 
original  hearing. 

c)  The  sanctions  are  not  appropriate  to  the  violation  for  which  the  student  has  been  foimd 
responsible. 

Upon  receipt  of  the  appeal  request,  the  Vice  President  for  Administration  or  his/her  designee  shall  evaluate  the 
request  and  decide  whether  an  appeal  will  be  granted.  If  an  appeal  is  granted,  the  appeal  will  be  considered  by  the 
University  Appellate  Board.  The  Board  includes  the  Vice  President  for  Administration  or  his/her  designee  as 
chair,  two  faculty  members,  one  Student  Judicial  Council  member,  and  one  University  staff  member. 

1 .  A  time  and  place  for  the  appeal  hearing  shall  be  set  as  soon  as  is  practical.  If  the  Board  is  unable  to  meet 
during  the  semester  in  which  the  alleged  offense  occurred,  the  appeal  hearing  shall  take  place  no  later 
than  the  fifth  class  day  of  the  next  semester. 

2.  The  Board  may  elect  to  decide  the  appeal  based  solely  on  information  contained  in  the  written  appeal  and 
the  record  of  the  previous  judicial  proceeding.  However,  the  Board  may  elect  to  include  a  conference  with 
the  parties  in  the  case. 

3.  The  burden  of  proof  in  an  appeal  shall  be  upon  the  accused  student  to  prove  his/her  case  by  a 
preponderance  of  the  evidence  or  information. 

Immediately  after  hearing  an  appeal,  the  Board  will  deliberate.  Upon  conclusion  of  its  deliberation,  the  Board 
shall  inform  the  student  of  its  decision.  A  formal  letter  outlining  the  decision  shall  be  sent  by  the  chair  of  the 
Board  to  the  student  and  all  parties  indicated  on  the  original  disciplinary  sanction  letter. 

1 .  The  Board  may  either: 

a.  Affirm  the  original  decision;  or 

b.  Modify  the  original  decision,  reverse  the  decision  and  dismiss  the  charges;  or 

c.  Alter  the  sanctions. 

2.  The  decision  of  the  Board  shall  be  the  final  appeal  authority  for  the  University  for  all  cases  of  a 
disciplinary  nature. 

56 


hearing  officer  may  be  appealed  by  the  accused  students  to  the  Acting  Dean  of  Students. 

1.  The  student  shall  follow  the  same  procedures  outlined  in  Section  A  above. 

2.  Upon  receipt  of  the  appeal,  the  Acting  Dean  of  Students  may  make  a  decision  based  solely  on  the 
information  provided  or  may  choose  to  meet  with  the  individuals  involved.  A  formal  letter  outlining 
the  decision  will  be  forwarded  to  the  student  and  to  all  parties  indicated  on  the  original  sanction 
letter. 

3.  The  Acting  Dean  of  Students  may: 

a.  Affirm  the  original  decision;  or. 

b.  Modify  the  original  decision,  reverse  the  decision  or  dismiss  the  charges;  or 

c.  Alter  the  sanctions. 

ARTICLE  VI:  Standard  of  Evidence 

A.  The  standard  of  evidence  used  in  disciplinary  decision  making  shall  be  that  of  a  preponderance  of  the  evi- 
dence or  information  presented  (it  is  "more  likely  than  not"  that  the  accused  student  violated  the  Student 
Code). 

B.  The  admissibility  of  evidence  or  information  presented  for  consideration  to  a  judicial  body  may  be  at  the 
discretion  of  the  chairperson  and/or  the  Student  Judicial  Officer. 

ARTICLE  VII:  Disciplinary  Files  eind  Records 

A.  Case  referrals  may  result  In  the  development  of  a  disciplinary  fOe  in  the  name  of  the  accused  student.  Other 
than  University  suspension  or  expulsion  or  in  cases  where  an  enrollment  block  is  imposed,  disciplinary  action 
shall  not  be  made  part  of  the  student's  academic  record,  but  shall  become  part  of  the  student's  judicial  file. 

1.  Records  of  judicial  proceedings  for  students  foimd  to  have  violated  the  Student  Code  shall  be  re- 
tained as  a  disciplinary  record  by  the  Student  Judicial  Officer  in  the  Office  of  Student  Judicial  Affairs 
for  sLx  years  from  the  date  of  the  sanction  or  four  years  after  the  student's  graduation  from  the 
University,  whichever  comes  first.  Records  shall  be  kept  in  a  secured  file  and  subject  to  limited 
access  by  the  chairperson  of  a  judicial  body  and/or  the  Student  Judicial  Officer  and  the  Vice  Presi- 
dent for  Administration. 

a.  Any  accused  student  may  request  that  the  hearing  proceedings  before  a  judicial  body  be 
recorded  electronically.  The  Student  Judicial  Officer  may  also  choose  to  record  the  proceed- 
ings. The  recording  shall  be  the  property  of  the  University.  The  student  may  request  a 
transcribed  copy  of  the  proceedings  (provided  at  a  minimal  cost)  and  such  request  shall  be 
made  in  writing  to  the  Student  Judicial  Officer.  Electronic  recordings  of  the  proceedings  will 
be  maintained  and  available  until  the  Appeal  time  period  has  been  exhausted;  at  that  time 
the  electronic  recordings  of  the  proceedings  will  be  removed  from  the  record. 

b.  Students  may  request  either  access  to,  or  copies  of  their  judicial  records.  Such  requests 
should  be  made  in  writing  to  the  office  of  Student  Judicial  Affairs.  Students  will  only  be 
granted  access  to  written  reports  and  sanction  letters  contained  in  their  judicial  file. 

2.  In  all  such  cases  where  the  accused  student  is  not  found  in  violation  of  the  Student  Code,  such 
finding  shall  be  clearly  noted  in  the  records. 

B.  Disciplinary  records  may  be  retained  for  longer  periods  of  time  or  permanently  if  a  student  was  suspended, 
expelled  or  blocked  from  enrollment,  and  in  situations  that  may  result  in  future  litigation. 

1.  Disciplinary  records  may  be  destroyed  by  the  Vice  President  for  Administration  or  his/her  designee 
for  good  cause  except  in  cases  which  resulted  in  suspension  or  expulsion,  upon  written  request  by 
the  student  to  the  Student  Judicial  Officer. 

2.  Factors  to  be  considered  in  review  of  such  petitions  shall  include: 

a.  the  nature  of  the  violation(s)  and  the  severity  of  any  damage,  loss,  theft  or  injury; 

b.  the  student's  compliance  with  the  University's  disciplinary  sanction(s);  and/or 

c.  the  student's  present  demeanor  and  conduct  subsequent  to  the  violation. 
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2000-2001  HANDBOOK  EVALUATION 


Please  help  us  to  improve  this  handbook  by  filling  out  the  evaluation  below. 

Agree  Disagree 


1.  The  Handbook  is  arranged 

in  a  useful  manner. 

2.  I  use  the  calendar  regularly. 

3.  I  refer  to  the  Handbook  for 
the  following: 

Important  dates, 
events  (calendar) 

Campus  Resources 

Student  Services 

Academic  Policies 

Student  Code  of 
Conduct 

Judicial  Process 

Residential  Life  Policies 

Other: 


Strongly 
Agree 


Strongly 
Disagree 


4.        The  area  I  use  most  is:. 


5.        The  area  I  use  least  is:. 


6.        Some  changes  I  would  like  to  see  for  the  next  printing  are: 


General  Comments: 


Name  (optional) 

(please  check  one)  Faculty Administrator. 

Return  to:  Darald  Stubbs,  Student  Life,  Unit  8334 


Ext. 

Student. 


58 


Notes 


August  2000 


SUNDAY 

MONDAY 

TUESDAY 

WEDNESDAY 

1 

2 

6 

7 

8 

9 

13 

14 

15 

16 

2Q    •  Residence  Halls  open 

1^  -1     •  Comedian,  Mitch  Fatel, 
^  i        Hollis  Fieldhouse 

r\rt    •  Validation  of  Registration  by 
■^^      Returning  Students 

23   •  Classes  Begin 

•  Commons  opens 

•  Academic  Advising  & 
Registration 

•  Hip  Hop  Fest,  Rinker  Field 

(Rehmiing  Srud'etits) 

G^ew  Student  Registration) 

•  Dive-In  Movie  Dance 

&  Fieldhouse 

27 

28 

r\r\    '  Resilience  Life,  Room  Cltnnge 
Zy       Period  1  (Fall)  (8129  -  911) 

r*/-\    •  Last  Day  to  Add  Course  for 
OU       Credit.  Last  day  to  drop 

penalty 

Fieldhouse 
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U-Clip  Theme:  The  Journey  Begins. 


THURSDAY 

FRIDAY 

SATURDAY 

3 

4 

5 

10 

11 

12 

17 

18 

i  y      (Ni-a<  Stiuknti  Only) 

(Nat>  SlUiieiils  Onh/) 

•  Convocation,  Rinker  Fieldliouse, 
Mollis  Center,  4  pm  -  5  pm 

Orientation  (19-23) 

24    •  Intramural  Sports, 

FaU  Meeting,  HoUis  Center 

25 

26 

31 

NOTES 

IMPORTANT  DATES 

DATE  EVENT 

19th  •  Residence  Halls  open 

8:00am  (New  Students  Only) 

•  Commons  opens  11:00am 
(Nezi'  Students  Only) 

•  Convocation,  Rinker 
Fieldhouse,  4pm  -  5pm 

•  Jim's  Big  Ego,  HoUis 
Center  Patio,  10pm 

19th  -  23rd  •  FOCUS  -  New  Student 

Orientation 
20th  •  Residence  Halls  open 

12:00  noon  (Returning 

Students) 

•  Commons  opens  10:00am 
(Returning  Students) 

•  Hat  Rack  opens  4:00pm 

•  Interdenominational 
Worship,  Elizabeth  Hall 
Chapel,  9am 

•  Student  Religious  Life 
Program,  Allen  Hall,  7pm 

•  Dive-In  Movie  Dance 
Party,  Hollis  Center  Pool  & 
Fieldhouse,  8pm 

21st  •  Comedian,  Mitch  Fatel, 

Hollis  Fieldhouse,  9pm 

•  Academic  Advising  and 
Registration.  (New 
Student  Registration) 

22nd  •  Validation  of  Registration 

by  Returning  Students 

•  Hip  Hop  Fest,  Rinker 
Field,  8pm 

23rd  •  Classes  Begin 

24th  •  Intramural  Sports,  Fall 

Meeting,  Hollis  Center 
25th  •  Friends  Recital,  Elizabeth 

Hall  Auditorium,  7:30pm 
2hth  •  MEN'S  SOCCER,  NORTH 

FLORIDA,  DELAND,  5PM 
2Sth  •  MEN'S  SOCCER, 

FLAGLER  COLLEGE, 

DELAND,  5PM 
29th  -  1st  •  Residential  Life,  Room 

Change  Period  I  (Fall) 
29th  •  WOMEN'S  SOCCER, 

CHARLESTON 

SOUTHERN,  DELAND, 

2  PM 
30th  •  Last  Day  to  Add  Course 

for  Credit.  Last  day  to 

drop  course  without 

financial  penalty. 

•  Organization  Fair,  Hollis 
Fieldhouse,  7pm 


SEPTEMBER 

1 

2 

3 

4      .S      6      7      8 

4 

10 

11      12     13     14     15 

16 

17 

18     19    20    21     22 

23 

24 

25    26    27    28    29 

30 

60 


Notes 


MY  GRADES... 

Class 
Instructor 

MY  GRADES... 

Class 
Instructor 

DATE                  TEST /EXAM /QUIZ /PAPER                  GRADE       %  OF  FINAL       DATE                  TEST  /  EXAM  /  QUIZ  /  PAPER                  GRADE       %  OF  FINAL 

MIDTERM  EXAM 

MIDTERM  EXAM 

FINAL  EXAM 

FINAL  EXAM 

MY  GRADES... 

Class 
Instructor 

MY  GRADES... 

Class 
Instructor 

DATE                  TEST /EXAM /QUIZ /PAPER                  GRADE       %  OF  FINAL       DATE                  TEST  /  EXAM  /  QUIZ  /  PAPER                  GRADE       %  OF  FINAL 

MIDTERM  EXAM 

MIDTERM  EXAM 

FINAL  EXAM 

^^^^ 

^^^ 

FINAL  EXAM 

^^^^1 

MY  GRADES... 

Class 
Instructor 

MY  GRADES... 

Class 
Instructor 

DATE                  TEST /EXAM /QUIZ /PAPER                  GRADE       %  OF  FINAL       DATE                  TEST  /  EXAM  /  QUIZ  /  PAPER                  GRADE       %  OF  FINAL 

MIDTERM  EXAM 

MIDTERM  EXAM 

FINAL  EXAM 

FINAL  EXAM 

MY  GRADES... 

Class 
Instructor 

MY  GRADES... 

Class 
Instructor 

DATE                  TEST /EXAM /QUIZ /PAPER                  GRADE       %  OF  FINAL       DATE                  TEST  /  EXAM  /  QUIZ  /  PAPER                  GRADE       %  OF  FINAL 

MIDTERM  EXAM 

MIDTERM  EXAM 

^^^ 

FINAL  EXAM 

^^^^ 

^^^ 

FINAL  EXAM 

^^^ 

Notes 


September  2000 


SUNDAY                MONDAY               TUESDAY 

WEDNESDAY 

NOTES 

1 

OCTOBER 

12      3      4      5      6      7 
8      9      10     11     12     13     14 
15     16     17    18     19    20    21 
22    23    24    25    26    27    28 
29    30    31 

L 

3 

.       •  Labor  Day 

4         (University  Holiday  -  No  Classes) 

5 

6 

10 

11 

12 

13 

17 

18     •  Movie:  Scream  3, 

19 

20 

24 

25 

26 

27 
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U-Clip  Theme:  Warp  Speed  Ahead 


THURSDAY 

FRIDAY 

SATURDAY 

1 

2 



7 

Q     •  Last  Day  to  Change 
O        Meal  Plan  Selection 

9 

14 

15 

16 

21 

r\r^      *  Comedian,  Jamif  Kcnnedv, 
ZZ        Mollis  Fieldhouse 

23 



T  Q      *  "'K  ^''V  Band, 
ZO         Hat  Rark  Palio 

29 

30     •  ^°^^  Hashanah 

IMPORTANT  DATES 


DATE 

EVENT 

lst-2nd 

Volleyball,  Oregon  State  Tournament, 

Corvallis,  OR 

2nd-4th 

Men's  Soccer,  UCF  Invitational, 

Orlando 

2nd 

Men's  Soccer,  Charleston  Southern, 

Orlando,  5pm 

3rd 

WOMEN'S  SOCCER,  SOUTH 

FLORIDA,  DELAND,  3PM 

4th 

Labor  Day  (University  Holiday- 

no  classes) 

Men's  Soccer,  Indiana/Purdue  at 

Indianapohs,  Orlando,  1pm 

7th 

Karaoke  Night,  Nightlites,  9pm 

WOMEN'S  SOCCER,  LSU, 

DELAND,  4PM 

8th-9th 

•  VOLLEYBALL,  STETSON 

INVITATIONAL,  DELAND 

8th 

•  Last  Dav  to  Change  Meal  Plan 

Selection 

•  Michael  Rickman,  piano,  Elizabeth 

Hall  Auditorium,  7:30pm 

8th-9th 

•  Greek  Leadership  Retreat 

llth 

•  Women's  Soccer,  Embry  Riddle, 

Davtona  Beach,  7pm 

12th 

•  MAT,  Counseling  Center,  4pm 

•  VOLLEYBALL,  EMBRY  RIDDLE, 

DELAND,  7PM 

lSth-17tl 

•  Men's  Soccer,  Furman  University- 

Umbro  Invitational 

15th 

•  William  Rogan,  horn,  Elizabeth  Hall 

Auditorium,  7:30pm 

•  Women's  Soccer,  Miami,  Miami,  7pm 

•  Men's  Soccer,  Furman,  Greenville, 

NC,  7pm 

Ihth 

•  Senior  Open  House  -  Stetson  Room 

17th 

•  David  Coash,  percussion,  Elizabeth 

Hall  Auditorium,  3:00pm 

•  Women's  Soccer,  Florida 

International,  Miami,  1pm 

•  Men's  Soccer,  Coastal  Carolina, 

Greenville,  NC,  1  pm 

18th-22nd 

•  Alpha  Chi  Omega's  Stop  Domestic 

Violence  Week 

18th 

•  Movie:  Scream  3,  Hulley  Tower,  9pm 

lyth 

•  David  Craighead,  organ  guest. 

Elizabeth  Hall  Auditorium,  7:30pm 

•  CLEP  Counseling  Center,  9am 

.  VOLLEYBALL,  BETHUNE- 

COOKMAN,  DELAND,  7PM 

2()lh 

•  Interfaith  Dialogue,  Cross  Cultural 

Center,  9pm 

•  Men's  Soccer,  South  Florida,  Tampa, 

FL,  7pm 

22nd 

•  |ohn  Griffith,  tuba  guest,  Elizabeth 

Hall  Auditorium,  7:30pm 

•  Comedian,  |amie  Kennedy,  Hollis 

Fieldhouse,  9pm 

•  WOMEN'S  SOCCER,  MERCER, 

DELAND,  4PM 

23rd 

•  Tuba  Chnic,  Elizabeth  Hall 

Auditorium 

•  ACT  7am 

•  Volleyball,  Rorida  A&M,  Tallahassee, 

npm 

•  MEN'S  SOCCER,  TAMPA,  DELAND, 

2PM 

2(.lh 

•  MEN'S  SOCCER,  FLORIDA 

INSTITUFS  OF  TECHNOLOGY, 

DELAND,  4I'M 

27lh 

•  Women's  Soccer,  Jacksonville, 

Jacksonville,  FL,  4pm 

2Kth 

•  Big  Sky  Band,  Hat  Rack  Patio,  9pm 

29lh-lst 

•  Men's  Soccer,  Reebok-University  of 

So.  FL  Classic 

•  Men's  S(Kcer,  Alabama  A&M,  Tampa, 

IT.,  (ipm 

2m  h 

•  lane  Christeson,  voice,  Elizabeth  Hall 

Auditorium,  7:3llpm 

1lllh 

•  Asian  Music  Workshop,  Elizabeth 

Hall  Auditorium,  7;30pm 

•  VOLLi;YHAI,i„  TROY  STATE, 

DFT.ANI),  5PM 

•  Kosh  1  lashanah 

o 
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vJCTOBER    JLyjUlJ  Awareness  Month  -  ZTA 


SUNDAY 

MONDAY               TUESDAY 

WEDNESDAY 

1 

2 

3 

4 

8 

„      •  Yom  Kippur 

"      •  FALL  BREAK  (  9th-10th) 

10 

11 

15 

16 

17 

18 

22 

ifQ     '  Academic  Advising  for 
^O       Upper-class  Students 

24 

25 

for  Spring  Semester  (23-27) 

29 

r\pk    •  Registration  for  Upper-class 
OyJ       Students  for  Spring  Semester 

31.     •  Halloween 

(30-31)            --- 

•  GREENFEATHER 

(10/30-11/4) 

- 

•  Halloween 
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U-Clip  Theme:  Navigating  the  Stars 


THURSDAY 

FRIDAY 

SATURDAY 

5 

6 

7 

12 

-1  O      •  Grade  Inventories  due 
-•■  ^        to  Registrar 

14 

-.  Q     •  Vearboiik  Portraits, 
[y       CUB  204/5 

rj^     •  FAMILY  WEEKEND  (20-22) 

^^     •  Mid-Term  Withdrawal  Date 

21 

and  Last  Day  to  Drop 
Course  w/o  Academic 

'^/l     •  Diwali 

r\ry    .  Halloween  Horror  Nights, 
^'          Universal  Studios 

28 

NOTES 

NOVEMBER 

12      3      4 
5      6      7      8      9      10     11 
12     13     14     15     16     17     18 
19    20    21     22    23    24    25 
26    27    28    29    30 

1 

IMPORTANT  DATES 


64 


DATE    EVENT 

Isl 

Men's  Soccer,  Memphis, 

Tampa,  FL,  12:30pm 

4th 

Career  Fair,  HoUis  Fieidhouse,  12pm 
Men's  Soccer,  Florida  Atlantic, 
Boca  Raton,  FL,  7:30pm 

6th  -  7th 

H.S.  Choral  Clinic,  Elizabeth  Hall 
Auditorium,  7:30pm 

6th 

Volleyball,  Samford, 
Birmingham,  AL,  5pm 
Women's  Soccer,  Howard, 
Wash.,  DC,  7pm 

7th 

LSAT,  7am 

Math  Contest,  Stetson  Room 

Volleyball,  lacksonviUe  State, 

lacksonville,  AL 

Men's  Soccer,  Campbell, 

Buies  Creek,  NC,  3pm 

8th 

Women's  Soccer,  South  Carolina  State, 
Wash.  DC,  1pm 

"Sth 

Yom  Kippur 

Men's  Soccer,  LfNC  Wilmington, 

Wilmington,  NC,  7pm 

9th  -  10th 

FALL  BREAK 

10th 

VOLLEYBALL,  JACKSONVILLE, 
DELAND,  7PM 

I2th-15th 

Greek  Recruitment  (Rush) 

12th 

Women's  Soccer,  Florida  Atlantic, 
Boca  Raton,  TBA 

13th 

Grade  Inventories  due  to  Registrar 
Orchestra,  Elizabeth  Hall  Auditorium, 

7:30pm 

VOLLEYBALL,  MERCER,  DELAND,  7PM 

14th 

SAT  I/SAT  II,  7am 

WOMEN'S  SCXCER,  CAMPBELL 

DELAND,  1PM 

Men's  Soccer,  UCF  Orlando,  7pm 

16th 

VOLLEYBALL  MORRIS  BROWN, 
DELAND,  7PM 

MEN'S  SOCCER,  HIGH  POINT, 
DELAND,  4PM 

17th 

MAT,  Counsehng  Center,  9am 

18lh 

Interfaith  Dialogue, 
Cross  Cultural  Center,  9pm 
Volleyball,  UCF  Oriando,  7pm 

19th-21st 

Musical,  Stover  Theatre,  7:30pm 
Yearbook  Portraits,  CUB  204/5, 
9am  -  5pm 

19th 

Women's  Soccer,  Jacksonville  State, 
Jacksonville,  AL,  TBA 
MEN'S  SOCCER,  MERCER, 
DELAND,  4PM 

20lh-22nd 

FAMILY  WEEKEND 

20th 

Mid-Term  Withdrawal  date  and  Last  Day 
to  Drop  Course  without  Academic  Penalty 
House  lacks.  Stetson  Room,  Spm 
VOLLEYBALL,  GEORGIA  STATE, 
DELAND,  7PM 

21sl 

Natural  Sciences  Day  Stetson  Room 

Women's  Soccer,  Samford,  Birmingham, 

ALTBA 

MEN'S  SOCCER,  GEORGIA  STATE, 

DELAND,  2PM 

22nd 

Musical,  Stover  Theatre,  3:00pm 

23id-271h 

Cultural  Diversity  Week 

23id-271h 

Academic  Advising  for  Upper-class 
Students  for  Spring  Semester 

23rd 

Women's  Soccer,  Troy  State,  Tniy,  AL,  3pm 
American  Marketing  Assoc,  Isl  Annual 
Golf  rourn.iment,  1  lealhrow  CC,  8:30am 

24th 

CI.I:I',  I.  uunseling  Center,  9am 
MEN'S  S(XX:ER,  JACKSONVILLE, 
DELAND,  4PM 

2Mh 

Diwali 

2 

Wellness  Fair 

m 

27lh-2«lh 

Greek  New  Members  Retreat 

27(h 

Band,  Elizabeth  Hall  Auditorium,  7:30pm 

D 

Halloween  Horror  Nights,  Universal 

m 

Studios 

WOMEN'S  SOCCER,  UCK 

^ 

DELAND,  4PM 

> 

r 

2Hlh 

Sr  Recital,  Elizabeth  1  Kill  Auditorium, 

7:.3()pm 

FTCE,  7am 

C) 

ACT,  7am 

c 

Volleyball,  Campbell,  Buies  I'reek,  NC 

a 

WOMEN'S  SOC:CER,  NOVA  SB, 

til 

8 

l)i;iAND,2PM 

:>)iii 

Ann.'  Mclean,  piano,  Elizabeth  Hall 

Auditorium,  7:30pm 

3lllh-3M 

Registration  for  Upper-class  Students  for 

Spring  Semester 

3()lh-4th 

GREENFEATIIKK 

Kllh 

MEN'S  SOCCER,  ROLLINS,  DELAND, 
4PM 

3I»I 

Halloween 

November  2000 


SUNDAY                MONDAY               TUESDAY 

WEDNESDAY 

NOTES 

1 

5 

f\    •  Academic  Advising  for  1st  year 

7 

8 

(6-8) 
•  rarihhean  Wppk(fi-im 

12 

13 

14 

15 

19 

20 

21 

22 

26 

ryrj      •  Residential  Life,  Room 
■^  '           Change  Period  U  (spring) 

28 

29 

(27-30) 
•  Ramadan  begins 
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u-Clip  Theme:  Staying  in  Orbit 


THURSDAY 

FRIDAY 

SATURDAY 

2 

3 

4 

Q       •  Registration  for  1st  yenr 
■^           students  for  Spring 

10 

11 

Semester 

■ 

16 

17 

18 

TO    •  Thanksgiving  Holiday 

^^      (University  Holiday)  (23-24) 

24 

25 

30 

DECEMBER 

1       2 
3      4      5      6      7      H      9 
10     11     12     13     14     15     16 
17     18     19    20    21     22    23 
24     25    26    27    2«    29    30 
31 

IMPORTANT  DATES 

DATE  EVENT 

Army  Jazz  Ambassadors  Concert, 

Elizabeth  Hall  Auditorium,  7:30pm 

Service  of  Remembrance,  Elizabeth 

Hall  Chapel 

Women's  Soccer,  TAAC  Tournament, 

TEA 

Men's  Soccer,  TAAC  Tournament, 

Jacksonville,  TEA 

Guitar  Ensemble,  Elizabeth  Hall 

Auditorium,  7:30pm 

Senior  Recital,  Elizabeth  Hall 

Auditorium,  7:30pm 

SAT  1/SAT  II,  Counseling  Center,  7am 

GRE,  7am 

MEN'S  EASKETEALL,  ROLLINS 

(ExhibiHon),  DELAND,  TEA 

Senior  Recital,  Elizabeth  Hall 

Auditorium,  7:30pm 
6th-8th    •  Academic  Advising  for  First-year 

students  for  Spring  Semester 
6th-10th  •  Caribbean  Week 

Brass  Ensemble,  Elizabeth  Hall 

Auditorium,  7;30pm 

Volleyball,  Bethune-Cookman,  Daytona 

Beach,  7pm 

Registration  for  First-year  students  for 

Springs  Semester 

Kristallnacht  Program 
10th        •  Senior  Recital,  Elizabeth  Hall 

Auditorium,  7:30pm 
1 1  th        •  USB  Rehearsal,  Elizabeth  Hall 

Auditorium,  l-6pm 

Senior  Recital,  Elizabeth  Hall 

Auditorium,  7:30pm 

Senior  Open  House,  Stetson  Room 

VOLLEYBALL,  aORlDA  ATLANTIC, 

DELAND,  2PM 

Men's  Soccer,  Atlantic  10  Champion, 

TBA 

MEN'  BASKETBALL,  aORlDATECH 

(ExhibiHon),  DELAND,  TBA 

Hall  of  Fame  Concert,  Elizabeth  Hall 

Auditorium,  7:30pm 
13th        •  Game  Night,  Holhs  Game  Room,  8pm 
14th        •  Flute  Choir,  Elizabeth  Hall  Auditorium, 

7:30pm 

MAT,  Counseling  Center,  9am 

lazz  Ensemble,  Stetson  Room,  7:30pm 

Oxfam 

Interfaith  Dialogue,  Cross  Cultural 

Center  ^pm 
16th        •  Magician,  Elizabeth  Hall,  'Jpm 
17th-18th  •  Volleyball,  TAAC  Tournament,  Boca 

Raton,  TBA 

Orchestra,  Elizabeth  Hall  Auditorium, 

7:30pm 

WOMEN'S  BASKETBALL, 

SOUTHWEST  TEXAS  STATE, 

DELAND,  7PM 

Senior  Recital,  Elizabeth  Hall 

Auditorium,  7:30pm 

MEN'S  BASKETBALL,  ELON 

COLLEGE,  DELAND,  TBA 
20lh        •  WOMEN'S  BASKETBALL, 

DAVIDSON,  DELAND,  7PM 
21st         •  Messiah,  Peabody  Auditorium, 

Daytona  Beach,  7:30pm 

CLEP,  Counseling  Center,  9am 

MEN'S  BASKETBALL,  FLAGLER 

COLLEGE,  DELAND,  TBA 
22rut        •  Commons  closes  1:30pm 
lat  Rack  closes  5:0(lpm 
23rd-24th»  Thanksgiving  Holiday  tUtiiveraitii 

Ikilulaiil 
24th-25th»  CJeorge  Mason  University  Tournament, 

Fairfax,  VA 
26th        •  Hat  Rack  opens  4:00pm 
27lh-30lh»  Resideiilial  Life.  Roam  Oiimxe  Perm!  II 

(ipriiijf) 

Commons  opens  7;()0ani 

Ramadan  begins 

Men's  Basketball,  Charleston  Southern, 

Charieslon,  St 

Christmas  Candlelight  Concert, 

Elizabeth  Hall  Auditorium,  7:30pm 
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December  2000 


SUNDAY                MONDAY               TUESDAY 

WEDNESDAY 

NOTES 

JANUARY 
12      3      4      5      6 
7      8      9      10     11     12     13 
14     15     16     17    18     19    20 
21     22    23    24    25    26    27 
28     29    30    31 

L 

3 

4 

^       •  Yule  Log  Lighting, 
\D          Hulley  Tower 

6 

10 

22     •  Final  Examinarions  (11-15) 

12 

13 

Hollis  Center 

17 

18 

19 

20 

24 

25     '  Christmas 

26 

_  _     'AH  Grades  due  to  Registrar 
Z/     •  Id-Al-Fitr 

ai 

ji 
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u-Clip  Theme:  Countdown  to  the  Future 


THURSDAY 

FRIDAY 

SATURDAY 

1 

2 

V         •  Classes  End 

O         •  Reading  Days  (8-10) 

9 

14 

-I  [-     •  Commons  Closes 
i  3    .  Hat  Rack  Closes 

-|  ^     •  Commencement 

1  O     •  Residence  Halls  Close  for 

^-|       •  Chanukah  slart» 

22 

23 

28 

29 

30 

IMPORTANT  DATES 


DATE 

EVENT 

1st 

•  Christmas  Candlelight  Concert, 
Elizabeth  Hall  Auditorium, 
7:30pm 

•  World  AIDS  Day  Program 

2nd 

•  Christmas  Parade  at  6pm 

•  Christmas  Candlelight  Concert, 
Elizabeth  Hall  Auditorium,  8pm 

•  LSAT,  SAT,  7am 

•  WOMEN'S  BASKETBALL, 
COLLEGE  OF  CHARLESTON, 
DELAND,  2PM 

•  Men's  Basketball,  Samford, 
Birmingham,  AL,  TBA 

3rd 

•  Christmas  Candlelight  Concert, 
Elizabeth  Hall  Auditorium,  4pm 

4th 

•  MEN'S  BASKETBALL,  MERCER, 
DELAND,  TBA 

5th 

•  \'ule  Log  Lighting,  Hulley  Tower, 
6pm 

6th 

•  Spirit  of  the  Seasons  Dinner, 
Cross  Cultural  Center,  6pm 

7th 

•  Classes  End 

•  Children's  Choir  Concert, 
Elizabeth  Hall  Auditorium, 
7:30pm 

•  Men's  Basketball,  Western 
Carolina,  Cullawee,  NC,  TBA 

8th-9th 

•  WOMEN'S  BASKETBALL, 
HATTER  CLASSIC,  DELAND 

8th-10th 

•  Reading  Days 

Kth 

•  Children's  Choir  Concert, 
Elizabeth  Hall  Auditorium., 
7:30pm 

•  WOMEN'S  BASKETBALL, 
NAVY,  DELAND,  6PM 

•  WOMEN'S  BASKETBALL, 
MARYLAND-EASTERN  SHORE 
VS.  ALBANY  DELAND,  8PM 

Qth 

•  ACT  7am 

•  GRE,  8am 

•  WOMEN'S  BASKETBALL, 
CONSOLATION  GAME, 
DELAND,  hPM 

•  WOMEN'S  BASKETBALL, 
CHAMPIONSHIP  GAME, 
DELAND,  HPM 

•  Men's  Basketball,  Furman, 
Greenville,  NC,  TBA 

rith-lWi 

•  Final  Examinations 

12th 

•  MAT,  Counseling  Center,  9am 

•  Stress  Free  Zone,  Flollis  Center, 
9pm  -  Midnight 

14th 

•  Community  School  Guitar 
Recital,  Elizabeth  Hall 
Auditorium,  7:30pm 

l.Sth 

•  Ctimmons  closes  1:30pm 

•  Hat  Rack  closes  5:00pm 

16th 

•  Commencement  9;00am 

•  Residence  1  lalls  close  3:00pm  (or 
All  Students 

•  Women's  Basketball,  Jacksonville, 
lacksonville,  FL,  TBA 

•  MEN'S  BASKETBALL,  POSSIBLE 

HOME  CAME  DATE,  DELAND, 

Sd 

TBA 

m 

C/3 

IMlh 

•  C  LEP,  Counseling  Center,  9am 

20th 

•  M1;N'S  BASKETBALL, 

U 

BIRMINGI  JAM  SOUTHERN, 

5 

DELAND,  THA 

2 

21st 

•  Chanukah  starts 

^ 

2'Sth 

•  Christmas 

^ 

27th 

•  All  Cirades  Due  to  Registrar  by 

p* 

9;00am 

o 

•  Id-Al-Fitr 

S 

a 

m 

2Klh 

•  WOMEN'S  BASKITBAI.I,, 

roWSON,  Di;i.AND,  FI.7PM 

Kllh 

•  Women's  Basketball,  Uethune- 

cd 

Cookman,  Daytonn  Beach,  FL, 

o 

2pm 

o 

•  Men's  Basketball,  Cieorgia, 

W 

Athens,  C;A,  TBA 
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MY  GRADES... 

Class 
Instructor 

MY  GRADES... 

Class 
Instructor 

DATE                  TEST  /  EXAM  /  QUIZ  /  PAPER                  GRADE       %  OF  FINAL       DATE                  TEST  /  EXAM  /  QUIZ  /  PAPER                  GRADE       %  QF  FINAL 

MIDTERM  EXAM 

MIDTERM  EXAM 

FINAL  EXAM 

FINAL  EXAM 

MY  GRADES... 

Class 
Instructor 

MY  GRADES... 

Class 
Instructor 

DATE                  TEST /EXAM /QUIZ /PAPER                  GRADE       %  OF  FINAL       DATE                  TEST  /  EXAM  /  QUIZ  /  PAPER                  GRADE       %  OF  FINAL 

MIDTERM  EXAM 

MIDTERM  EXAM 

^^„^ 

FINAL  EXAM 

FINAL  EXAM 

^^^ 

^H^ 

Notes 


January  2001 


SUNDAY 

MONDAY 

TUESDAY 

WEDNESDAY 

1      •  New  Year's  Day 

2 

3 

7 

8 

9 

10 

■1  /I     '  Residentce  Halls  open  at 
-L  TT       noon  for  all  students 

-I  r-    •  Martin  Luther  King  Day 
1 3       (University  Holiday  - 

1  ^    *  Validation  of  Registration  by 
1 0       Returrung  Students 

17 

•  Commons  opens 

•  Hat  Rack  opens 

no  classes) 

•  Classes  Begin 

21 

i^r^  '  Residential  Life,  Room  change 
ZZ     Period  m  (spring)  (22-25) 

/^  O    •  Last  day  to  add  course 
Zv!)       for  credit 

24 

•ILast  t5ay  to  Drop  Course 
without  financial  Penalty 

28 

29 

nn    •  Yearbook  Portraits 
JU       CUB  -  204/5 

31 

T) 

'^.1 

^U 

Oi 
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U-Clip  Theme:  2001:  A  Stetson  Odyssey 


THURSDAY 

FRIDAY 

SATURDAY 

4 

5 

6 

11 

-1  ^     •  New  Student  Registration 

13 

-t  Q     •  Intramural  Sports  Spring 
1  O       Meeting,  HoUis  Center 

19 

20 

25 

r^  ^      •  Stetson  Weekend  (2h-27) 
26 

27 

NOTES 

FEBRUARY 

1       2      3 
4       5      6      7      «      9      10 
11     12     13    14     15     16     17 
18    19    20    21     22    23    24 
25    26    27    28 

L 

IMPORTANT  DATES 


DATE 

1st 
3rd 


9th 
11th 


12th 
13th 


15th 
16th 


17th 
ISth 


19th 
20th 

22nd-25th 

22nd 

23rd 


25th 
2hth-27th 


EVENT 

New  Year's  Day 

Men's  Basketball,  Jacksonville 

State,  Jacksonville,  AL,  TEA 

WOMEN'S  BASKETBALL, 

GEORGIA  STATE,  DELAND, 

TBA 

WOMEN'S  BASKETBALL, 

CAMPBELL,  DELAND,  TBA 

MEN'S  BASKETBALL,  GEORGIA 

STATE,  DELAND,  FL,  TBA 

MEN'S  BASKETBALL, 

JACKSONVILLE,  DELAND,  FL, 

TBA 

MAT,  Counseling  Center,  9am 

Women's  Basketball,  Jacksonville 

State,  Jacksonville,  AL,  TBA 

New  Student  Registration,  Stetson 

Room,  1:00pm 

Women's  Basketball,  Samford, 

Birmingham,  AL.  TBA 

Residence  Halls  open  at  noon  for 

all  students 

Commons  opens  5:00pm 

Hat  Rack  opens  4:00pm 

Martin  Luther  King  Day 

(University  Holiday  -  no  classes) 

Validation  o(  Registration  by 

Returning  Students 

Classes  Begin 

CLEP,  Counseling  Center,  9am 

Interfaith  Dialogue,  Cross 

Cultural  Center,  9pm 

WOMEN'S  BASKETBALL, 

FLORIDA  ATLANTIC,  DELAND, 

FL,TBA 

Men's  Basketball,  UCF,  Orlando, 

FL,  TBA 

Intramural  Sports  Spring 

Meeting,  Hollis  Center 

Guest  Guitar  Recital,  Elizabeth 

Hall  Auditorium,  7:30pm 

FTCE,  7am 

WOMEN'S  BASKETBALL,  UCR 

DELAND,  TBA 

Men's  Basketball,  Florida  Atlantic, 

Boca  Raton,  FL,  TBA 

Restdmlial  Life,  Room  Change 

Periini  ill  (spring) 

MEN'S  BASKETBALL,  TROY 

STATE,  DELAND,  FL.  TBA 

Last  Day  to  Add  Course  for 

Credit. 

Last  Day  to  Drop  Course  without 

Financial  Penalty 

Last  Day  to  Change  Meal  Plan 

Selection 

Jean  West,  flute,  Michael 

Rickman,  piano,  Elizabeth  Hall 

Auditorium,  7:.30pm 

Women's  Basketball,  Troy  Slate, 

Troy,  AL.  TBA 

Stetson  Weekend 

Tom  DeLuc.i,  Eliz.ibelh  I  l.iil 

Auditorium,  Hpm 

Showcase  Concert,  Elizabeth  Hall 

Auditorium,  2pm 

SAT  7am 

Women's  Basketball,  Mercer, 

Macon,  GA,  TBA 

MEN'S  BASKETBALL,  UCF, 

DELAND,  TBA 

Lloyd  l.inney,  voice,  Michael 

Rickman,  piano,  Elizabeth  Hall 

Auditorium,  7:3()pm 

M1:N'S  BASKl  IliAl.L,  FLORIDA 

ATLANTIC,  DELAND,  TBA 

Yearbook  Portraits,  CUB  204/5, 

9am-5pm 
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February  2001 


Black  History 
Month 


SUNDAY                MONDAY               TUESDAY 

WEDNESDAY 

NOTES 

4 

5 

6 

7 

11 

12 

13 

14 

18 

19 

20 

21 

25 

26 

27 

28 
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U-Clip  Theme:  Discovering  the  Unknown 


THURSDAY 

FRIDAY 

SATURDAY 

1 

2 

3 

8 

9 

10 

15 

16 

17 

22 

23 

24 

IMPORTANT  DATES 

DATE        EVENT 

1st  •  WOMEN'S  BASKETBALL,  TROY 

STATE,  DELAND,  TBA 

•  Men's  Basketball,  Mercer,  Macon, 
GA,  TBA 

3rd  •  Senior  Recitals,  Elizabeth  Hall 

Auditorium,  7;30pm 

•  Art  Portfolio  Review  Day,  Stetson 
Room 

•  WOMEN'S  BASKETBALL, 
MERCER,  DELAND,  TBA 

•  Men's  Basketball,  Troy  State,  Troy, 
AL,  TBA 

4th  •  Black  Composers  Concert, 

Elizabeth  Hall  Auditorium,  3pm 
7th  •  Career  Fair,  Orlando 

•  Poet,  Glenis  Redmond,  Nightlites, 
9pm 

Nth  •  Women's  Basketball,  UCF, 

Orlando,  PL,  TBA 

•  MEN'S  BASKETBALL, 
JACKSONVILLE  STATE, 
DELAND,  TBA 

10th         'ACT,  7am 

•  LSAT,  7am 

•  Women's  Basketball,  Florida 
Atlantic,  Boca  Raton,  PL,  TBA 

•  MEN'S  BASKETBALL, 
SAMPORD,  DELAND,  TBA 

1 3th  •  Hague  Rowe,  guest  recital, 
Elizabeth  Hall  Auditorium, 
7:30pm 

•  MA'T,  Counseling  Center,  9am 
14th         •  Valentine's  Day 

15th         •  Multicultural  Visitation  Day, 
Stetson  Room 

•  WOMEN'S  BASKETBALL, 
SAMPORD,  DELAND,  TBA 

•  Men's  Basketball,  Campbell,  Buies 
Creek,  NC,  TBA 

16th         •  Band,  Elizabeth  Hall  Auditorium, 

7:30pm 
17th         •  WOMEN'S  BASKETBALL, 

JACKSONVILLE  STATE, 

DELAND,  TBA 

•  Men's  Basketball,  George  State, 
Atlanta,  GA,  TBA 

20th         •  CLEP,  Counseling  Center,  9am 
21st         •  Interfaith  Dialogue,  Cross  Cultural 
Center,  9pm 

•  MEN'S  BASKETBALL, 
BPLMONT,  DELAND,  TBA 

22nd        •  International  Programs  Day, 
Stetson  Room 

•  Women's  Basketball,  Campbell, 
Buies  Creek,  NC,  TBA 

23rd         •  Orchestra,  Elizabeth  Hall 

Auditorium,  7:30pm 
24th         •  Women's  Basketball,  Georgia 

State,  Atlanta,  GA,  TBA 

•  Men's  Basketball,  Jacksonville, 
Jacksonville,  PL,  TBA 

2ftth-2nd»  Alcohol  Awareness  Week 
27th         •  Jazz  Combos,  Elizabeth  Hall 

Auditorium,  7:3()pm 
2Kth         •  Ash  Wednesday  Service 


MARCH 

1 

2 

3 

4 

5 

6      7      8 

9 

10 

11 

12 

13    14    15 

16 

17 

18 

19 

20    21    22 

23 

24 

25 

26 

27    28    29 

30 

31 
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March  2001 


SUNDAY                MONDAY               TUESDAY 

WEDNESDAY 

NOTES 

4 

_        •  Spring  Break  (5-9) 

6 

7 

11     •  Residence  Halls  open 
■'■■'■    'Hat  Rack  opens 

10      •  Commons  opens 

13 

\  A.      •  Mid-term  withdrawel 
date  and  last  day  to 

•  Id  Al-Adha 

drop  course  without 
Academic  Penalty 

18 

1  Q     •  Common  Groitud  Week 
^  ^        (19-23) 

20 

21 

25 

n  r     '  Hispanic  Week  (26-30) 
ZJD    •  Residential  Life,  Room 

27 

28 

(3I26AI6) 

- 
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U-Clip  Theme:  Exploring  Your  World 


THURSDAY 

FRIDAY 

SATURDAY 

1 

_       •  Grade  Inventories  Due  to 
2.         Registrar 

3 

•  Commons  Closes 

8 

9 

10 

15 

16 

17 

22 

23 

24 

29 

30 

31 

IMPORTANT  DATES 


DATE 

EVENT 

1st -3rd 

TAAC  Tournament,  TBA 

1st 

•  Application  deadline  for  fall 

2001  or  full  academic  year 

for  study-abroad. 

2nd 

Grade  Inventories  Due  to 
Registrar 

Residence  Halls  close  - 
6:00pm 

Commons  Closes  - 1 :30pm 
«  Hat  Rack  Closes  -  5:00pm 

%d 

•  WOMEN'S  BASKETBALL, 

JACKSONVILLE,  DELAND, 

TBA 

5th  -  9th 

•  Spring  Break 

7th-10th 

TAAC  Tournament,  TBA 

11th 

Residence  Halls  open  - 12:00 

noon 

Hat  Rack  opens  -  4:00pm 

CROP  Walk,  Bill  Dreggors 

Park,  2pm 

Id  AI-Adha 

12th 

Commons  opens  -  7:00am 
Classes  Resume 

13th 

David  Schmidt,  trombone, 

Elizabeth  Hall  Auditorium 

7:30pm 

MAT,  Counseling  Center, 

4pm 

14th 

Mid-Term  vifithdrawal  date 

and  Last  Day  to  Drop  Course 

Without  Academic  Penalty 

16th 

Tres  Vientos,  Elizabeth  Hal 
Auditorium,  7:30pm 

17th 

Broadway  Revue,  Elizabeth 
Hall  Auditorium,  7:30pm 
Accepted  Student  Open 
House,  Stetson  Room 

19th-23rd 

Common  Ground  Week 

20th 

CLEP,  Counseling  Center, 
9am 

21st 

Interfaith  Dialogue,  Cross 
Cultural  Center,  9pm 

23rd-24th 

Piano  Weekend,  Elizabeth 
Hall  Auditorium,  7:30pm 

26th-30th 

Hispanic  Week 

26th-6th 

Residential  Life,  Room 
Lotteni/Seleclioii  /'mwss 

27th 

Flute  Choir,  Elizabeth  Hall 
Auditorium,  7:30pm 

29th 

Salsa  Lessons 

3()th-31st 

Senior  Recital,  Elizabeth  H. 

RES 

Auditorium,  7:30pm 

SAT  I/SATII,  7am 

2 

APRIL 

> 

r-i 

1       2 

3      4      5      6      7 

8    y 

10     11      12     13     14 

o 

m 

15     16 

17     IH     19    20    21 

22    23 

24    25    26    27    28 

as 

29    30 

O 
O 

Pi 
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April  2001 


SUNDAY 

MONDAY 

TUESDAY 

WEDNESDAY 

1 

1^       •  Academic  Advising  for 
^         Summer  Session  and  Fall 

3 

4 

Semester  (2-6) 
•  Asian  Week  (2-6) 

g     •  Palm  Sunday 

9 

in      •  Registration  for  Summer 

Spssinn  and  Fall  Semester  

11 

(10-12) 

-1  C    •  Easter 

16 

17 

18 

22 

23 

24 

25 

29 

30 

MAY 
12      3      4      5 
6      7      8      9      10     11     12 
13     14    15    16    17    18    19 
20    21     22    23    24    25    26 
27    28    29    30    31 
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U-Clip  Theme:  All  Clear... Final  Approach 


THURSDAY 

FRIDAY 

SATURDAY 

5 

6 

y      •  Spring  Fling 

12 

^  Q       •  Good  Friday 

1  O           (Unwersity  Holiday) 

14 

19 

20 

21 

26 

27 

28 

NOTES 

IMPORTANT  DATES 


DATE 

EVENT 

1st 

•  Don't  be  a  Fool  Day  - 
Breast  Cancer  Awareness  - 
ZTA 

•  Orientation  Session  for 
study-abroad  participants 
for  fall  2001  or  full  academic 
year 

2nd-6th 

•  Academic  Advising  for 
Summer  Session  and  Fall 
Semester 

2nd  -  6th 

•  Asian  Week 

3rd 

•  Guitar  Ensemble,  Elizabeth 
Hall  Auditorium,  7:30pm 

6th  -  7th 

•  Stetson  hosts  National 
Association  of  Teachers  of 
Singing,  Elizabeth  Hall 
Auditorium,  7:30pm 

7th 

•  ACT,  9am 

•  Pre-Law  Day,  Stetson  Room 

•  Health  Professions  Day, 
Stetson  Room 

•  Spring  Fling 

8th 

•  Percussion  Ensemble, 
Elizabeth  Hall  Auditorium, 
3pm 

•  Palm  Sunday 

•  Passover  starts 

10th 

•  SCI  Composer's  Concert, 
Elizabeth  Hall  Auditorium, 
7:30pm 

•  MAT,  Counseling  Center, 
9am 

10th-12th 

•  Registration  for  Summer 
Session  and  Fall  Semester 

13th 

•  Good  Friday  (University 
Holiday) 

15th 

•  Easier 

16th 

•  Game  Night,  Hollis  Center 
Game  Room 

17th 

•  Orchestra,  Elizabeth  Hall 
Auditorium,  7:30pm 

•  CLEP,  Counseling  Center, 
9am 

18th 

•  Jazz  Ensemble,  Vocal 
Ensemble  (SR),  Elizabeth 
Hall  Auditorium,  7:30pm 

•  Interfaith  Dialogue,  Cross 
Cultural  Center,  9pm 

20th 

•  Concert  Choir,  Elizabeth 
Hall  Auditorium,  7:30pm 

21sl 

•  Senior  Rocilal,  Elizabeth 

1  lall  Auditorium,  7:30pm 

•  FTCE,  7am 

•  Junior  Open  House,  Stetson 
Room 

22  nd 

•  Brass  Ensemble,  Elizabeth 

Hall  Auditorium,  3pm 

U1 

24th 

•  Opera  Workshop,  Elizabeth 

1  Icill  Audilorium,  7:30pm 

g 

27th 

•  Hand,  (ilizabelh  Hall 

Audilorium.  7:30pm 

2Kth 

•  Senior  Recital,  Elizabeth 

1  lall  Auditorium,  7:30pm 

> 

•  C;RE,  Sam 

3(llh 

•  Lab  Choir  Concert, 

S 

Elizabeth  Hall  Auditorium, 

7:30pm 

a 

m 

% 
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May  2001 


SUNDAY                MONDAY 

TUESDAY 

WEDNESDAY 

1 

O        •  Classes  End 

r     •  Stress  Free  Zone, 
"        Mollis  Center 

7 

8 

Q     •  Residence  Halls  close 
y        (except  for  those  students 

participating  in  Commencement) 

13 

14 

15 

16 

20 

T 1     'All  grades  due  to  Registrar 

22 

23 

27 

28 

29 

30 
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U-Clip  Theme:  Splash  Down  -  Ground  Zero 


THURSDAY 

FRIDAY 

SATURDAY 

/^      •  Reading  Day  and  Thursdat 
O        Evening  Course  Final  Exams 

A        •  Final  Examinations  (4-9) 

5 

-|  •^    •  Final  Grades  for  Graduates 
1  U       due  to  Registrar 

11      •  Commons  closes 

1  O     •  Baccalaureate 

•  Commencement 

•  Residence  Halls  close 

17 

18 

19 

24 

25 

26 

31 

NOTES 

IMPORTANT  DATES 


DATE 

EVENT 

2nd 

•  Classes  End 

3rd 

•  Reading  Day  and 

Thursday  Evening  Course 

Final  Exams 

4th-yth 

•  Final  Examinations 

5th 

•  SAT  I /SAT  11,  Counseling 

Center,  7am 

6th 

•  Stress  Free  Zone,  HoUis 

Center,  9pm  -  Midnight 

8th 

•  MAT,  Counseling  Center, 

9am 

9th 

•  Residence  Halls  close 

6:00pm  (except  for  those 

students  participating  in 

Commencement) 

10th 

•  Final  Grades  for 

Graduates  due  to 

Registrar  by  9:00am 

lOth-llth*  Children's  Choir  Concert, 

Elizabeth  Hall 

Auditorium,  7:30pm 

11th 

•  Commons  closes  6:00pm 

12th 

•  Baccalaureate 

•  Commencement 

•  Residence  Halls  close 

6:00pm 

15th 

•  CLEP,  Counseling  Center, 

9am 

1 7th 

•  Community  School  Guitar 

Recital,  Elizabeth  Hall 

Auditorium,  7:30pm 

21st 

•  All  grade  due  to  Registrar 

by  9:00am 

JUNE 
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3 

4      5      6      7 
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June  2001 


SUNDAY                MONDAY 

TUESDAY 

WEDNESDAY 

NOTES 

-S     •  Residence  Halls  Open 

.        •  Food  Services  Open 
4r       •  New  Student  Orientation 

C     •  Classes  Begin 

6 

Student  Orientation  and 

•  Validation  of  Registration  of 

10 

11 

12 

13 

17 

18 

19 

20 

24 

25     •  Second  Three-Week  Session 

26 

27 
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THURSDAY 


FRIDAY 


SATURDAY 


•  Last  Day  to  Add  Course  for 
Credit  and  Last  Day  to  Drop 
Course  without  FinancfaT 
Penalty  for  courses  in 
progress 


14 


15 


•  Last  Day  to  Drop  Course 
Wittiout  Academic  Penalty 


21 


28 


O  '^     •  Kinal  Exams  for  First  Three- 
^■^       Week  Session 


16 


IMPORTANT  DATES 

DATE  EVENT 

2nd  'SATI/SATIl,  7am 

3rd  •  Residence  Halls  open 

12:00  noon 
4th  •  Food  Services  open 

7:00am 

•  New  Student  Orientation 
9:00am 

•  Academic  Advising,  New 
Student  Orientation  and 
Registration 

•  Validation  of  Registration 
of  Returning  Students 

5th  •  Classes  Begin 

«th  •  Last  Day  to  Add  Course 

for  Credit  and  Last  Day  to 

Drop  Course  without 

Financial  Penalty  for 

courses  in  progress. 
9th  •  ACT,  Counseling  Center, 

7am 
15th  •  Last  Day  to  Drop  Course 

Without  Academic 

Penalty 
22nd         •  Final  Exams  for  First 

Three- Week  Session 
25th  •  Second  Three-Week 

Session  begins 
2'}th  •  Final  Examinations  for 

First  Four-Week  Session 


29 


'  Final  Hxaminations  for  FirM 
Ktiur-Week  Session 


23 


30 


JULY 

I 

2 

3   4   5 

6 

7 

H 

9 

10  11  12 

13 

14 

15 

16 

17  18  iy 

20 

21 

22 

23 

24  25  26 

27 

28 

29 

30 

31 

SO 


July  2001 


SUNDAY 

MONDAY 

TUESDAY 

WEDNESDAY 

1 

2    •  Second  Four-Week  Sessions 

3 

A       •  Independence  Day 

(University  Holiday) 

8 

9 

10 

11 

15 

16 

17 

18 

22 

23 

24 

O  C     •  Final  Examinations  for 

Second  Four-Week  Session 

and  for  Eight-Week  Session 
(25-26) 

29 

30 

31 
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THURSDAY 

FRIDAY 

SATURDAY 

5 

6 

7 

—      - 

12 

1  ^       •  Final  Examinations  for 

14 

Second  Three-Week 
Session 

•  Orientation,  Academic 

Registration  for  New 
Students  (SOAR) 

(13-14) 

19 

20 

21 

26 

T  y      •  Residence  Halls  close 
•  Commons  closes 

28 

NOTES 

IMPORTANT  DATES 

DATE  EVENT 

2nd  •  Second  Four-Week 

Sessions  begins 

4th  •  Independence  Day 

(University  Holiday) 

12th  •  MAT,  Counseling  Center, 

9ani 

13th  •  Final  Examinations  for  Six- 

Week  Session  and  Second 
Three-Week  Session 

13th-14th  •  Orientation,  Academic 
Advising  and  Advance 
Registration  for  New 
Students  (SOAR) 

19th  •  CLEP,  Counseling  Center, 

9am 

25th-26th»  Final  Examinations  for 

Second  Four-Week  Session 
and  for  Eight-Week  Session 

27th  •  Residence  Halls  close 

3:00pm 
•  Commons  closes  1:30pm 

28th  •  FTCE,  7am 


AUGUST 

1       2 

3 

4 

5 

6 

7      8      9 

10 
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12 

13 

14     15     16 

17 
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19 
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21     22    23 

24 

25 

26 

27 

28    29     30 

31 
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Notes 


RESIDENTIAL  LIFE 

AND 
GREEK  LIFE  STAFFS 


RESIDENTIAL  LIFE  STAFF 

Acting  Dean  of  Students 

Assistant  Director  of  Residential  Life/Coordinator 
of  Summer  Conferences 


CUB  Room  229 
CUB  Room  216 


822-7200 
822-7201 


EAST  AREA 


Assistant  Director  for  Residential  Life 
Residence  Hall  Director  -  Carson/Hollis  Halls 
Residence  Hall  Director  -  Cordis  Hall 
Residence  Hall  Director  -  Nemec  Hall 
Residence  Hall  Director  -  Smith  Hall 


CUB  Room  216 

822-7201 

2000  Carson  Hall 

740-6170 

4000  Cordis  Hall 

740-6392 

E-22  Nemec  Hall 

740-6562 

7000  Smith  Hall 

740-6587 

WEST  AREA 


Assistant  Director  for  Residential  Life 
Residence  Hall  Director  -  Chaudoin  Hall 
Residence  Hall  Director  -  Conrad  Hall 
Residence  Hall  Director  -Emily  Hall 
Residence  Hall  Director  -  Stetson  Hall 


CUB  Room  216 

822-7201 

127  Chaudoin  Hall 

740-6007 

408  Conrad  Hall 

740-6135 

919  Emily  Hall 

740-6215 

502  Stetson  Hall 

740-6675 

GREEK  LIFE  STAFF 

Director  of  Student  Life  and  Hollis  Center 
(Supervisor  of  Greek  Life) 


Hollis  Center 


822-7237 


FRATERNITY  COUNSELORS 


SORORITY  COUNSELORS 


Alpha  Tau  Omega 

740-6793 

Alpha  Chi  Omega 

740-2818 

Lambda  Chi  Alpha 

740-6795 

Alpha  Kappa  Alpha 

740-2842 

Phi  Sigma  Kappa 

740-6794 

Alpha  Xi  Delta 

740-2826 

Pi  Kappa  Phi 

740-8701 

Delta  Delta  Delta 

740-2860 

Sigma  Phi  Epsilon 

740-6792 

Pi  Beta  Phi 

740-2847 

Sigma  Nu 

738-6752 

Zeta  Tau  Alpha 

740-2812 

EMERGENCY  NUMBERS 

FIRE  DEPARTMENT 9-91 J 

POLICE  DEPARTMENT 9-91 1 

AMBULANCE 9-911 

PUBLIC  SAFETY 822-7300 
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PROGRAM 
PHILOSOPHY 

STUDENT  DEVELOPMENT 

The  residence  hall  is  your  basic  living  environment  while  attending  Stetson  University.  The  experiences  you  gain  while  living  with  your  peers 
constitute  fundamental  parts  of  your  education  and  growth  within  and  outside  of  the  classroom.  In  fact,  it  is  within  your  residence  hall  that  your 
intellectual  and  social  development  come  together.  Our  goal  is  to  help  you  become  a  competent,  mature  individual,  fully  responsible  for  yourself, 
your  actions  and  your  decisions. 

COMMUNITY  DEVELOPMENT 

The  Residential  Life  staff  seeks  to  promote  a  sense  of  community  within  each  floor  of  your  residence  hall.  A  community  is  a  group  of 
individuals  which  respects  the  rights  and  privacy  of  each  other  and  functions  together  to  promote  the  growth  of  the  community  for  the  benefit  of  all 
members.  It  is  different  from  your  home  communities  because  the  on-campus  community  is  largely  comprised  of  students  seventeen  to  twenty-two 
years  of  age  who  share  common  goals;  that  is,  pursuing  higher  education  and  experiencing  the  transition  from  living  at  home  to  living  on  their  own. 

This  transition  is  difficult  and  can  be  complicated  with  the  stresses  and  pressures  of  succeeding  at  college.  Building  a  sense  of  community  in 
the  halls  helps  to  establish  peer  support  groups  among  residents.  These  groups  along  with  the  support  from  family  and  fiiends  significantly 
improve  a  student's  adjustment  and  success  at  college. 

To  help  you  build  a  genuine  community,  staff  and  returning  student  leaders  first  provide  a  variety  of  opportunities  for  students  to  meet  and 
interact.  Scheduled  activities  (such  as  intramural  sports,  organized  socials,  and  educational  programs)  help  students  to  create  a  strong  community. 
Successful  communities  are  defined  in  several  ways.   Floors 

with  successful  communities  have  very  active  residents.  These  residents  help  plan  events  for  their  floor,  buildings  and  areas.  Further,  students 
take  responsibility  for  the  facilities  by  keeping  damage  and  vandalism  at  a  minimum.  Students  in  a  successful  community  take  pride  in  their  living 
area  by  fostering  an  environment  which  gives  each  student  the  opportunity  to  develop  intellectually,  socially,  and  personally. 

Overall,  our  goal  is  to  provide  students  the  opportunity  to  learn  from  their  experiences  and  become  responsible  adults.  By  learning  about  the 
various  cultures  represented  within  the  college  environment  and  sharing  those  experiences  with  peers,  students  are  given  the  opportunity  to  prepare 
for  life  after  completing  their  college  experience. 


RESIDENTIAL  LIFE 

AND 
GREEK  LIFE  STAFF 

ASSISTANT  DIRECTORS 

The  Assistant  Directors  of  Residential  Life  (AD's)  are  professional  staff  members  who  have  the  responsibility  for  providing  supervision  and 
support  for  the  residential  life  program  in  their  respective  areas.  The  Assistant  Director  offices  are  located  on  the  second  floor  of  the  Carlton 
Union  Building.  The  Assistant  Directors  live  in  the  residence  halls  allowing  them  to  be  more  aware  of  the  day  to  day  lives  of  students.  They  are 
responsible  for  supervising  and  coordinating  the  programming  efforts  of  the  Residence  Hall  Directors  and  Residents  Assistants,  and  conducting 
staff  training  and  development  for  building  staffs.  They  are  also  available  to  counsel  and  advise  students  and  assist  with  roommate  conflict 
mediation.   Assistant  Directors  are  also  responsible  for  coordinating  the  University  judicial  process  within  their  area. 

RESIDENCE  HALL  DIRECTORS 

Each  residence  hall  operates  under  the  direction  of  a  Residence  Hall  Director  (RHD)  who  lives  in  the  building.  She/He  has  the  responsibility 
of  providing  leadership  for  the  Resident  Assistants  in  your  building.  The  Residence  Hall  Director  is  a  student  like  yourself  who  is  skilled  at 
helping,  listening,  organizing  and  planning  for  and  with  students.  Residence  Hall  Directors  go  through  extensive  training  to  help  students  in  their 
adjustment  to  the  college  experience.  They  are  also  well  prepared  to  help  answer  questions  and  resolve  problems  which  arise  in  the  building. 
These  upper-level  students  are  available  to  help  you  and  other  residents  create  a  positive  community  atmosphere  in  the  hall.  This  includes 
confronting  inappropriate  behavior  and  meeting  with  students  for  disciplinary  problems.  The  Residence  Hall  Directors  are  directly  supervised  by 
the  Assistant  Director  of  their  respective  area. 
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RESIDENT  ASSISTANTS 

Resident  Assistants  (RA"s)  are  also  undergraduate  staff  members  who  reside  on  the  floors  with  residents  in  each  building.  Your  RA  will 
quickly  become  one  of  the  most  important  persons  you  will  know  during  your  stay  in  the  residence  halls.  S/he  is  responsible  for  assisting  in 
your  personal  and  academic  growth  and  promoting  a  positive  atmosphere  on  the  floor.  Your  RA  is  committed  to  serving  as  a  planner,  a 
programmer,  a  listener,  an  advisor,  a  resource  person,  and  a  university  representative.  They  are  also  responsible  for  ensuring  students  act 
responsibly  within  the  residence  hall  environment.  RA's  are  students  who  have  experienced  much  of  what  you  will  be  going  through  and  can 
serve  as  a  valuable  support  as  you  pass  through  your  own  experiences. 

FRATERNITY  COUNSELORS 

Fraternity  Counselors  (PC's)  are  graduate  or  upper-level  student  staff  members  with  the  primary  live-in  responsibility  for  the  student 
development,  programming  and  administrative  management  of  their  respective  fraternity  house.  By  establishing  and  maintaining  a  cooperative 
relationship  with  the  leadership  and  general  membership  of  the  fraternity,  the  Fratemity  Counselor  strives  to  accomplish  the  educational  goals 
of  Stetson  University,  and  the  Residential  and  Greek  Life  Programs. 

SORORITY  COUNSELORS 

Each  sorority  house  is  directed  by  a  Sorority  Counselor  (SC's)  who  is  responsible  for  the  overall  management  of  the  house.  The  Sorority 
Counselors  are  available  to  confront,  counsel,  and  advise  students,  as  well  as  develop  programs  which  will  assist  the  leadership  and  membership 
of  the  sorority  in  meeting  their  social  and  educational  needs.  The  Sorority  Counselors  also  strive  to  accomplish  the  educational  goals  of  Stetson 
University,  and  the  Residential  and  Greek  Life  programs. 

STAFF  DUTY 

There  is  a  staff  member  on  duty  each  evening  for  each  residence  hall  and  for  the  Fratemity  and  Sorority  Houses.  To  find  the  name  and 
phone  number  of  the  staff  member  on  duty  for  a  particular  evening,  check  the  door  of  your  Resident  Assistant's,  Fratemity  Counselor's  or 
Sorority  Counselor's  room.  RA/FC/SC  staff  begin  duty  at  7:00  p.m.  each  evening.  They  will  remain  on  duty  and  are  available  to  students  until 
7:00  a.m.  the  following  moming. 

RA's  on  duty  each  evening  will  report  to  a  Residence  Hall  Director  on  duty.  Residence  Hall  Directors  are  available  in  cases  of  emergency 
as  back  up  support  to  the  RA's.  The  Residence  Hall  Director  duty  schedule  is  also  posted  on  your  Resident  Assistant's  door.  Residence  Hall 
Director  duty  is  as  follows: 

Sunday  through  Wednesday  evenings: 

One  Residence  Hall  Director  is  on  duty  for  the  campus.   Duty  begins  at  5:00  p.m.  and  ends  at  7:00  a.m.  the  following  moming. 
Thursday,  Friday,  and  Saturday  evenings: 

One  Residence  Hall  Director  in  each  area  is  on  duty  for  their  area.  Duty  begins  at  5:00  p.m.  and  ends  at  5:00  p.m.  the  following  evening. 

THE  HOUSING  AGREEMENT 

The  Department  of  Residential  Life  operates  the  residential  facilities  on  a  contractual  basis  for  the  full  academic  year.  As  stated  in  the 
Housing  Agreement,  by  signing  the  Agreement  the  student  shall  be  responsible  for  knowing  and  observing  the  University  regulations  and 
procedures.  Such  guidelines  for  living  within  these  regulations  and  procedures  may  be  determined  by  the  Vice  President  for  Administration, 
his/her  designees  within  the  Division  of  Campus  Life,  and  all  applicable  federal,  state  and  local  laws.  The  student  may  be  subject  to  disciplinary 
and/or  legal  action,  monetary  charges,  change  in  room  assignment,  and/or  cancellation  of  the  Housing  Agreement  for  violations  of  these 
regulations,  procedures  or  laws.  Printed  below  for  quick  reference  are  some  of  the  major  provisions  of  the  Housing  Agreement.  Your  Housing 
Agreement  is  a  legally  binding  document;  it  is  important  for  you  to  become  familiar  with  all  of  the  provisions  in  that  agreement. 

1.      RESIDENCY  REQUIREMENT 

Ail  students  must  live  in  University  residential  facilities  unless  they  meet  one  or  more  of  the  following  criteria: 

a.  The  student  reaches  the  age  of  twenty-one  (21)  before  the  effective  date  of  the  Agreement  (June  I). 

b.  The  student  is  married. 
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c.  The  student  resides  with   immediate  family. 

d.  The  student  has  earned  60  credit  hours  before  the  effective  date  of  the  Agreement  (June  1). 

2.  DURATION  OF  AGREEMENT 

Housing  agreements  are  for  the  term  of  one  full  academic  year.  Submitting  a  housing  application  that  is  not  cancelled  before  May  1st  for 
new  students  or  before  June  1st  for  returning  students  (if  the  student  meets  the  cancellation  provisions)  legally  commits  the  student  to  living  in 
University  residence  facilities  through  the  end  of  the  spring  semester  of  that  academic  year. 

3.  TERMINATION  OF  THE  AGREEMENT 

The  Housing  Agreement  may  be  terminated  by  a  student  during  the  academic  year  for  the  following  reasons:  non-enrollment,  withdrawal, 
graduation,  academic  suspension,  enrolling  for  less  than  eight  hours,  or  marriage.  Students  who  meet  the  residency  requirement  during  the 
academic  year  are  bound  to  the  contract  for  the  full  academic  year  if  enrolled.  These  students  are  not  eligible  to  petition  for  termination  of  the 
agreement.   In  order  to  terminate  this  Agreement,  the  student  must: 

(1)  submit  a  written  petition  to  the  Residence  Hall  Housing  Agreement  Committee  (RHHAC)  through  the  Director  of  Residential  Life  and 
Judicial  Affairs  at  least  30  days  prior  to  the  first  day  of  registration  for  the  semester  for  which  the  student  desires  to  terminate  the  Agreement; 

(2)  receive  specific  written  confirmation  of  the  termination  from  the  Residence  Hall  Housing  Agreement  Committee. 

Petitions  received  after  the  30  day  deadline  has  passed  will  not  be  considered  unless  extreme  circumstances  can  be  demonstrated.  If  an 
exception  is  made  by  having  a  petition  approved  after  the  deadline  due  to  extenuating  circumstances,  the  student  would  pay  a  penalty  fee  of 
$300.00.   Otherwise,  these  students  shall  be  obligated  as  residents  for  the  remainder  of  the  academic  year. 

4.  TERMINATION  OF  AGREEMENT  BY  THE  UNIVERSITY 

This  Agreement  may  be  administratively  cancelled  or  room  assignments  changed  by  the  Acting  Dean  of  Students  or  her/his  designee,  in 
the  interest  of  order,  health,  best  use  of  the  facilities  or  student  conduct  related  issues.  If  a  student  exhibits  disruptive,  irresponsible,  or 
inconsiderate  behavior  and  constitutes  a  deterrent  to  orderly  community  living,  that  student  may  have  their  room  assignment  changed  or  their 
Agreement  cancelled.  Should  a  student's  contract  be  considered  for  cancellation  due  to  disciplinary  concerns,  a  judicial  hearing  will  be  held 
with  the  student  to  make  that  determination.  No  refund  of  fees  paid  shall  be  authorized  if  a  student  is  suspended  from  the  University  and/or  if 
the  Agreement  is  cancelled  for  disciplinary  reasons. 

5.  RENEWAL  OF  AGREEMENT  FOR  REENROLLED  STUDENTS 

If  a  student  withdraws  from  the  University  and  then  reenrolls  during  the  same  academic  year,  the  Agreement  obligation  is  continued  for 
the  remainder  of  the  contractual  period. 

6.  ROOM  ENTRY 

Members  of  the  Residential  Life,  Student  Life,  Facilities  Management  and  Public  Safety  staffs  reserve  the  right  to  enter  a  student's  room 
if  there  is  reasonable  cause  to  believe  that  the  safety  and/or  welfare  of  the  occupant(s)  or  the  physical  property  of  the  University  is  in  jeopardy. 
They  also  have  the  right  to  enter  the  room  if  there  is  reasonable  cause  to  believe  that  University,  local,  state  or  federal  laws  are  being  violated. 
Finally,  staff  may  enter  rooms  for  routine  maintenance  and  property  inspection. 

7.  RIGHTFUL  OCCUPANCY 

Rooms  may  be  occupied  only  by  students  to  whom  they  are  assigned.  Rooms  may  not  be  sublet  to  other  persons.  Room  changes  may  be 
made  only  after  written  approval  by  the  Department  of  Residential  Life  as  explained  in  the  Room  Change  procedures  described  in  the  Residence 
Hall  Policies  and  Procedures  section  of  this  handbook.  Monetary  charges  will  be  assessed  and/or  disciplinary  action  taken  against  violators  of 
this  provision. 

8.  LEGAL  LLVBILITIES  OF  THE  UNIVERSITY 

The  University  shall  not  be  liable  for  failure  or  interruption  of  utilities.  Every  attempt  will  be  made  by  the  University  to  give  advance 
notice  to  residents  of  utility  interruption,  repairs  or  other  work  and  to  work  expeditiously  for  the  restoration  of  service. 

9.  CARE  OF  RESIDENCE  HALL  SPACE 

The  care  of  the  individually  assigned  rooms  in  the  residential  facilities  shall  be  the  responsibility  of  each  occupant.  Upon  initial  occupancy 
of  an  assigned  room,  each  resident  shall  review  and  sign  a  Room  Inventory  Form  attesting  to  the  condition  of  the  room  and  its  furnishings  at 
the  time  of  their  arrival.  Each  student  will  be  checked  out  of  their  room  by  a  residential  staff  member  at  the  end  of  the  period  of  residency. 
Failure  to  check  out  with  a  staff  member  will  result  in  a  $50.00  assessment  for  improper  check  out.  Damage  occurring  within  the  room  will  be 
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the  responsibility  of  the  assigned  occupant(s).  Damage  occurring  to  a  common  area  as  a  result  of  the  action  of  students  shall  result  in  a  recovery 
assessment  to  all  students  responsible.  Where  insufficient  evidence  exists  to  charge  individual  student(s),  assessments  for  damage  may  be  made 
to  all  students  assigned  to  the  floor  or  building,  as  considered  appropriate  by  the  Director  of  Residential  Life  and  Judicial  Affairs  or  her/his 
designee. 

RESIDENCE  HALL  ADMINISTRATIVE  PROCEDURES  AND  SERVICES 

BELONGINGS  BETWEEN  SEMESTERS 

Residents  may  leave  their  belongings  in  their  rooms  between  the  Fall  and  Spring  semesters.  All  belongings  must  be  removed  at  the  end  of 
the  Spring  semester  and  at  the  end  of  the  Summer  semester.  The  University  cannot  be  responsible  for  any  lost  or  stolen  objects.  If  belongings 
are  left  in  your  room  during  the  allowed  periods  and  you  decide  not  to  return  to  Stetson  you  must  remove  your  belongings  immediately,  but  no 
later  than  the  Wednesday  prior  to  the  official  opening  of  the  residential  facilities  or  you  will  be  billed  for  having  those  items  placed  into  storage. 
Articles  left  in  storage  for  20  days  without  the  student  being  enrolled  will  be  discarded. 

CHECK  IN/CHECK  OUT  PROCEDURES 

Pnor  to  the  students'  arrival.  Residential  Life  and  Student  Life  staff  members  will  complete  a  Room  Inventory  Form  for  each  student 
space.  Students  are  required  to  review  and  sign  these  forms  on  the  day  of  check-in  to  verify  the  condition  of  their  living  space  when  they  arrive. 

At  the  end  of  the  contract  period,  each  student  must  complete  the  following  steps  in  order  to  properly  check  out  of  the  building: 

1 .  Sign  up  for  a  check  out  time  with  your  Resident  Assistant,  Fraternity  Counselor  or  Sorority  Counselor. 

2.  Restore  the  walls,  ceilings,  doors,  and  windows  to  their  original  state  by  removing  posters,  decals,  and  other 
coverings. 

3 .  All  drawers  must  be  emptied  and  dusted  out. 

4.  All  personal  property  and  trash  must  be  removed  from  the  building. 

5.  University  beds  which  have  been  disassembled  must  be  reassembled. 

6.  Windows  should  be  locked,  and  air  conditioning  and  lights  turned  off 

7.  Complete  the  Check-Out  portion  of  the  Room  Inventory  Form  with  your  staff  member. 

8.  Return  your  room  and  building  access  keys. 

9.  Failure  to  complete  these  steps  properly  at  check  out  will  result  in  a  $50.00  charge  for  improper  checkout,  as 
well  as  a  possible  $25.00  cleaning  charge.   Failure  to  return  your  room  key  will  result  in  a  $25.00  charge;  failure 
to  return  your  building  access  key  will  result  in  a  $5.00  charge. 

C  OMMUNITY  AGREEMENTS 

Following  check-in,  each  floor  will  develop  a  Community  Agreement  defining  the  standards  for  behavior  within  their  particular  commu- 
nity. Community  Agreements  arc  developed  within  the  parameters  of  the  Student  Code  of  Conduct.  Once  developed,  all  residents  of  that  floor 
will  be  held  accountable  for  upholding  the  Agreement.  If  changes  arc  needed  during  the  year,  floor  members  should  organize  a  Floor  Meeting 
and  revise  their  original  Agreement. 

CONSOLIDATION 

If  one  of  the  residents  of  a  double  room  moves  from  that  room,  the  Department  of  Residential  Life  may  assign  a  roommate  for  the 
remaining  resident.  In  some  cases,  consolidation  may  occur;  that  is,  moving  students  together  who  are  in  a  double  room  by  themselves. 
Depending  on  space  constraints  and  occupancy  rates,  the  Department  of  Residential  Life  may  offer,  for  a  fee,  students  who  are  living  alone  in 
a  double  room  the  option  of  requesting  a  double  room  as  a  single.  Should  this  option  be  available,  the  department  will  notify  students  in  writing 
in  advance.  Those  students  who  do  not  wish  to  select  the  double  as  a  single  option  may  be  subject  to  consolidation. 
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FURNISHINGS 

The  University  provides  each  resident  with  a  bed,  mattress,  desk  and  chair,  drawer  space,  and  in  some  cases  bookshelves,  desk  Hghts,  and 
nightstands.  Students  are  responsible  for  maintaining  the  condition  of  the  furnishings  in  their  room  and  in  any  common  areas,  such  as  lounges 
and  lobbies.  Students  may  arrange  furniture  within  a  room  in  any  reasonable  manner,  providing  that  all  furniture  is  placed  in  its  original 
location  at  checkout.  All  University  furniture  must  remain  in  it's  original  room.  Furniture  may  not  be  moved  from  one  room  to  another.  Extra 
furniture  resulting  from  a  vacancy  in  a  room  may  not  be  moved  into  hallways,  storage,  or  common  areas.  Beds  which  have  been  disassembled 
to  allow  for  construction  of  a  loft  must  be  stored  in  the  student's  room.  Students  may  be  charged  the  full  replacement  cost  of  furniture  removed 
from  their  room.  Furnishings  provided  for  lounges  and  community  rooms  may  not  be  moved  to  a  room.  Students  who  move  furniture  from 
common  areas  into  rooms  may  face  a  minimum  fine  of  $25.00. 

HOLIDAY  PERIODS 

All  residential  facilities  will  be  closed  during  official  University  holiday  periods.  All  students  are  expected  to  leave  the  residence  halls 
during  the  holiday  periods.  Contract  extensions  may  be  granted  during  holiday  periods  for  academic  reasons  only.  All  requests  for  contract 
extensions  should  be  made  through  your  Assistant  Director.  Students  may  be  billed  for  the  period  of  the  contract  extension.  Students  granted 
permission  to  remain  in  the  residence  halls  may  be  required  to  consolidate  into  one  building  for  reasons  of  safety  and  security.  Please  refer  to 
the  residence  hall  schedule  for  the  2000-2001  academic  year  as  printed  in  the  calendar  section  of  this  handbook  for  dates  and  times  of  hall 
closings  and  openings. 

KEYS 

If  a  resident  loses  his/her  room  key,  s/he  should  report  the  loss  to  the  Office  of  Residential  Life.  Residents  reporting  lost  room  key(s)  will 
have  their  room  re-keyed  with  a  new  lock  and  each  resident  of  the  room  will  be  issued  a  new  key.  Each  time  a  key  is  lost,  the  resident 
responsible  will  be  charged  $50.00  for  replacement  of  the  room  key(s)  and  the  lock  change.  Facilities  Management  will  notify  the  resident 
when  the  new  key  is  ready  for  pick  up  by  placing  a  sticker  on  that  resident's  room  door.  It  will  then  be  the  resident's  responsibility  to  pick  up 
the  new  key(s)  from  the  Office  of  Residential  Life  within  24  hours.  The  student  will  be  charged  a  $25.00  replacement  cost  for  a  building  access 
key. 

Residential  facility  keys  should  not  be  commercially  copied  as  the  use  of  copy  keys  results  in  excessive  wear  and  damage  to  the  door  locks. 
If  a  resident  is  found  to  be  using  a  commercially  copied  key  (i.e.,  other  than  a  Stetson-issued  key)  s/he  will  be  charged  a  $50.00  fine,  as  well 
as  the  replacement  cost  to  rekey/recore  the  lock  and  make  new  keys.  These  fines  are  subject  to  change  based  on  the  key  access  system(s) 
utilized. 

LOFTS 

Residents  have  the  opportunity  to  construct  self  supporting  lofts  in  their  rooms  with  the  exception  of  Carson/Hollis,  Nemec,  and  Smith 
Halls.  Construction  must  meet  basic  fire  and  safety  standards.  Prior  to  constructing  a  loft,  each  resident  involved  must  complete  a  Loft 
Construction  Agreement  which  lists  the  specific  guidelines  for  loft  construction.  All  lofts  will  be  inspected  by  the  Assistant  Director  of 
Residential  Life  and  a  Facilities  Management  representative.  University  beds  disassembled  for  loft  construction  must  be  stored  in  the  student's 
room  and  reassembled  at  the  time  of  check  out.  Students  will  be  charged  $50.00  for  beds  not  reassembled  and  $100.00  for  lofts  not  removed 
at  checkout.   If  a  resident  chooses  to  construct  a  loft,  s/he  will  be  responsible  for  any  damage  in  the  room  caused  by  the  loft. 

LOUNGE  FURNISHINGS 

The  furniture  in  public  areas  is  provided  for  the  use  of  all  residents  and  is  not  to  be  moved  into  students'  rooms.  Student(s)  found  to  have 
lounge  furniture  in  their  room  may  be  subject  to  judicial  action. 

ROOM  CHANGES 

A  week  is  designated  early  in  each  semester  as  Room  Change  Week.  All  students  desiring  to  initiate  a  move  should  do  so  by  informing 
their  Assistant  Director  during  this  week.  See  your  RA,  HR,  or  Assistant  Director  for  details.  Only  those  students  who  follow  the  guidelines 
of  the  process  will  be  eligible  to  move.  Residents  who  change  rooms  without  obtaining  approval  from  Residential  Life  may  be  required  to  move 
back  to  their  assigned  room.   In  addition,  a  $50.00  fine  for  each  person  involved  may  be  assessed. 

ROOMMATE  CONFLICTS 

In  the  event  of  a  roommate  conflict,  every  attempt  will  be  made  to  work  with  the  residents  involved  to  resolve  the  conflict.  Should  you  be 
experiencing  difficulty  with  your  roommate,  take  the  initial  step  of  sitting  down  and  reasonably  discussing  your  concerns  together  to  attempt  to 
resolve  differences.  Should  you  find  further  assistance  is  needed,  your  Resident  Assistant/Fraternity  Counselor/Sorority  Counselor  should  be 
contacted  to  serve  as  a  mediator  for  you. 

Should  a  conference  with  your  Resident  Assistant  /Fraternity  Counselor/Sorority  Counselor  be  unsuccessful,  consult  with  your  Residence 
Hall  Director.  She/He  will  meet  with  you  and  your  roommate  to  discuss  the  concerns  at  issue.  In  an  effort  to  assist  the  staff  in  resolving  the 
conflict,  students  must  realize  their  responsibility  for  compromising  and  reasonably  negotiating  the  conflict  which  exists.    In  the  event  a 


Residence  Hall  Director  conference  is  unsuccessful,  a  conference  with  the  Assistant  Director  for  your  area  is  required.  Contact  your  Assistant 
Director  to  schedule  an  appointment  for  you  and  your  roommate  together. 

No  student  will  be  permitted  to  make  a  change  in  his/her  room  assignment  without  written  approval  of  the  Assistant  Director(s)  responsible  for 
their  area. 

ROOMMATE  AGREEMENTS 

Roommate  pairs  at  the  beginning  of  the  year,  or  those  experiencing  conflict  during  the  year  may  want  to  consider,  or  may  be  asked  to 
complete  a  Roommate  Agreement  similar  to  the  Community  Agreement  Your  Resident  Assistant  can  help  in  these  situations.  Residents  will 
be  held  accountable  for  upholding  the  conditions  of  the  agreement.  This  document  is  intended  to  serve  as  an  agreement  between  roommates  to 
ensure  that  each  individual's  rights  are  respected.  Your  level  of  enjoyment  and  satisfaction  from  residence  hall  living  will  depend  to  a  large 
extent  on  the  thoughtful  consideration  you  demonstrate  for  one  another.  As  roommates,  you  should  mutually  determine  the  decisions  and  the 
stipulations  of  the  behavioral  contract  and  endorse  it. 

ROOM  DECORATIONS 

Decorations  used  for  seasonal  and/or  special  events  must  be  of  fire  retardant  material.  Live  Christmas  trees,  wreaths,  or  boughs  are  not 
permitted  in  the  residential  facilities.  No  partitions,  dividers,  or  screens  may  be  assembled  or  constructed  in  any  room  which  would  violate  fire 
safety  requirements.  Residents  may  not  paint  walls,  assemble  shelves,  bike  racks,  or  fixtures  of  any  kind  without  approval  from  their  Assistant 
Director.  Residents  found  to  have  done  any  of  the  above  will  be  asked  to  remove  the  particular  items  and  will  be  charged  for  repairs  needed 
to  restore  the  room  to  its  original  condition.   Residents  are  not  to  make  repairs  themselves. 

SPECIAL  INTEREST  HOUSING 

Stetson  University  offers  a  variety  of  special  interest  housing  options  including  Honors  Housing,  Substance  Free  Housing,  the  Foreign 
Language  House  and  the  French  House.  Students  living  in  Special  Interest  Housing  areas  will  be  held  to  the  terms  and  conditions  contained  in 
the  Community  Agreement  developed  for  their  particular  residential  facility.  Any  student  not  upholding  their  Special  Interest  Housing 
Community  Agreement  may  be  asked  to  relocate  to  another  residence  hall. 

SPORTS  ACTIVITIES 

Recreational  areas  and  playing  fields  are  located  near  most  residential  facilities.  Because  of  the  risk  of  personal  injury,  damage  to 
University  or  individual  property,  or  disruption  within  the  living  environment,  sports  activities  (including  but  not  limited  to  golf,  frisbee, 
roller-blading  or  skating,  football,  hockey,  etc.)  and  the  use  of  any  sporting  equipment  are  not  permitted  inside  residential  facilities  except  in 
designated  areas. 

ADDITIONAL  RESIDENCE  HALL 
FACILITIES  AND  SERVICES 

CABLE  TELEVISION 

All  residential  facilities  arc  wired  for  cable  television.  Service  is  provided  to  students  by  Cablevision  Industries  (CVI.)  Each  room  is 
equipped  with  a  wall  jack;  students  must  provide  their  own  coaxial  cable.  Also,  if  your  television  is  not  cable  ready,  you  may  need  to  contact 
CVI  to  obtain  a  cable  box  for  a  nominal  fee.  Premium  channels  (HBO,  Cinemax,  Disney  Channel,  etc.)  may  be  purchased  by  the  student  for 
a  monthly  charge.   Contact  CVI  at  775-7300  if  you  are  interested  in  premium  channels. 

CHANGE  MACHINES 

A  change  machine  is  available  in  the  Carlton  Union  Building. 

ADD-VALUE  STATIONS 

Add- Value  Station  arc  located  in  the  Laundry  Rooms  of  Emily,  Chaudoin,  Cordis,  and  Ncmec  Halls  and  in  the  lobby  area  of  the  Carlton  Union 
Building.  These  machines  may  be  used  by  all  students  to  add  cash  value  to  your  student  ID.  card  which  may  be  used  in  turn  for  Laundry  and 
some  Coke  vending  machines  Students  are  strongly  encouraeed  to  limit  the  amount  of  cash  value  on  their  card  to  no  more  than  $10.00 
or  $20.00  at  a  time  as  the  University  cannot  reimburse  students  for  the  cash  value  if  the  card  is  lost  or  stolen.  The  cash  value  on  each  card 
IS  recorded  .separately  from  your  meal  plan  record  and  cannot  be  verified. 
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LAUNDRY  FACILITIES 

All  residence  halls  are  equipped  with  a  laundry  facility  featuring  coin-operated  washing  machines  and  dryers. 
MICROFRIDGES 

A  limited  number  of  refrigerator/microwave  combination  units  are  available  for  rental  through  the  Office  of  Residential  Life  at  the  start 
of  each  semester.   Please  contact  the  Office  of  Residential  Life  for  further  information. 

MAINTENANCE  CONCERNS 

Only  Facilities  Management  staff  are  authorized  to  make  repairs  to  your  room.  Should  you  find  an  area  of  your  room  in  need  of  repair, 
contact  your  Resident  Assistant/Fraternity  Counselor/Sorority  Counselor  to  file  a  Work  Order  Form.  If  the  work  is  not  completed  within  a 
week  of  filing  the  Work  Order  form,  please  contact  your  staff  member  again  to  follow  up  on  the  matter.  If  the  matter  still  has  not  received  the 
appropriate  attention,  please  contact  your  Residence  Hall  Director. 

STUDY  LOUNGES 

Most  residential  facilities  have  locations  set  aside  for  students  to  use  as  study  rooms.  Students  should  respect  the  rights  of  others  using 
these  areas  for  study  purposes  and  be  responsible  in  using  the  room  appropriately.  See  your  RA  or  RHD  to  find  the  location  of  study  lounges 
in  your  building. 

TELEPHONE  SERVICE 

Each  room  is  equipped  with  a  telephone  jack,  providing  all  students  with  a  local  phone  line. 

The  University  works  with  AT&T  to  provide  long  distance  telephone  coverage  at  a  discounted  rate  for  students.  Information  will  be 
provided  by  AT&T  to  students  as  they  arrive  on  campus.  Students  also  have  the  option  of  using  their  own  long  distance  calling  card  for  making 
long  distance  phone  calls.  Collect  calls  or  long  distance  calls  cannot  be  charged  to  student  room  phone  numbers. 

VENDING  MACHINES 

Snack,  juice  and  soft  drink  machines  are  located  throughout  each  of  the  residence  halls.  Some  of  these  machines  accept  $1.00  bills  in 
addition  to  coins.  The  University  has  expanded  this  service  through  the  addition  of  a  debit  card  feature  on  some  machines.  Information  on  this 
system  can  be  obtained  from  the  Office  of  Residential  Life.  Should  you  experience  trouble  with  a  vending  machine,  please  report  the  problem 
to  the  Office  of  Residential  Life.   If  you  suspect  a  machine  has  been  vandalized,  please  report  this  to  the  Department  of  Public  Safety. 

FIRE  SAFETY  PROCEDURES 

IF  YOU  SUSPECT  OR  SEE  A  FIRE  IN  THE  RESIDENTIAL  FACILITIES  YOU  SHOULD: 

1 .  Pull  the  closest  fire  alarm  as  you  exit  the  building. 

2.  CalltheDeLandFire  Department  at  9-9 1 1 . 

3 .  Call  Stetson  Public  Safety  at  extension  7300. 

4.  Notify  a  staff  member  of  your  sighting  or  suspicion. 

AT  NO  POINT  SHOULD  STUDENTS  PUT  THEMSELVES  OR  OTHERS  AT  RISK  -WHEN  THE  ALARM  SOUNDS, 

LEAVE  THE  BUILDING  IMMEDIATELY! 

Fire  drills,  false  alarms,  and  genuine  fire  alarms  are  indistinguishable  from  one  another.  You  must  evacuate  the  building  whenever  the 
fire  alarm  is  sounded.  Because  of  the  variations  in  physical  design  of  each  of  the  residence  facilities  on  the  campus,  see  your  building  staff  for 
specific  evacuation  instructions. 

Here  are  a  few  guidelines  to  follow  to  prevent  the  possibility  of  fire: 

1 .  Avoid  using  flammable  room  decorations. 

2.  Use  of  candles,  open  flames  or  incense  of  any  kind  is  prohibited. 

3.  Do  not  overload  circuits.  Never  use  multiple  plugs  or  extension  cords. 
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4.  Do  not  place  electrical  wiring  under  rugs,  carpets,  mattresses,  bed  springs,  or  around  door  and  window 
casements. 

5.  Never  use  frayed  or  broken  wires. 

6.  Use  of  live  Christmas  trees  is  prohibited  in  the  residential  facilities.  No  Christmas  trees  of  any  type  should  ever 
be  placed  in  corridors  or  stair-wells.   Never  store  gasoline,  oil,  oil  base  paint  or  oily  rags  in  residential  facilities. 

8.      Report  any  fire  or  empty  fire  extinguishers  to  your  residential  staff  member. 

FIRE  ALARM  PROCEDURES 

Familiarize  yourself  with  the  fire  evacuation  plan  for  your  residential  facility.  Residents  should  do  the  following  when  the  fire  alarm  sounds: 

1 .  Proceed  immediately  to  the  nearest  designated  exit.   When  possible: 

-  Wear  a  jacket  and  shoes. 

-  Take  a  large  bath  towel  (to  cover  your  face  in  the  event  of  intense  heat  and/or  dense  smoke.) 

-  Close  your  room  windows. 

-  Leave  the  ceiling  light  on. 

-  Leave  your  room  door  closed  but  unlocked. 

2.  Residents  who  are  in  rooms  other  than  their  own  at  the  time  of  the  alarm  should  evacuate  the  building  with 
the  residents  of  the  floor  on  which  they  are  visiting. 

3.  Once  out  of  the  facility,  stay  away  from  the  area  immediately  surrounding  the  building. 

4.  Do  not  reenter  the  building  until  given  permission  by  the  Fire  Department  or  Public  Safety. 

5.  If  there  is  a  fire,  certain  precautions  should  be  taken. 

-  Stay  low  to  the  floor  to  protect  yourself  from  smoke  and  toxic  gases. 

-  Check  your  door  before  opening  it.   If  it  is  hot,  DO  NOT  OPEN  the  door.   If  the  door  is  cool  and  your  path  is  clear 
to  the  exit,  leave  the  building  as  soon  as  possible,  closing  the  door  behind  you. 

-  If  you  cannot  leave  your  room,  DO  NOT  panic.  Sheets  and  towels  placed  at  the  base  of  the  door  will  help  keep 
smoke  out  of  the  room.  Signal  for  fire  fighters  by  hanging  a  sheet  or  blanket  out  of  a  window  or  use  a  flashlight, 
then  stay  low.   All  rooms  in  a  fire  area  are  immediately  searched  by  fire  fighters  who  arrive  only  minutes 

after  an  alarm  is  activated. 
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CAMPUS  FACILITIES: 
THE  STETSON  COMMUNITY 

Ten  of  Stetson's  most  distinctive  buildings  make  up  the  newly  designated  Stetson  University  Campus 
National  Historic  District,  serving  as  reminders  of  the  university's  history  as  Florida's   oldest  private  university, 
while  fulfilling  necessary  academic  and  administrative  functions: 

DELAND  HALL,  the  first  building  constructed  on  the  campus,  houses  the  offices  of  the  President,  the 
Provost,  University  Relations  and  Institutional  Research. 

In  ELIZABETH  HALL  are  the  Chapel/ Auditorium;  administrative  offices  for  University  Business  and 
Finance,  Personnel,  Chapel  and  Church  Relations;  a  number  of  classrooms  for  the  College  of  Arts  and  Sciences; 
and  offices  for  the  Departments  of  Communications  Studies  &  Theatre  Arts,  Economics,  Ihstory,  Philosophy, 
and  Political  Science. 

FLAGLER  HALL  was  originally  built  for  the  Science  Department  and  the  College  of  Law  (moved  to  St. 
Petersburg  in  1954).   It  is  now  used  for  classrooms;  departmental  offices  for  Enghsh,  Humanities,  and  Psychol- 
ogy; the  data  processing  center;  and  the  offices  of  the  Registrar,  Continuing  Education  and  Career  Services. 

SAMPSON  HALL  was  Stetson's  first  hbrary  building.   When  a  new  hbrary  was  constructed,  the  interior 
of  Sampson  Hall  was  remodeled  for  the  Sampson  Gallery  of  Art  and  for  the  departments  of  Art,  Foreign  Lan- 
guages, and  American  Studies. 

CUMMINGS  GYM,  on  Woodland  Boulevard,  provides  an  area  for  informal  recreation  and  physical 
education  classes. 

STOVER  THEATRE  was  named  in  honor  of  Dr.  Irving  C.  Stover,  professor  of  speech  and  drama  at 
Stetson  for  more  than  50  years.   It  is  the  site  of  many  plays  and  musical  productions  during  the  year. 

Three  university  residence  halls:  STETSON  HALL,  CHAUDOIN  HALL,  and  CONRAD  HALL,  belong  to  the 
campus  National  Historic  District  and  continue  to  provide  student  housing. 

The  ALLEN  HOUSE  is  a  small  two-story  building  which  is  headquarters  for  Pubhc  Relations,  including 
the  News  Bureau  and  Pubhcation  Services  offices.  It  was  among  the  first  homes  built  in  DeLand. 

Completing  the  campus  community  are: 

GRIFFrPH  HALL,  completed  in  the  summer  of  1989  and  named  for  alumni  Jack  and  Edna  Griffith,  is 
next  to  the  Bookstore.   The  offices  of  Admissions  and  Student  Financial  Plaiming  are  located  here. 

The  duPONT-BALL  LIBRARY  was  completed  in  1964.   It  contains  more  than  400,000  catalogued  items. 
Stetson  was  the  first  depository  of  federal  govermnent  documents  in  Florida  and  has  been  designated  as  a 
depository  of  Florida  govermnent  and  Florida  Baptist  documents. 

DAVIS  HALL,   home  to  the  Division  of  Education  and  the  departmental  offices  of  Sociology,  was  built  in 
1966. 

SAGE  HALL,  is  the  physical  and  natural  science  center,  housing  the  departments  of  Biology,  Chemistry, 
and  Physics.   It  was  completed  in  1967. 

UNIVERSITY  RESIDENCE  HALLS,  includmg  Emily  Hall,  Carson-HoUis  Hall,  Nemec  Hall,  Gordis  Hall, 
Smith  Hall  and  six  on-campus  fraternity  and  six  on-campus  sorority  houses  provide  housing  for  more  than  1525 
students. 

ALLEN  HALL  was  built  for  rehgious  activities  and  to  provide  space  for  worship  and  recreation,  and  for 
the  Baptist  Campus  Ministry  offices.  The  building  also  includes  offices  and  a  classroom  for  the  Department  of 
Religion. 

OUTDOOR  RECREATIONAL  AREAS  include  tennis  courts  on  West  University  Avenue  and  on  North 
Garfield,  as  well  as  Rinker  Field  and  HoUis  Intramural  Field. 

The  ALUMNI  HOUSE  is  located  at  217  East  Michigan  Avenue.   It  is  the  home  of  Alumni  Relations  and 
the  Office  of  Special  Gifts. 

The  COUNSELING  CENTER  is  located  on  Bert  Fish  Drive,  directly  across  from  the  university  swimming 
pool.   It  is  to  this  center  that  smdents  may  go  for  counseling  concerning  personal  problems. 

The  EDMUNDS  ACTIVITY  CENTER  was  completed  m  1975  and  is  named  for  a  former  Stetson  president 
and  alumnus.  Dr.  J.  Olhc  Edmunds.  This  multipurpose  building  contains  staff  offices  and  classrooms  for  the 
Physical  Education  Department;  the  basketball  court,  home  of  the  Stetson  Hatters;  and  student  recreation 
rooms,  saunas  and  weight  lifting  and  various  other  equipment  for  athletic  activities.   The  facihty  also  can  be 
used  for  dances,  concerts,  and  entertainment  of  all  kinds. 

The  CARLTON  UNION  BUILDING,  the  primary  center  for  student  hfe,  was  constructed  in  the  mid-fifties. 
Named  for  former  Florida  governor  and  alumnus  Doyle  E.  Carlton,  the  building  houses  food  services,  including 
the  cafeteria,  the  Hat  Rack  grill,  private  banquet  rooms,  and  the  Stetson  Room.   Also  included  in  the  CUB  are 
the  Bookstore,  the  Post  Office,  and  Campus  Life  offices.     A  stixdent-run  nightclub  (Night  Lites)  is  located  on  the 
second  floor  at  the  north  end  of  the  building.   Student  organizations,  including  the  Student  Govermnent  Asso- 
ciation, Into  the  Streets,  IFC  and  Panhellenic,  and  smdent  pubUcations  have  offices  in  the  CUB. 
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HOLLIS  CENTER  as  a  center  of  student  activity  on  campus,  the  Hollis  Center's  lounge,  classroom  and 
other  facilities  are  great  places  to  get  together  with  friends,  study,  or  just  hang  out. 

From  swimming  to  dance  lessons,  the  Hollis  Center  has  it  all.   In  addition  to  the  swiimnlng  pool,  there  is 
a  game  room,  gymnasium,  fitness  room,  and  dance  studio. 

LYNN  BUSINESS  CENTER  is  the  home  of  the  School  of  Business  Administration.   Acquired  in  1990 
through  a  gift  from  alumnus  Eugene  M.  Lynn  and  his  wife,  Christine,  the  building  houses  classrooms  and  offices 
for  the  departments  of  Accounting,  Decision  and  Information  Sciences,  Finance,  Management,  Marketing,  the 
George  Investment  Institute,  the  Prince  Program,  the  graduate  program,   and  is  still  being  renovated. 

The  OPERATIONS  BUILDING  is  located  on  the  corner  of  East  Minnesota  Avenue  and  North  Garfield 
.Avenue.    It  is  home  to  the  Departments  of  Business  Services  and  Facilities  Management,  and  Receiving/Ware- 
house. 

PRESSER  HALL  was  constructed  on  the  Stetson  University  campus  in  1968-69.  The  facility  as  originally 
designed  in  the  late  1960's  was  a  three-story  building  housing  faculty  studios,  practice  rooms,  a  rehearsal  hall, 
classrooms,  library,  conference  room,  storage  areas,  and  locker  rooms  as  well  as  administrative  offices  for  the 
School  of  Music. 

WILSON  ATHLETIC  CENTER,  the  $1.6  million,  12,157-square-foot,  is  home  to  Stetson's  rapidly-growing 
sport  and  exercise  science,  allied  health  and  athletic  fitness  programs.   Made  possible  by  an  initial  gift  from 
alunmi  Pat  and  Patricia  Wilson,  the  center  contains  sophisticated  sports  medicine  and  exercise  physiology  labs;  a 
fitness  and  activity  room,  computers  and  special  equipment;  classrooms;  and  faculty  offices. 


CAMPUS  JARGON 

The  Commons:  The  cafeteria  on  Stetson's  campus  is  called  the  Commons.  It  is  laid  out  in  a  food  court  style, 

with  many  different  "stations"  such  as:  the  Soup-n-Salad  Bar,  Pepper's  Pizza,  the  Daily  Deli,  the 
Sunset  Grille,  the  Main  Event,  the  Orient  Express,  Pasta  Bar  and  Sweet  Additions.  The  450-seat 
cafeteria  has  both  tables  and  booths  for  a  delightful  dining  atmosphere. 


The  CUB: 


The  Carlton  Union  Building  houses  the  University  cafeteria  (Commons),  a  snack  bar  (Hat  Rack), 
the  Campus  Life  Offices,  a  number  of  meeting  rooms,  and  the  faculty  lounge.  It  also  has  a 
branch  of  the  U.S.  Post  Office,  the  University  Bookstore  and  several  of  the  campus  life  student 
organization  offices. 


Forest  of  Arden:  In  the  hustle  and  bustle  of  campus  life,  there  Is  a  place  to  go  to  relax  and  get  away  from  the 

center  of  campus.  Between  Presser  Hall  and  the  Lynn  Business  Center  is  a  field  of  green  grass 
and  trees.  It  is  available  for  everyone  to  use  as  a  picnic  area  or  an  outdoor  meeting  place. 

The  Hat  Rack:  The  University  snack  bar.  A  great  place  to  relax  and  take  a  break  from  your  studies.  Enjoy  your 

food  while  watching  television.  Open  until  1:00am  daily.  This  is  a  great  place  to  hang  out  on 
campus. 


Kiosk: 


LBC: 


Night  Lites: 


The  Pit: 


This  is  the  Hexagon-shaped  information  "hut"  in  the  center  of  campus,  between  Elizabeth  Hall 
and  Stetson  Hall.  The  bulletin  board  display  area  is  available  for  student  organizations  to  post 
advertisements  or  messages.  Hot  and  cold  speciality  beverages  are  also  available  at  this  loca- 
tion 

The  Lynn  Business  Center  is  the  hub  of  Stetson's  nationally  accredited  School  of  Business.  LBC 
is  a  five-story  former  bank  building  which  was  transformed  into  an  academic  building  in  1992. 
It  is  located  on  Michigan  Ave.  at  the  south  end  of  the  campus  on  Woodland  Blvd. 

The  campus  nightclub.  Relax  and  enjoy  the  latest  dance  music  while  hanging  out  with  your 
friends.  Night  Lites  has  the  latest  audio  and  lighting  technology  around,  that  gives  Stetson's 
very  own  nightclub  a  unique,  enjoyable  atmosphere. 

In  the  middle  of  Fraternity  Row  is  a  sunken  wooden  stage  where  bands  are  brought  to  perform 
for  many  campus  special  events.  The  Council  for  Student  Activities  (CSA)  is  the  programming 
board  that  brings  the  majority  of  bands  that  perform  in  the  Pit  to  campus. 
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The  Row:  Located  to  the  east  of  the  Edmiands  Center,  Fraternity  Row  is  home  to  five  of  the  seven  national 

fraternities  on  campus.  The  pit  is  in  the  center  of  the  row  with  the  Sigma  Nu  house  on  the  hill 
behind  the  row. 

Quad:  Not  many  people  know  that  the  Quad  is  the  area  on  campus  around  Holler  fountain  between  the 

duPont-Ball  Library  and  Elizabeth  Hall.  This  "square"  area  on  campus  is  frequently  filled  with 
students  going  to  and  from  classes.  Take  a  breather  during  your  breaks  from  class  and  relax 
beneath  the  moss-filled  trees  on  the  Quad. 

CSA:  The  Council  of  Student  Activities  is  the  main  programming  council  which  brings  comedians,  con- 

certs, and  special  theme  events  throughout  the  year  to  campus.  CSA  also  plans  discount  trips  to 
local  theme  parks  such  as  Sea  World  and  Busch  Gardens.  Join  the  hottest  organization  on  campus. 
Call  .\7225  for  more  information. 
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